BOARD MEETING: 2/8/2022
SCHOOL: Kynoch Elementary School

SCHOOL PRESENTATION

1. SCHOOL SITE PLAN

Purpose of the agenda item™~

The purpose of the agenda item is to present the School Site Plan for the 2021-22 school year.

Background™

The Single Plan is a comprehensive document providing details about the school's planned actions and
expenditures to support student outcomes and overall performance, and how these actions connect to
the district's Local Control Accountability Plan (LCAP), which lays out goals for the entire district, The
annual process of developing, reviewing, and updating the Single Plan is conducted by each school's
School Site Council {SSC), a collaborative, advisory group made up of school staff, parents, community
members, and, at the secondary level, students. Development of the Single Plan is the Council's primary
responsibility, and offers schools and their respective communities an opportunity to:

* Be part of a collaborative and incfusive school support and growth process.

* Review and analyze state and local student achievement, attendance, and climate
data.

= Engage the community in providing input to identify and develop school
improvement priorities.

* Build relationships geared toward a mutual goal of supporting the success of
all students,

» Celebrate and highiight the work of the schools in building performance and
growth,

Financial Impact~
Each school site is allocated funds to support the school goals.
Recommendation™

This is an informational item only.



BOARD MEETING: 2/8/2022

SCHOOL: Johnson Park Elementary School

SCHOOL PRESENTATION
1. SCHOOL SITE PLAN
Purpose of the agenda item™
The purpose of the agenda item is to present the School Site Plan for the 2021-22 school year.
Background™

The Single Plan is a comprehensive document providing details about the school's planned actions and
expenditures to support student outcomes and overall performance, and how these actions connect to
the district's Local Control Accountability Plan (LCAP), which lays out goals for the entire district. The
annual process of developing, reviewing, and updating the Single Plan is conducted by each school's
School Site Council (SSC), a collaborative, advisory group made up of school staff, parents, community
members, and, at the secondary level, students. Development of the Single Plan is the Council's primary
responsibility, and offers schools and their respective communities an opportunity to:

= Be part of a collaborative and inclusive school support and growth process.

» Review and analyze state and local student achievement, attendance, and climate
data.

= Engage the community in providing input to identify and develop school
improvement priorities.

* Build relationships geared toward a mutual goal of supporting the success of
all students.

« Celebrate and highlight the work of the schools in building performance and
growth.

Financial Impact™
Each schoal site is allocated funds to support the school goals.
Recommendation™

This is an informational item only.



MEMORANDUM OF UNDERSTANDING

This Memorandum of Understanding and release (“MOU”) is entered between Marysville Joint
Unified School District (“District”) and Sutter-Yuba Behavioral Health (SYBH), a joint powers
agency operated by the counties of Sutter and Yuba, (collectively referred to as “the Parties”).

RECITALS

WHEREAS, SYBH’s Prevention and Early Intervention (PEI) program provides non-
therapeutic and research-based behavioral services to clients, including certain District students
under the supervision of the District, who have been identified as benefitting from prevention
and intervention services. At times the provision of these services is recommended to take place
on a district school site during the instructional day;

WHEREAS, the purpose of this MOU is to formalize the agreements and standardize the
processes and procedures utilized by the District and SYBH relating to the provision of SYBH’s
PEI Program services to District students while on District school sites;

WHEREAS, said SYBH’s PEI Program services are not offered and/or provided to any
District student as a related service pursuant to an offer of a free appropriate public education
(“FAPE”) by the District.

WHEREAS, said SYBH’s PEI Program services, including, but not limited to,
programming, indirect, direct, and/or other related costs, expenses, and/or fees, are not borne by
the District; Any supplies and curriculum deemed necessary by SYBH’s PEI program
will be supplied by SYBH.

WHEREAS, this MOU does not constitute a contractual agreement between the District
and SYBH, for any SYBH, services on the District’s behalf;

WHEREAS, the Parties have agreed to the items described below.

NOW, THEREFORE, IT IS HEREBY AGREED between the Parties hereto, as
follows:

1. TERM OF AGREEMENT

This MOU shall be in effect during school days only from February 22, 2022 through
July 1, 2027.

2 CONDITIONS PRECEDENT TO PROVISION OF SYBH’S PEI PROGRAM
SERVICES

a. The District shall not permit, and SYBH shall not provide, said SYBH_PEI
Program services to any District Student on District premises during the school
day until: (a) SYBH’s PEI Program or the student’s parent initiates and provides
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the District with a signed Release for Exchange of Information permitting the
District and SYBH’s PEI Program to communicate regarding the student and the
services provided to the student by SYBH's PEI program; and (b) SYBH executes
this MOU.

No SYBH staff, including SYBH’s PEI Program employees and/or contractors
(“SYBH PEI Program Staff”), required to register as a sex offender pursuant to
Penal Code section 290 shall enter upon District premises and/or provide PEI
Program Services to any District student,

3. BOARD POLICIES AND ADMINISTRATIVE REGULATIONS

a.

When on school grounds, SYBH PEI Program Staff shall be considered Visitors
of the District, and shall abide by all District Board Policies and Administrative
Regulations regarding Visitors, Classroom Interruptions, and Disruptions
including, but not limited to, the following;

Prior to providing said PEI Program Services to District students on District
premises, SYBH PEI Program Staff shall obtain both a Department of Justice and
Federal Bureau of Investigation (“FBI”) criminal background check through
MJUSD personne! office at no cost to the District. SYBH’s PEI Program will be
responsible for a monthly audit updating the background checks of all SYBH’s
PEI Program staff providing services at district sites.

SYBH PEI Program staff shall arrange all services with the coordination of the
school prineipal or other site designee at a mutually agreed upon date and

time. SYBH PEI Program staff shall ensure communication with appropriate
school staff when changes to the services are necessary. Staff will exercise
respect to the protection of delivery of core instruction for all students.

SYBH PET Program Staff shall register immediately upon entering any District
school building or grounds when school is in session,

SYBH PEI Program Staff shall wear a visible means of identifying them as a
SYBH employee while on any District campus; and

SYBH PEI Program Staff shall not use any electronic recording device or
photography in a classroom. SYBH PEI Program staff shall not utilize pictures or
likeness of MJUSD students for purposes of promotion.

SYBH PEI Program Staff shall not use any form of physical restraint with
students while on a MJUSD campus.

The District reserves the right to direct any SYBH PEI Program Staff member to
leave school grounds if any SYBH PEI Program Staff member commits any of
the offenses specified in Education Code sections 44810, 44811; Penal Code




sections 415.5, 626.7, 626.8, 626.81, and/or 626.85, including but not [imited to
the following:

i. Materially disrupts classwork or extracurricular activities or whose
behavior results in substantial disorder on any District premises;

ti. Unlawfully fights on any District premises, or maliciously and willfully
disturbs another person on any District premises by loud and unreasonable
noise, or uses offensive words that are inherently likely to provoke an
immediate violent reaction;

i.  The District has the right to terminate this MOU if the District has any concerns
that SYBH’s PEI Program is not abiding by its obligations under this MOU, or
any District and/or Board Policy, and/or Administrative Regulation.

j.  Commits any act likely to interfere with the peaceful conduct of District and/or
school activities, or enters any District premises for committing such an act;

k. Remains on any District premises after being asked to leave by a designated
District or school administrator; willfully or knowingly creates a disruption

I.  Any SYBH PEI Program Staff member who is a drug offender shall not enter
upon any District premises, or adjacent street, sidewalk, or public way shall not
enter any District premises without express written permission from the District

4., ROLE OF SYBH’S PEI PROGRAM STAFF

a. SYBH'’s PEI Program Staff will provide services to students that are referred by
the site principal or designee on District premises. See Appendix A for scope of
work.

b. Inproviding said SYBH PEI Program Services to District Students on District
premises, SYBH’s PEI Program Staff shall follow the direction of the classroom
teacher and/or District administrator(s).

¢. In the event there is a conflict and/or question regarding the role of SYBH’s PEI
Program Staff relating to the provision of SYBH PEI Program Services to any
District Student on District premises, and/or any conflict and/or questions relating
to or with the parent of any and all District student(s), the SYBH PEI Program
Staff member involved shall contact a District administrator, including a school
site principal or the District’s Director of Special Education, to resolve the
conflict and/or facilitate a meeting between the appropriate District personnel
and/or such District parent(s), if necessary.,




5. SYBH’S PEI PROGRAM AND DISTRICT COLLABORATION

a. At the request and discretion of the District, SYBH PEI Program shall consult and
collaborate with designated District staff regarding SYBH’s PEI Program
Services provided to all District students and shall enter collaborative
conversations regarding student outcomes. Such conversations will take place in
a professional manner with respect to confidentiality and burden to both agencies.

b. SYBH’s PEI Program Staff shall work collaboratively with the District regarding
any personnel related issues that arise through the course of working with District
students on District premises.

6. ADDITIONAL TERMS

a. The parties agree that the District shall not fund any SYBH PEI Program Services
to any District student, including, but not limited to, programming, indirect,
direct, and/or other related costs, expenses, and/or fees. SYBH shall not issue
any invoices to, or seek any costs from the District, about any SYBH PEI
Program Services provided to any District student,

b. SYBH’s PEI Program Staff shall be mandated reporters pursuant to Penal Code
section 11164, et seq., and shall report their concerns to their direct supervisor at
SYBH.

c. SYBH'’s PEI Program shall notify the District of any change in SYBH’s PEI
Program who will be providing services to District students, as soon as possible,
and at least five (5) business days prior to any such change.

7. HOLD HARMLESS

SYBH shall indemnify, defend, and hold harmless the District against all liability, loss,
damage, and expense, including reasonable attorneys’ fees, about all harm and/or injury
related to said SYBH’s PEJ Program Services provided to all District students on District
premises.

3. PARTICIPATION OF THIRD PARTIES

SYBH's PEI Program may invite a third party to take part in the cooperative activities
carried out under this MOU upon the agreement of the District. In carrying out such
cooperative activities, SYBH’s PEI Program shall ensure that the third party shall comply
with the provisions of this MOU.

9. INSURANCE

a. During any and all times that SYBH’s PEI Program provides services to District
students on District premises, SYBH shall keep in effect a policy or policies of




10.

11.

12.

13.

general liability insurance of at least $1,000,000 for any and all harm and/or
injury related to said SYBH PEI Program Services provided to district students on
District premises.

b. No later than the effective date of this MOU, SYBH shall provide the District
with satisfactory evidence of the insurance required herein. SYBH shall send
written notice of any cancellation to the District at least thirty (30) calendar days
before cancellation of or material change to said insurance coverage.

¢. The District shall be named as an additional insured for all liability arising out of
said SYBH PEI Program Services provided to District students on District
premises as specified herein. SYBH’s insurance specified herein shall be primary
and no insurance held or owned by the District shall be called upon to contribute
to a loss arising out of said SYBH’s PEI Program Services,

d. SYBH shall keep in effect a worker’s compensation policy during the term of this
agreement, for its employees in accordance with the laws of the State of
California. SYBH shall provide evidence of such coverage in the form of a
certificate of insurance in favor of Marysville Joint Unified School District,

ENFORCEMENT

Nothing in this MOU shall abridge the right of either party of enforce this MOU or seek
remedy for breach of any of its terms in an administrative action, or court of competent
Jjurisdiction, including the courts of this State or a United States District Court. The
Parties acknowledge that they have entered into an enforceable agreement that is to be
carried out in its entirely.

BREACH

Any material breach of this MOU by any party will entitle the non-breaching party to all
available legal and equitable remedies, including liability for reasonable prevailing party
attorneys’ fees.

MUTUALITY

All promises and undertakings in this MOU are mutual and provide consideration for
each other.

WHOLE AGREEMENT

This MOU represents the entire agreement between the Parties pertaining to the subject
matter of this MOU. This MOU may only be modified by written agreement of the
Parties.



14.

15.

16.

17.

iy
{17

i1

FULLY BINDING

If any part of this MOU should be found invalid, unenforceable, or non-binding, the
remaining portion will remain in force and fully binding.

WAIVER OF BREACH

The waiver by any party of any breach of any term of this MOU shall not be construed as
a waiver of any subsequent breach,

NEGOTIATED AGREEMENT

The text of this MOU is the product of negotiation among the Parties and is not to be
construed as having been prepared by one party or the other.

EXECUTION IN COUNTERPARTS

The MOU may be executed in counterparts and be as valid and binding as if each party
signed the same copy. A faxed copy of the executed signature page shall be sufficient to
cause the terms of this MOU to become fully operative.



APPROVED AND ACCEPTED:

Marysville Joint Unified School District

DATED: By:

Dr. Fal Asrani, Superintendent
Marysville Joint Unified School District

Sutter County Board of Supervisors

DATED: By:
: Chair

Sutter-Yuba Behavioral Health

DATED: By:
Shawne Corley, Interim Director
Sutter County Health and Human Services
ATTEST APPROVED AS TO FORM
Suter County Board Clerk Sutter County Counsel



Appendix A

SYBH Prevention & Early Intervention (PEI)
SUDS Prevention School-Based Programs

Aggression Replacement Training (ART) is a ten-week course offered for adolescents on a
high school campus. It is a cognitive behavioral intervention that trains participants to cope with
their aggressive and/or violent behaviors. It is taught in three one-hour classes per week,
focusing on Social Skills, Anger Control Training, and Moral Reasoning. Participants are
selected by school administration, not to exceed 15 participants per course. PE| provides
trained instructors and all materials to a limited number of high schools.

Girls’ Circle is a high school or middle school girls’ support group that will run in eight, ten, or
twelve-week sesslons, meeting once per week for 40-60 minutes. Each session will have a
theme, and each week with include activities and/or discussion related to topics within that
theme. PEI staff will facilitate and support the activities and/or discussions, but participants wiil
be encouraged to direct the discussions and to support each other. Participants can be referred
by school staff, or self-referred, Girls' Circle will be offered at a limited number of schools each
session.

The Council is an inclusive, strengths-based group approach to promote boys' and young
men’s safe and healthy passage through pre-teen and adolescent years. The Council meets a
core developmental need in boys for safe, secure, and positive relationships.

Life Skills Training Elementary School Program is a developmentally appropriate substance
abuse and violence prevention program designed for upper elementary school students to help
increase self-esteein, develop healthy atfitudes, and improve knowledge of essential life skills -
all of which promote healthy and positive personal development. Classes will be taught for 50

minutes once per week for eight weeks by PEI staff at a limited number of elementary schools,

Life Skills Training High School Program is designed to promote positive heaith and personal
development for high school youth. The program helps adolescents navigate the challenges of
the high schoal years and prepares them for the independence and responsibilities they will
encounter as young adults. The program uses developmentally appropriate, collaborative
learning strategies to help students achieve competency in the skills that have been shown to
prevent substance use, violence, and other health risk behaviors. Classes will be taught for 50
minutes once per week for eight weeks by PEI staff at a limited number of high schools.

Second Step training develops social and emotional learning by building communication skills,
increasing self-confidence, and helping students identify goals and responsibilities. PEI staff
offer weekly 50-minute classes for sixth, seventh, and/or eighth grade students in separate
classes by grade. Sessions are twelve to fourteen weeks long.

Signs of Suicide (8085) is a middle school suicide prevention and risk awareness training.
Using an age-appropriate DVD and follow-up discussion, the training is provided to middle
school staff, students, and families to give youth the skills to “Acknowledge, Care, and Tell” if
they feel that they, or someone they know, is showing signs of depression or may be at risk of
suicide. Presentations can be scheduled throughout the year at schools that serve 6-8 grade
students.
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Red Ribbon Week is an alcohol, tobacco and other drug and violence prevention awareness
campaign observed annually in October. Activities vary from school to school; PE| can support a
limited number of elementary schools {on a first come, first served basis) with a speaker, a
PowerPoint presentation, and fun giveaways for students.

Yellow Ribbon Suicide Prevention Trainings are designed to address youth/teen suicide
prevention and suicide risk awareness in high school. Student leaders can be trained by PEI
staff to present information to their peers with the support of PEI staff, or PE! staff can present
the information to the student body. Presentations can be scheduled throughout the year at high
schools.

Friday Night Live builds partnerships for positive and healthy youth development which engage
youth as active leaders and resources in their communities. Includes skill building, leadership
skills, safe and healthy lifestyle education, and outreach for high-risk youth, esteem building,
violence abatement and cultural diversity. There are chapters on school campuses in both
Sutter and Yuba Counties.

Substance Use Education Classes or Individual Counseling is provided by a CADAC
Certified Counselor providing substance use education as well as individual early intervention
consultation.

School Referred, Off-Site Programs

Nurtured Heart Approach is a relationship-focused methodology focused on helping children
(and adults) build their Inner Wealth and use their intensity in successful ways. Originally
developed for working with the most difficult children, including children diagnosed with ADHD,
Oppositional Defiant Disorder, Reactive Attachment Disorder and other behavioral, emotional
and anxiety related symptoms, it has been used effectively to help all kinds of families and
children to better communicate and interact. Offered in multiple locations in Yuba and Sutter
counties in English and in Spanish, Nurtured Heart classes run fotr an hour and a half a week for
five weeks. Classes are intended for adult participants.

Strengthening Families is a nationally and internationally recognized parenting and family
strengthening program for high-risk and general population families. SFP is an evidence-based
family skills training program found to significantly improve parenting skills and family
relationships, reduce prablem behaviors, delinquency and alcohol and drug abuse in children,
and to improve social competencies and school performance. The Strengthening Families
Program is offered locally as a seven-week program for families with children 10-14 years old.
Families are provided with dinner, then parents and youth go into separate classes for age-
appropriate skill building, activities, and discussion. Families reunite to work together in a family
class. Childcare is provided for younger children. Each session is two and a half hours long,
including the family dinner. There is no cost for participants.

11
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5150 FRUITLAND RD
MARYSVILLE CA 959201-8505

NAME/ADDRESS OF RECIPIENT (No., Street, Clty/County, State, Zip)
MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT

Attn: ATTN GOVERNMENT PQC

Mailing Address:

BIE Administration

CHCOSE CNE:
Grant and Cooperative Agreement COOPERATIVE
AGREEMENT
[] erant
CHOOSE ONE: EDUCATION CIraciimes [[] researcH ] socr [] traning
1. GRANT/COOPERATIVE AGREEMENT NUMBER 2. SUPPLEMENT NUMBER 3. EFFECTIVE DATE 4. COMPLETION DATE
A22AV00413 12/31/2027
5. ISSUED TO 8. ISSUED BY BIE EDUCATION

1011 INDIAN SCHOQL RD NW
BIA BUILDING 2

Albuguerque NM 87104

7. TAXPAYER IDENTIFICATION NO. (TiN}

SXAZ4

8. COMMERCIAL & GOVERNMENT ENTITY {CAGE) NO.

9, PRINCIPAL INVESTIGATCR/ORGANIZATION'S PROJECT OR
PROGRAM MGR. {Name & Phone)
Spike Bighorn 202-499-0482

10. RESEARCH, PROJECT OR PROGRAM TITLE
Marysville Joint Unified School District JOM Funds.

11. PURPOSE
See Schedule

12, PERIOD CF PERFORMANCE (Approximately)
01/01/2022 through 12/31/2027

13A. AWARD HISTORY 13B. FUNDING HISTORY
PREVIOUS $0.00 | PREVIOUS $0.00
THIS ACTION $13,986.00 | THIS ACTION $13,986.00
CASH SHARE $0.00 TOTAL $13,986.00
NON-CASH SHARE 30.00
RECIPIENT SHARE $0.00

TOTAL $13,986.00
14, ACGOUNTING AND APPROPRIATION DATA
01
PURCHASE REQUEST NO. JOB ORDER NQ. AMOUNT STATUS
0020232592
15. POINTS OF CONTACT

NAME MAIL STOP TELEPHONE E-MAIL ADDRESS

TECHNICAL OFFICER
NEGOTIATOR
ADMINISTRATOR
PAYMENTS

16. THIS AWARD IS MADE UNDER THE AUTHCRITY OF :
25 CFR 273 Education Contracts under JOM Act

17. APPLICABLE STATEMENT(S), IF GHEGKED:
[ NO GHANGE IS MADE TO EXISTING PROVISIONS

FDP TERMS AND CONDITIGNS AND THE AGENCY-SPECIFIC
REQUIREMENTS APPLY TQ TH|S GRANT

FROVISIONS

18. APPLICABLE ENCLOSURE(S}, IF CHECKED:

SPECIAL CONDITIONS

[l REQUIRED PUBLICATIONS AND REFORTS

UNITED STATES OF AMERICA

COQPERATIVE AGREEMENT RECIPIENT

CONTRACTING/GRANT OFFICER

Marlinda Silversmith

DATE

AUTHORIZED REPRESENTATIVE

DATE
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Grant and Cooperative Agreement

ITEM NO.
()]

ITEM OR SERVICE (Include Spacifications and Special Instructions)
(B)

QUANTITY
()

ESTIMATED COST

UNIT
(0}

UNIT PRICE

AMOUNT
F

CEFDA Number: 15.130

DUNS Number: 100122274

Grant conditicns:

L. Add Johnson O'Malley Program funds tc new
agreement

2. Change cumulative grant total 13,3886

3. Period of performance to 12/31/2027

11. PURPOSE:

Distribution of BFY 2021-2022 JOM capacity
building funds tc PUBLIC SCHOOLS. These are one
time only funds and CANNOT be used for staff
salaries or for student-related activities, The
funds are to be used to support board/IEC/staff
training, support koard/IEC/staff attendance at
national education conferences, support board/IEC
development ( 1.e. revise governing documents;
engage outside evaluators/contractors to assist
with board/IEC goals, objectives, mission, etc.;
support evaluation of existing JOM programs
and/or development of new JOM program offerings)
and support any other activities which will
enhance a contractor's JOM program and assist in
board/IEC/staff capacity building efforts: 1,356,
JOM Distribution of BFY 2020-2021 JOM new tribe
funds to PUBLIC SCHOQOLS. Ccngress appropriated
dollars in FY20 to add new Tribes to the JOM
program. BIE has completed the identification of
the tribes who wish to receive these new dollars,
and after calculating the distribution to these
hew tribes, there is a balance remaining. This is
a "cne time", pro rata distribution of the
balance of the "New Tribes" dollars to all JOM
trikes/schoels.": 12,630

Legacy Doc #: IA

Continued
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Grant and Cooperative Agreement

ITEM NO,
A)

ITEM OR SERVICE (Include Spsclfications and Speclal Instructions)
E)

QUANTITY
(S

UNIT
(D)

ESTIMATED COST

UNIT FRICE
5]

AMOUNT
(F)

00010

0coz20

Admin Office:

DCI, BIA PACIFIC

Contracting Office

2800 COTTAGE WAY ROOM W2800

Sacramento CA 95825

Zccount Assignm: K G/L Account: 6100.252I0
Business Area: A000 Commitment Item: 252I00 Cost
Center: AADD50J010 Functiocnal Area:
AOEO04545,9%9900 Fund: 212A2106DD Fund Center:
AADDS0J010 PR Accth Assign: 01

Period of Performance: 01/01/2022 to 12/31/2027

Marysville 8D (212) final funds

Obligated Amount: $12,630.00

Marysville SD {212) capacity bldg.
Obligated Amount: $1,356.00

The total amount of award: $13,986.00. The

obligaticn for this award is shown in box 13B.

12,630.00

1,356.00
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MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT
CY-2022 Johrison O'Malley Progam
Contract #[J
Final Allocation (100%) Budget

Salaries $ 1,960 $ - % 1,960
Employee Benefits $ 250 $ - 5 250
Travel $ 200 % 700 § 700 % 900
and Travel for 1 staff-1parent-1student on IEC
to travel to training and capacity building
experiences.
Equipment $ - $ - $ -
Supplies $ 1,370 $ 248 § 248 $ 1,618

Ihcrease supplies for Cultural Classes and
family workshops
Consultants/contractual $ 6,175 $ 1,000 $ 1,000 $ 7,175

Increase number of consultants for Cultural
Classes and family workshops.

<>

Space Cost
IEC Costs

< o

1,910

&

(554;) $ (554) $ 1,35E;

staff, 1 parent and 1 student for training and
capacity building.

Registration is usually $300 per adult and
$250 per student = $850 - REDUCGE to $800

e ISPUIGUIT Wudil ve WSS U 1y wiai
location of event, car, plane and for shuttle
could = $480 REDUCE TO $0 and utilize
increase in Travel expenses category to cover

Halm

Car is fess expensive, but if event is in
Southetn California a plane and shuttle would
Lodging for 1 hotel rooms, for 2 nights @
approximately $180 per room and night would
be approximately: $360

iMeals for 2 days would be at a rate of
approximately $35 per person, per day = $240
REDUCE TO $32.50 per day= 196.

Other: District indirect Costs @ 6.11% $ 725 § 2 8 2 % 727
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Commission on Teacher Credentialing Ematl: waivers@ctc.ca.gov
Certification Division v Website: www.ctc.ca.gov

ATTN: Waiver Unit
1900 Capitol Avenue
Sacramento, CA 95811-4213 CTC Use Only

, CTCUseon¥  yARIABLE TERM WAIVER REQUEST (WV1 Form)

Requests must be prepared by the employing agency, not the applicant. All materials must be
typewritten or computer generated and sufficiently clesirto photocopy. This form must be used for first

time and subsequent waivers only.
1. EMPLOYING AGENCY (include mailing address) |County/District| Contact Person:

Marysville Joint Unified School District CDS Code | Jennifer Allread
1919 B Street
Marysville, CA 95901 58-72736 Telephone #: 5307494869

EMail: Jennifer.afiread@yubacoe.k12.ca.u

NPS/NPA (list county code )

2. APPLICANT INFORMATION:

Social Security or Individual Tax Identification Number:
All applicants must answer professional fitness questions (see #11). In addition, if fingerprint clearance is not on file at
CTC, a completed Live Scan receipt (41-LS} must be submitted with this waiver request. If needed, a review by the
Division of Professional Practices will be concluded before a waiver approval letter will be issued.

Full Legal Name James H. Walz
Fiest Middle Tast

Birth Date 01/12/1968

Former Name(s) N/A

Applicant's Mailing Address 6291 Griffith Avenue
Marysville, CA 95901

Phone# (530) 632-0033  Bmail Walz@mjusd.k12.ca.us

Waiver Title CCSD Waiver

(List the specific title and subject area of the credential that authorizes the assignment. Note that the subject must be
one that is available under current regulations.)

Assignment CTE Construction Teacher
Indicate specific position and grade level (e.g. chemistry teacher, grades 11-12)

o For bilingual assignment list LANGUAGE: N/A
o s this a full time position? @ Yes (\1 No

e Ifnot, indicate how many periods a day the individual will be teaching the waiver
assignment(s) N/A
o Is this a subsequent waiver? (see #9 for additional information) F ) Yes @; No

WV1 6/2016 Page ] of 8
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3. EDUCATION CODE OR TITLE 5 SECTION TO BE WAIVED
Specific section(s) covering the assignment: EC 44253.11

4. EFFECTIVE DATES

Waivers are dated effective the beginning date of service. Provide the ending date of your school
term, track or year below. A justification must be included if the expiration date extends beyond the

term, track or year.
Effective Dates (mm/dd/yyyy): 10 /1
Ending date of school term, track, or year: 6

/2021 4o 6 /3 ;2022
/3 42022

5. STATEWIDE HIGH INCIDENCE AREA WAIVER REQUESTS:
a. INDICATE THE SHORTAGE AREA FOR THE ASSIGNMENT
D Special Education |:| Driver Education and Training
[] Clinical or Rehabilitative Services D 30-Day Substitute
D Speech-Language Pathology Services

b. INDICATE WHAT WAS DONE THIS YEAR TO LOCATE AND RECRUIT INDIVIDUALS TO
FILL THIS POSITION

No copies are necessary if this is a recognized high incidence area.

Advertised in local/national Contacted IHE placement centers
newspapers Distributed job announcements
Advertised in professional journals [] mternet

Attended job fairs in California
Attended recruitment out-of-state

OO0 O

Other

¢. IF THIS IS AN INITIAL WAIVER REQUEST, EXPLAIN WHAT MAKES THE APPLICANT THE

BEST CANDIDATE

Include detailed information about the individual's professional preparation and expertise in the
subject/area requested and attach appropriate documentation including transcripts, examination

score reports, and verification of experience.

WV1 6/2016 1 8 Page 2 of 8



6. N

0
O
O
O
b.

c.

ON STATEWIDE NON SHORTAGE AREA WAIVER REQUESTS:
INDICATE THE LOW INCIDENCE AREA FOR THE ASSIGNMENT
Administrative Services I:l Multiple Subject Teaching

Single Subject Teaching (all subject [[] Pupil Personnel Services: Counseling,
areas) Psychology, Social Work

DeSIgn_ated Subjects — except driver I:I Reading Specialist/Certificate
education and training '

L ) Teacher of English Learner Students
Teacher Librarian Services

INDICATE WHAT WAS DONE THIS YEAR TO LOCATE AND RECRUIT INDIVIDUALS TO
FILL THIS POSITION
Copies of announcements, advertisements, web site registration, etc. must be attached.

The employer must verify all of the Optional recruitment methods:
following: D Advertised in local/national newspaper
Distributed job announcements [] Attended job fairs in California
Contacted THE placement centers I:] Attended recruitment out-of-state
Internet (i.. www.edjoin.org) [ ] Advertised in professional journals
Other

PROVIDE DETAILED INFORMATION ABOUT THE RESULTS OF RECRUITMENT EFFORTS.
BE SURE TO ANSWER EACH OF THE FOLLOWING QUESTIONS:

How many individuals credentialed in the authorization of the waiver request /@,

applied for the position?

How many individuals credentialed in the authorization of the waiver request
were interviewed? /@’ v

What were the results of those interviews? (Please indicate answers in numbers)
Applicant(s) withdrew
Candidate(s) declined job offer
Candidate(s) found unsuitable for the assignment

PROVIDE THE SPECIFIC EMPLOYMENT CRITERIA FOR THE POSITION

What special skills and knowledge are needed to successfully perform in this position? These
should also be described in your recruitment advertisements and announcements.

WV1 6/2016 1 9 Page 3 of §



e. IF THIS IS AN INITIAL WAIVER REQUEST, EXPLAIN WHAT MAKES THE APPLICANT THE
BEST CANDIDATE

Include detailed information about the individual's professional preparation and expertise in the
subject/area requested and attach appropriate documentation including transcripts, examination

score reports, and verification of experience.

7. REQUIREMENTS AND TARGET COMPLETION DATES FOR REACHING CREDENTIAL GOAL
List the requirements that the applicant must complete to be eligible for the credential along with the
credential goal and target date by which be or she plans to complete those requirements

PROGRAM, COURSE, EXAMINATION, EXPERIENCE TARGET COMPLETION DATE

Clear CTE program (induction) 06/30/2022

8. LIST THE NAME AND POSITION OF THE PERSON ASSIGNED TO PROVIDE SUPPORT AND
ASSISTANCE TO THE APPLICANT DURING THE TERM OF THIS WAIVER

By assigning this individual, the employing agency makes a commitment to provide orientation,
guidance and assistance to the applicant, as feasible, in completing the requirement(s) listed above.

Name C)(\Y\S gf \(\.W“ d\/ Position Mﬂ@(ﬂ_\ﬂa\?&\

9. SUBSEQUENT WAIVER REQUESTS
» Attach a copy of a personnel evaluation that verifies the applicant served satisfactorily in the

position authorized by the previous waiver.
¢ Attach supporting documentation

10. 1S THIS EMPLOYING AGENCY GEOGRAPHICALLY ISOLATED?

Would the applicant have to travel more than 1 1/2 hours one-way to attend an institution with an
approved program to meet the credential goal?

O Yes No Not applicable (program completion is not a requirement)

WV1 6/2016 2 O Page 4 of 8



11. PROFESSIONAL FITNESS QUESTIONS (to be answered by the applicant)
Answers to the following questions are required. If you answer yes to any question, you must
complete the corresponding Professional Fitness Explanation Form.

Before granting your application, the Commission will review, at a minimum:

Federal Bureau of Investigation criminal history (rap sheet)

Califotnia Department of Justice criminal history (rap sheet)

International database of teacher misconduct maintained by the National Association of State
Directors of Teacher Education and Cettification (NASDTEC)

Previous reviews by the Commission

Complaints from others

Notifications from school districts

Teacher preparation test score violations

You must disclose misconduct, even if:

A\

It happened a long time ago
It happened in another state, federal court, military or jurisdiction outside the United States

You did not go to court and your attorney went for you

You did not go to jail or the sentence was only a fine or probation

You received a certificate of rehabilitation

Your conviction was later dismissed (even if under Penal Code section 1203.4), expunged, set

aside or the sentence was suspended

WARNING: You will be required to sign your application under penalty of perjury; by
doing so you are also stating that you understand:

¢ That the information you provide is true and correct;
e That you understand any and all instructions related to your application;

» Failure to disclose any information requested is falsification of your application and the
Commission may reject or deny your application or take disciplinary action against your

credential;

e The Commission may reject your application if it is incomplete and it will be delayed.

a. Have you ever been:

dismissed or,

non-reelected or,

suspended without pay for more than ten days, or
retired or,

resigned from, or otherwise left school employment

because of allegations of misconduct or while allegations of misconduct were pending?

() Yes (® No
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b. Have you ever been convicted of any felony or misdemeanor in California or any other place?
You must disclose:

all criminal convictions

misdemeanors and felonies

convictions based on a plea of no contest or nolo contendere
convictions dismissed pursuant to Penal Code Section 1203.4
driving under the influence (DUI) or reckless driving convictions
no matter how much time has passed

You do not have to disclose:

* misdemeanor marijuana-related convictions that occurred more than two years prior to this
application, except convictions involving concentrated cannabis, which must be disclosed
regardless of the date of such a conviction.

 Infractions (DUT or reckless driving convictions are not infractions)

(" Yes (®) No

¢. Are you currently the subject of any inquiry or investigation by any law enforcement agency or any
licensing agency in California or any other state?

(-\' Yes @ y No

d. Are any criminal charges currently pending against you?

( “1 Yes (5‘1 No

e. Have you ever had any credential, including but not limited to, any Certificate of Clearance, permit,
credential, license or other document authorizing public school service, tevoked, denied, suspended,
publicly reproved, and/or otherwise subjected to any other disciplinary action (including an action that
was stayed) in California or any other state or place?

(> Yes (@ No

f. Have you ever had any professional or vocational (not teaching or educational) license revoked, denied,
suspended, and/or otherwise subjected to any other disciplinary action (including an action that was
stayed) in California or any other state or place?

(_:) Yes @) No
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12, CHILD ABUSE AND NEGLECT MANDATED REPORTING (to be answered by the applicant)
As a document holder authorized to work with children, it is part of my professional and ethical duty to
report every instance of child abuse or neglect known or suspected to have occurred to a child with
whom I have professional contact.

I understand that I must report immediately, or as soon as practicably possible, by telephone to a law
enforcement agency or & child protective agency, and will send a written report and any evidence
relating to the incident within 36 hours of becoming aware of the abuse or neglect of the child,

I understand that reporting the information regarding a case of possible child abuse or neglect to an
employer, supervisor, school principal, school counselor, coworker, or other person is not a substitute
for making a mandated report to a law enforcement agency or a child protective agency.

I understand that the reporting duties are individual and no supervisor or administrator may impede or
inhibit my reporting duties.

understand that once I submit a report, I am not required to disclose my identity to my employer.

I understand that my failure to report an instance of suspected child abuse or neglect as required by the
Child Abuse and Neglect Reporting Act under Section 11166 of the Penal Code is a misdemeanor
punishable by up to six months in jail or by a fine of one thousand dollars ($1,000), or by both that

imprisonment and fine.

I acknowledge and certify that as a document holder, I will fulfill all the duties required of a mandated
reporter,

v’ |1 agree

13. PUBLIC NOTICE -- CHECK THE BOX THAT APPLIES

>< Public School District: Attached is a copy of the agenda item presented to the govemning
board of the school district in a public meeting showing the name of the applicant, the specific
assignment including subject and grade level, and the fact that employment will be on the basis
of a credential waiver. With the signature of the superintendent or his or her designee in item
#14 below, the person signing verifies that the board acted upon the item favorably.

By submitting this waiver request the district is certifying that reasonable efforts to recruit a
fully prepared teacher for the assignment(s) were made in the following order:

1. A candidate who is qualified to participate in an approved internship program in the region
of the school district

2. An individual who is scheduled to complete initial preparation requirements within six
months

I:l County Office of Education, State Agency, or Nonpublic, Nonsectarian School or
Agency: Attached is a dated copy of the notice that was posted at least 72 hours before the
position was filled showing the name of the applicant, the specific assignment including subject
and grade level, and the fact that employment will be on the basis of a credential waiver. With
the signature of the superintendent or administrator or his or her designee in item #15 below, the
person signing verifies that there were no objections to this waiver request.

WVl 6/2016 2 3 Page 7 of 8



14. APPLICANT'S CERTIFICATION

I understand that in order to receive a subsequent waiver for this assignment I must pursue the
conpletion of requirements to obtain full certification in the subject or area covered by this waiver

request as specified in #7 above,

I understand that if my case is heard in a public meeting, all materials submitted to the Commission
regarding my suitability, including grades and test scores, may be discussed.

I hereby certify (or declare) under penalty of perjury under the laws of the State of California that all
of the foregoing statements in this application are true and correct.

Signature of Applicant Date
{Sign full legal name as listed in #2)

15. EMPLOYING AGENCY CERTIFICATION (7o be signed by district or county superintendent,
personnel administrator, NPS/NPA administrator, or designee.)

The person for whom this waiver is requested will not be employed until he or she has been cleared
by the Department of Justice under the provisions of Education Code Section 44332.6 and Section
44830.1 (AB1612). The employer acknowledges that the Commission's final approval of this
individual's waiver will be determined by a fitness review covering, in part, criminal activity,
including certain in-state and/or out-of-state convictions. If this waiver request is for service to
special education children, the Special Education Local Planning Area (SELPA) has been notified of

our intent to request this waiver,

I certify under penalty of perjury that the information provided in this report is accurate and

complete.
Signature: g;:‘:‘:"?ﬁ ;;' L"“m
Title: {V\M_,V \W\_ &66\%%(\3( 6U\VLV W\W(Mé(
Date: ;Q_/\O‘(\MU{\& . /]./ ’Lmﬂ_/

WV1 6/2016 2 4 Page 8 of 8



W80l ZZTOZ ¥Z Uer (HNVIME) WOoH ueug Joj pejesausn 2SI [00Y2g papiun JuIor 3[IASABI - 100
"PaIspIO sWwsl sy jo souedesor pue Araaep uodn pezuoyine aq WaluAed jey) pur paacidde oq slopiQ) eseyding Buipsoaid au) 12y pepuUBWILLCIaL
S} "s29)Shl) JO pleog oy} 40 UoRRZUIOYINE puB ASIod Buiseyoind £10Msig sU Ui S0UBpIOIDE U] PEnSS| Uoag agy sIeplQ eseydind Bupsoard ey

8o | mumm

o_..ow.oomv._b mm_m< uspieg mn_s\r
01L08-00E%-10 SUVLS ISIRYRAID
o_.ow oomT_.o SHYLS epun

WNOD'NOZYINY £6.20-¢cd
NOD'NOZVINY G6.L20 NNn_

__,mmmma Nmn_
16v20-22d

Spolen

ﬁ.,%aﬁ?a

9e9ce NOO'NOZVINY
gL6y 0L0g-002%-L0 S48V suspiegy Bqni WCO'NOZVNY 96¥e0-cad
¢L's0)

0109-00€¥-10

 sasy feuusyony TSFL04I0 IO S6520-Ced
, Jeindus , d.;. 8ivzoed.!

i g

[CTREREE R PR ARt B I

yE'z8l 0109-00£4-10 o _ _ 7 suviLs eo ewon NOONOZYINY  65+20-22d

99 10¢ 0L0S-00EF-LO DO SHVYLS 'J'S'd 10433 3201440 86¥20-22d
ﬁ {201) weabBoid |oouss Jely ucnEsoT _
0T Ve’ P.LY D Holed0T [B)0]

sefjddns o s'g Bn_mo uo_um_o 9Z620-224
69°GEz! : ; _ 1 _ ANVIINOD LOVHLEE 57670220
$2°090°L 88-8@.5 SULOH X2 SUCN|og ssaulsng 493 L6LZ0ZTRR

L¥iv ooco-comv. L0

g

00'Z85'€9¥'g 0058-2vl -0 SL1800 WYHD0Wd $530X3 43LvILST "a3 TVIDIdS 22-L20e F11INVEVIN VONCHY ‘NLLY d3 40 301440 ALNNOD vanA 18920-22d
£2°806'8 0059€vrlLi-Lo SI138 40 38N J04 334 3SN3DIM 22-1202 ALLINTEYIN YANCHY ‘NLLY @3 40 FOI440 ALNNOD vanA LOrZ0-2¢d

(£01) I10aked/Buizunoody uceao |

ag NN“, _, :oamuo._ |ezol

b9 Ted |
89¥c0-¢Zd

0000-00EF-10 ‘asd ._,.On>_m_n_ m_O_u_u_O

0000-00EF-10 ssliddns WO NOZYAY 9e¥Z0-2Zd
0000-00E¥-10 se|lddns 'a's’d L0430 301440 yeveo-ged

(v¥01} Buunoooy uonzac |

uofJed07 [e)o]

6520-22d

i A

00L I- 8@-8 saddns aﬁmﬁ NOD NOZYINY L85e0-22d
COL1L-00EH-10 gelddng WO NOZYINY ¥Z820-22d
00L 1-00SF-10 se[ddng WO NOZVYIAY £Z£Z0-224

{0g} ujoou eqy wonzooy

“anmosey
- ~{qorpung
NNoN w Em..:nmn_ wumn_ mc;mws_ pieog

*uopduoseq’

2202/10/10 - _.Ncw___ LO/LL Pelep siopug mmm_._u..:n_ mwu:_o:_

UonesoT
Aq 92in0say-309{qo-pund yum sioday pieog YLl Aedboay



WdBU:L 2Z0€ ¥Z Uer (HNVINE) WOoH ugug 1o pajerouss JOLESI] |OOYIS PRIIUN JUIOr BjtAsAsep - LOD
gz 10 g sbey ‘pateplo suiey o jo ssuejdesie pue Araallep uodn pazicyine o Juswiied Jeu; pue paacidde aq siapiQ 8sBYaIng Bulpsosid Sy} 18U] PEpUSWILLODST
@ ISVNS3 SIY "sasisnl| Jo pieog ay) jo uonezuoune pue Adljod Buiseying s10LISIT 84 YIM S0UBPI0SOE U PaNss] Usaq eAry SI8pl0 oseusind Buipesaid sy,

69'Z£8'E UGREDOT [EJOL
89°.E 00L1-00E¥-L0 Jofgsunog Joj duwels '‘a's'd 10430 321440 £2620-22d
8E°0¥S 01L0£-00€¥-10 J8juld UpyoEin NOILYHOdHOD NMN 6l620-ced

£000-00€¥-10

oL Eoom salddng wooisse|) _200 ZON<S_< L9820-2ad

g sretsiew L C VY, i VBLZ0ZEd |

00LL-00E710 | oWoN .z MILNIO WILNANOD S-MAD  £9/20-22d

001 1-00Et- 10 ssljddng Woolssels) WOD NOZVINY 00/20-22d
001 L-00EF 10 mm__a%m woolsseld WOO'NOZYWY  £99202Zd

w_m_._&mE Eoo._mmm_o

W e

Do_. 1- oomvr_.o

,.n_.m 4 10d3d m_Ouu_u_O £8920-¢ad |
£000-0021G L-M UoiuaaIsIu] NIA WO NOZVIANY £4520-22d
0L0E-00CH L0 152 -800d Keign SLININWAVL dWES ‘NLLY HO09 LSHId 89520-cd

0011°008#- “zrse0-zed

oo_;. 00£4-10

cr'ess

mZO_._.<O_ZDES_OO SALING YILING LZgciced
SL061°) 0LOE-0L1¥-10 hun g Je) }oogqawoiyd “ONI 'SNOLLVIINMWWOZ TTIX0HL Lete0-ced
001 L-00EF-10 mo_mnanm Eoo.“mmm_o

S_OO ZON<S_<

00100 0 T _ Vi _ : : ., _ il 5
001 L-00EF-LO €1 % LZ Tl 10} U] WOOISSE[D NOD’ ZON<E< mwmwo.wwn_
7 (L0) Arejuawrs|g eboqly ucnzoaT _
017889751 uoneoao |10,
e 0ee 0LO9-00EF-10 SHVYLS epuli WOD NOZYINY 8y820-gcd
20°s05 o Em.oomv.wc SuvLs EI=

_>_OO ZON<_>_< Ly820-ced

0L09-008%-L0 SOWES PIEOG - SYY1S PNE(IAC NOONOZYWY  L£820-22d
0L09-00SP-10 SUVLS ebogry WOO'NOZYWY  0£820-z2d
0109-008-10 SHVLS 1SINYaAIQ WOO'NOZVAY  62820-22d

o_‘omuoom.w._.o SHV1S - mo_m_ Buwoq EOQ.ZON<_>_<

0L0S-00E# L0 SHVYLS ysoudy WO NOZVAY 8¢8ci-ded
OL09-00E# L0 solddng Yeld) - SHVLS sue] Jepesd WO NOZYINY §eaz0-ged
(penuiiuo9) (20]) weiBold |[0OYss oYy UoRESO]

S Junouwy w r " eoinosey
sjunoady, © . ..30._9::"_

ZZ0Z ‘g Em:..o_wu_ a)eq m:;mms_ _u..mom

2Z0¢/10/10 - 1Z0Z/10/11 PRIEP SISPIQ mwmsu._zn_ sapnpu|

uoes07]
Aq e21nosay-300lqQ-pung yim Hoday pieoyg Yl jAedbey



Wd80:l ZZ0Z #Z uer (HNVINE) WOoH uBHg Jof pslersuss 10LISI [00YDS PRUIUN JUIOT SIIASAIE - 10D
‘paraplo swiay au jo souedsooz pue Alealep uodn pezucUine oq juswAed Jey) pue peacidde aq siepi() 9sEUMING Buipedsid su) 1BU] pepUSLWoIal
Si}] "S99]8NI] 10 pleog 8y JO UoRRZUoUINe pue Loljod Buiseyoind s1oL1st Ul UM SOUBPIOOOE Ul PSNSS] USaq SABY S19pI() 9seysing Buipesaid sy

I4V353

00549'G 0L0E-L08S-LO pIaLYSILS sifop - Buitier] jusleq AN TONYAINS DSNIAOT 9C6Z0-Z2d
0285-0CEF-L0 E.m._mo._n_ adoH Jol sjelieieny _.._memunNNl
0896 8@ 10, \ siels)

mmxom_ mm_.Em::o v_<m ._3 sjaqen]

NOYNOZYIY  tziz0-zzd
0£95-001-10 180D BUOLY 0601 SSeleuIoH WOO'NOZVAY  02/20-22d

omwm-oomw;o mm_aa:m mmm_mEo_._ _>_oo ZON<S_< E@No.mmn_

0£95-00€7-10 "~ yoog epuewy 1o} sUoyd (80 speibdn T SNV NOZIMIA | 96620T2d
Y000-0051-10 SNILIZN FALLINNGD AHOSIAQY 21D dSnrin JTULAMOOD  §85Z0-Ced
2€95-00€710 Emaen_ Scmucmﬁ g sm__._ WNOD NOZYINY ¥8v20-22d
0081 'S8 10430 301430, 18v2022d

o

00°008'L 295005710 WeiBo1| BoUBpUSIY G UBIH SSejewoH WeiB0l souepuEy G B Sse[eWOH  GOVZ0-ZZd

00°000'} Z£95-00EV-10 SSITHAWOH/ TVIIHODILYD 249 ALINNWINOD LYVIWN-TYM  §6220-Z2d
{c0Z) IeoUIOBojE) UCHEDTT |
1Z°99.°7E uone2o 210 |
INVE SN 00 30IAYTS 1STHO4 VASN 09620

11755 0000-0808-40 221z SaAflewey
L2988 F | : : , ST

o TR

8£820-20d -

00°G9G°L 0106-10855¢ ONoN wn_OO mEU:EmN_ . o < N >Z<n=>_OO ._.mDm._. me> >>m._Z n_O xz<m mI._. 0L4Z0-2¢d
687108 0000-05+¥5-10 CZ0Z-LE0C JUBLUSSBSSY |ONLI0D DA PUB POO|4INQD [DS OFD-ALMOHLNY INFNITACHJW] IIATT SYIAIY TIHHL 648¢0-2cd
0000+ 08 €LZ2E-1085-10 uoneisapy Busa] + supoen O77'SORLTIVND £8920-2¢d
_! {901) seo1/uBg SSauIsSNg HoRED0}

6£°296'C :o_umoo._ 1e10]

L S ha'sE10d3a 30140 T izee0-ged
Wowdinbs Jdd oISy - SddOMS aNVE  18820-2Zd
$000-00E4-10 uspeBIopUI, WONOZYWY  98/20-T2d
000-008710 WOONOZVWY  92/207ed
" HOONOZVWY  zv9z0-72d
#000-00St-10 sieyoeo} 6 NOD'NOZVWY  $£920-22d

+000-00Er-10 Aisyp ‘eprib pg NOI ' NOZYINY 1E£920-Z2d
Ame Aejuswa|g >¢=m> m:..sEm_ maamné.m

., ‘wm__na:w m_n_

; Y .....Emz houcm> ..mnEsz
E:Ouu< P _ :

2202 ‘8 Em_.:n_mn_ ayeq Bupeap v._mom

Nwoﬂ LO/LO - L202/L0/LL _uwum_u m._mv._o mmm:u.:._n_ sephnpou|

uonesoT
Aq 92uno0say-3oelqo-pung yum poday pleog yLLiedboy



W20l 2202 ¥2 UBr (HNYIME) woy ueug Joj pajeiauss 1oLSIQ [90YDS PIIUR RUCP B[lIASAIRI - LOO
"Palepio swis)l sy} jo aosueidatoe pue AdAljep Lodn pezuoyine eq uewled jey) pue pasoidde eq siepl( aseyand Buipsaaid sy jey) pepuUsLULInsa) 7
S1}| "soe]sni Jo pieogd 8U) Jo Uonezuouying pue Adljod Buiseyalnd s1o1rsi sUL Y)m SOUBPIOIOE Ul eNsst Uasq aABY SISpIO aseyding Buipsasud sy |

34¥ 253

0000-00E¥60 sal[ddng 'a's'g Lodaa In-440 8¥/20-Z2d
$000-00£+-60 awwoH -ssfiddng WOD'NOZVYIWY 5£920-222
goo 8@.% seuoydpesH! - seiddng WO NOZYNY ££920-22d

QEE@&&;@E NN&NON Om<>> e mJDOTﬁw u_O Ome< ZMm_;_;wm:S @N@Nouwwn_
ooool_.omm-mo mocmn_ 10} 81 _mco 4003a% w|_<._.2m_m_ >._.w_<n_ w P 52920 NNn_
0000-00€¥60 sayddng esusiog 0D A1ddNS TvoIZ0T101d YNITOUYD €29¢0-2cd

it sayadng sausig ONI DILINTIOS NN 22920-22d
) : — _ |

v I o080 _ 70N mm_,Sn_Eoo_m._nEﬁ i meomwmn_ :
0000-0084-60 uonEnSIBoY SpEley SEUNSIYD 490 NOLLVENOTY STIASAVIN 40 ALID  63620- zzd
0000-00SH-60 jduog suer Asnojesr PrINiojenEsyL  £4920-22d
0000-00€3-60

SN PUE SIBy Udamlag SAVIdWRoOA 2lsz0-¢ced

mm,cOﬁ ‘g slunp

0000-00E+-60 71 Buisusor] Aempeosg  01520-22d
0000-1085-60 UONBIUBHO 10} SIBYD HOOIA 2 STYINIY ALMYL ST PrrEO-22d
88 oom?mo sal|ddng ANYAWOD mums_:,_ zo_z: mmvmo-w

R /E9°CE 88 83.% JaqreBsiep oel) siddy | ONE mmSn_s_oo m_._n_n_< qmmmo-mmnw

00°000°C 0206-66Z/-5L diysig|eyos aioop shapnepn lIBUSNIA ] XxXoua] €4€2022d
POLLL goo oomv.mo m>=oa%m asn m_&< ONI H3LNdNOD TddY Ewwo.mmn_

TolsvinaI | peszozed
001 1-00SH-60 asalq - saddng asuspg MO NOZVINY L1E20-22d
goo oom#mo salddng Eoo.zoN<§< Nsmc.wmn_

oooo.ormm.mo sausg Ew ozwm:.ﬁm._

.Nik suy m:_n_ Joq >Emvmu< l_.w,tmr_o cmmmug _

LL0sg HoReoso Jejol
64'6EL gLee-00ErL0 Apuiy WOD'NOZVINY LE£820-2¢d
GOR¥ #000-008F-LO 00 WOO'NOZVINY B85920-¢cd
2429 91L2Z€-00EF-L0 sdd3 Apuiy WO NOZYINY 85920-¢cd

_ {c0) Kiejuawa|g aue Jepss uonssoT _

vm.mmv.m UORE30T [210],

soinosay

Uondiiosag
.Eo pundy PR

€z0e/o/10 - _.NQN____.E_.—. pelEp siaplo wmm__._u._:m mm_u..__o:_

uole207
Aq s2inosay-308fqo-puny yum poday pieog yilLAedbay



Nd80:L ZZOZ ¥ Uer ‘(HNVTHE) WIoH Ueug Jo) psjesauss WIIsIq looyag paun juler s[asiiep - 100
wN Jjo g abey "palapio swia)| sy Jo soueidense pue Asajsp uodn pezuoUine aq Jwswied jey) pue paacidde eq siepi eseyaing Buipasald syl By} pepUSLILLODS]
AN i3 Z 0 34vV2S3 §1]| "ses)sni o preogq el Jo Uojjezuoline pue Aaljod Buiseyoingd €,1011S10 941 YIM S0UBPIOIOE U PONSS] UsSy SABY sISpi(y 8seyosing Buipese.d eyt

i W

5019006021 UNUIDIA SDRET ¥ (18 Salddng Guid Preiines WOONOZYIY  +9920-22
501L9-00872) Remoiee) uuexoy ssiddng Txd suiGdoq NOO'NOZYWY 29920724
S019-0052) SeuS012 9ING - Tl VT3 WOONOZYNY  1£92022d

S0L9-00SPgh _ T opio ous iy WNOONOZYWY  29520-22d
5019008721 usoBy,a Aoed saliddng o N Txid PheliAe) WOD'NOZYWY  G8620-zzd
mo E-S@.ﬁ UNYIPIN apfoef ssilddng v A 34d Pne|inog _>60 zo~<_>_< wmmmo&mm

wNoN._onEmZuZ ‘_E Ewan_@.ﬁD _mco_mmm..po._m_, wuooEVM e . g \ : “ONIA . mrmm .NNQ

it L o on Iy
0T ¥00°L morw-comvuwv sa||ddns tmmo -¢éd
S6°8L1 G019-00Ei—¢1 aud Yaouky/ GOLINY Oq seiddng 3ud ‘a'e'd 10d3d 301440 8l520-¢éd
£5°021 mowm Goer—<lL sa)ddng

‘a's’g L0d43a 301440 omvwo &id

)

mo_.w oom#.wr ou._mm_mO >mEm< AT | m_mn_ mw_< WOD'NOZVYINY wamc.NNn_
S019-00e—Cl spoeay ssliddng alg ‘a's'd 104330 351440 £¥re0-cad
mo_.w.oomv.wr oprefes As|usy .< Em m_mn_ mm< EOO.ZON<_2< mm#wo.N@

L{z: S8

5019-008h-2L _ 1010 Kiddng 3Md e¥S BN WOONOZYWY  1zv20-zed

S019-00€¥2l ZBURIEW 9leg -20E WY IHd NI WOO NOZYINY 02¥eg-2ged

LY0B-00£4-10 uS IO WOONCZYAY  /8820-z2d
. i8z = »Nmmhmmwﬁ.@ U_ouﬁ uewdojesd, _mco_mmﬁo‘_nﬂ wuooBv_ - , " ONI'ZONYQIND ONIACT - thmo.mmnm
00'086°01 8219-1085-10 o T Buier]. d sundisig sropsues _ _ " ONIZONVAIND ONINGT  Li£z0-ced
0029 S0L9-008KZ) Zoumiew ©l19g -£08 Wy Txd NI WONOZWINY  »9£Z0-22d

| (1ghwswdojersq pyd uoneso |
sh'egs'oe uones07 {810

001 L-00E#60

JuLday plemy SAHUYMY NMOED mmmmo NNn_
“suiion soydang: o NOINOZYNY 5 ,

Y000-108

560 Buiun oueiy zowuig Aolgsr  G8820-z2d
00°ESH'L STrL-0Lr60 dojden YALNTD MILNGINOD 5-MAD  Z9.20-Z2d
vzl STYL0LPI 60 Junopy pue iojoeloid ONI'SNOILYOINNWINGD THXOML 18220224

?o::::o& AN.E SHY w:_u_ ._om Awspesy jaueyn mﬁwmuog
. : mEmZ.ho_o:m?,:

Y 00IN0SaY -
, <lgorpuny
220z ‘8. Em_._..n_mu_ ajeq Bunsep Emom

Junowy
FUNo29Y

uopdiasaq

NNch L0/ _.o LZ02/10/L1 PoJRp SI9pIQ 3SBYDIINd Sapri[ou|

uone20
Aq aoinosay-309[qo-pung yum poday pleog Yl Aegbay



Nd80:L 2202 +Z Uer (HNVIHg) WoH Ueug Jo) pajeisuss 1OLISIQ jooyag PaINUN JUlop BljIASATE - LOO
"palspio swie)l au) Jo souejdasor pue ABAlRP uodn pazuoyine &q juswAed ey pue paacidde aq siepi0 eseyaIng Buipsosid sy 1ey) papusWWngs.
s11] "sesisni] o preog ayi 4o Uoiezuouying pue Aofjod Buiselsing s1501sI] 41 YA S0UBPIOIOE Ul PANSS! USe( SABY SIBpIQ) 8seusing Bupssaud syt

LA E!

uogesoT (oL
#000-00€10

PIBSUBH /S[uey Jelo) “ouj mm:oz o §5620-22d
o eesse : A S mmmmo-mmn_m

B

0LOS-00E7-10 7138 NOT (NLLY STYMTALYW ONINYYI ] IHOHSINY]

Jeuusg - ._mEO WO0ISSE|D FA R TA s
00L L-00EF-LO SYSEN pUB si12A07) [log AddCHS ONVYE C1620-22d

: 3 ‘98720 Nmn_
0L00-0L V10 se|qe Lol OTTALTVIORS T00HOS  42v20-22d

0Log- Ow.vvu_\D siopslold "ONI hmZO_._uaﬁO_Zﬁ,___\,___._)_OO AJMXONE. 61820-¢dd
10 Y Emzo._ w.m__%mm muﬁo i T e T . s

ZLSSL0L

[Apikr4 £000-00E¥-10 Sidd - ssWeg swiLounT WOO'NOZYIWY 80£C0-ccd
61°GL 00S9-C0Er-LO Jaxieg - siepulg WNOD'NOZVWY S0E20-72d
{20} Arequswialg enpion zomwmunél_

00°259°L :o_umuo._ |el01

v

seueneg opex $+.7 SNOLLYOINIWWOD STLLna walins | seszozed |
£000-0084-10 Aiddns AydesBoioug  NOONOZYWY  zrezo-zzd
£000-00€5-10 safiddns wry WOO'NOZYWNY 68820
9LZE-00EP-10 SIS} Jalfe1 S5a11S-10jasUNeg-UeLE L LD WOONOZVAY 9620

. a aet-L mm__aangmm:cw n_>mn_ 9 ‘ . . Oo ZON<§ . 6e9E0-ET
0088-008-10 Tsemueous gads - ‘0’8 10430 I0IH0  19520-Z2d
004 L-00€¥-10 SBUOP Iy Jod SPARUSOU] ‘TSE1043A IDH40 62520228
(¥s) rooyos Aeg Aunwwion vonese

LoREso [ejoL
S019-00EH-Z1

IRy P

G019 oomvaN

G e e,

S0L9- ocw#.N_.

g

WO NOZYINY FRLTA A AL

A9Q PIUD |1620-22d
S0LO-00EP-ZL 18pI0 SYS-BINW WOO'NOZYWY  6/20-22d
S0L9-00SH-ZL seuddng S0} WY OQ WOO'NOZVNY  81/20-22d
$019:00et2 e _ : - sanddns Tyl spoomy + LR T o g'5'8 10430 D140 £12022d |

RO YDENGS S

SoL9-0LFP-Cl 4 10 LE. mmu:n_ INNOJAY m_GN_.ﬁ._O |_<_Omm5__200 LNIFWIAOH NI IWOH S.3M0OT 80/20-ced
S019-00ch-Cl EUEN - § WY JHd ATTO WOJ'NOZYINY 89920-22d
5019-00EF-C) EJOW UsUe]) safjddng Tud yooudy WOO'NOZVINY 98920-22d

(penunuos) ()5} u:mEno_mSmn_ _o_Eo mﬁwmu.ﬁ

T

wo..:omm.m.
" =fqo:puny

Nmow w Em:Emu_ #jeq Bupespy pieog

ﬁ::oou,q

' Z0ZIL01L0 - LZOZ/LO/LL PAIEP SIOPIO 9SEYDINg SapRJU

uonRel0T]
Aq @a1n0s9y-309[qO-pun4 yim Joday pieog YLLAeqdbay



N80} 220Z ¥Z Yer ‘(HNVIHg) LioH UBLg 10} PeiRisuss)

UISId [00Y9S peyun ulor S|IASAIEI - LOO

mﬁoﬁ_mmm
H 3490253

"palspio swisy ay Jo souedasoe pue Asaiep ucdn pazpoyine a4 JuswAed jey) pue paroldde oq sivpI) 8sBYy2INg Buipedald ay] 18y} pepuUsLILLOSa] ¥
13| "s29)snu] o pleog sl Jo Uoheziouine pue Adljod Buiseyaind S10MsSI(] 8U) Yl 83UBPIODIE Ul PaNSS| U9ag SABY S18pi() eselding Bupsaeid ey _

S6vLL 0L0E-1085-10 uopdlosang BUIUQ 2SNy DISNW LSIM  ZE820-22d
00008 001 1-00EF-10 splemey Joes ey LYYW IAYS  66220-22d
(g1} Arjusuwisrg ejiF UonesoT |

Zlozez'L —._O_uw.nvOl— —NuO.F

0108008110
001 L-00S-10
0059008410

01L0e-00Er _.o
00S9-00EF L0
GOl L-00E¥-10

>|_n_n5 <_DMS_.DZ< .v_OOm_ m.._.m_u_m_.aoo.

e W o g b

5267022d

__mv_o_.m_.mg.ntm =L WO NCZYNY mmmNo NN&
Heyd/eold WOO'NOZYWY ¥e8e0-ged
18IUNH/JSY

EOO.ZON<§< €6820-¢ed

wcman_m>mn_ [euoISS840I J8L0Bs |

JSunH/dsY
sellddng Js[ssn[yosiayoes ]

WOO'NOZVWY  Z8920-72d
WOO'NOZVAY  Z/GZ0-Z2d
‘G'SE10dE0 30140 £8vZ0-22d

{z1) Aeuoway 1ajemabpg ﬁamwmuﬁ

:o_umuo." jel0L

0000-0ce¥ L0

]

0§98 10d30 30130 96£20-28dl )

‘a's'd 10d3d 321440 _‘QNNQ-N@DU
ONM MVYZ NLLY ONIHLOTD ONIM 259z20-2¢d

“oow_ow suiggoQ
SHIYS [eIPOJSNY) [00yoS SUIggeq

(11} Aieuswialg sulqqoq ucpesoT |

000C-0L¥P-10

S(4 Jo} Jeqgniag Z0UNOSTY ONINYITO IHL GEIVATIIH Z26€2022d

{90z} 1osimadng [eipoyshs) uonessT _

uoljeasT e

£000-00Z L0
oo_. L oomvr vD

Sevi-00Er10
00LL-00E¥-L0
SCri-00EF-L0

08620224
¥3INIO ¥ILNAWOD O-MAD  Y1L6Z0-Zed
SHOOE VOMINYAIN  ¥v520-22d

‘as’d 10d33 331440 L¥S20-ced

80I0AU] LZ0Z Yol $oog Asiqr
Jauo] uwpy

AR,

S_OO NOZYNY momNo NNn_
IAVIIHYYH ASTTYA HLHON GSEE0-Zdd
1H0OdS HW3IHJ0D 0S€EG-2cd

anig 1Y [0040s-1epy
uswding3g A1s)eg 19809
qno syodg jooyog-isyy

(s0) EE:oEo_m v:m__;ou uo&mmﬁ

mu._.:owww_,,,_
-Eo pund.
ZzoZ ‘e bm:._n_wn_ ayeq Buneop Emom

uorneso
Aq 92unosay-3oelqQ-pung yum poday pleocg

‘_mnEzz
“0d ;

2202/10/10 - vNcN:‘c:._‘ P3jEp S49pIQ BSEYIING Sapnjou)

uonduesaq’’

Y} LAedbay



Nd80'l 220Z +2 ver (HNVIE) WoH ueug Jo) pejeiauss wUISI] [00H2g Papiuf JUIor SfIASASEI - 100
"passpI SLWSY BUE Jo eouejdeoor pue Asallep uodn pezuoyne aq juswAed jey) pus paacidde aq sIopi0 9sBYAIN Buipessasd sy jeyl pepusuILno.
$13 "sO8ISMI} JO pJeog ou 10 uoieZUoyIne pue Aoljod Buiseyaing sIomsid aul Uum soUEpIoooE U] pahss| Ussq aAsy Slaplo) aseyaing Bupsoe:d ay)

.m.wu_owmmmn._
3dVDIS53

PO00-00E¥-10 Jaded yen; WOD'NCZVYNY L6920-¢ed
0oL _.uoomv._.o sfeio)g/Mory punod pue 1soq WOOI NOZVNY i8¢0 NNn_

Log- Smio = SRR _ , moally Hous Jo) sqin: S T ', 4992022

06°9.L0') SEYI-00EF-10 SOIUL Jo} SI9PIOY WOOISSEID/E0N _ WNOONOZYNY  62920-22d
11616 0699-005H-10 saddns 3dn.L WOO'NOZVINY  $2920-22d

£1920-¢Zd

oo 0oz'L 0000108510 slelolo spods - §H4 HOS GINEILIN] STVIOIZH0 §1H0dS

0LOS-00SH-10

Sy Aseagry | o 'S 10430 30140 86v202ed
$000-00E7-10 SjUSd JojD WOD'NOZYWY  68+20-22d
SZPI-008H-10

sysep ssebug ._mw_<n_n_< m_oz<§mou_w_m_n_ ZN_m_._.m,ﬂm_I._bom vL¥e0-ZZd
Emh_‘om-oomw.w . SER £mE m,mm.,_m:ﬁ,.w L_E vmm: Bmm >.m:0_>_: Bt e _>_OU zON<_2<. g mmwwo.ww&.,M
001 1-00EV-La Emmcm_._ [IBAA / FBW JOOTS S_OO ZON<_>_< 9evei-gad

17181 ¥000-00EH-L0 S|I9usd "0'$'8 1043d 391440 19£20-22d
S¥iLE 00} 1-00EH-10 Ul WCO'NOZYINY 01£20-22d
_ (g£) sperpauniaiu] filypoo, uopeocT |

8 4 TA N TAd :o_umoo._ _ﬁo T ~
— - — : . . v , . . . . o . , cm..m. om& I m.m.w.N.o.lNBw
o LL60L) 010022810 Wewssnquiey sead vea eogbbor eys o ~ piboers  069z0-zzd
54869 8Z1L9-£229-10 85} JN0SS0[D YSQ SIGEHO [00UDSBId BPUIT-E088 1O3LHOYY SLVIS JO NOISING  21920-22d

(99) sonloRd UogEDCT |

B

“5u] ‘Bupes

YT 0zZ6Y ucies0T |20,
€000-00g¥-10

PR Y

"00L1-008¥-10"

‘aS'810430 I0HA0 6682022
R " _ | NODNOZYIY " 61820zed |
oulyoeN BulpueA 103 SHoog . . | WOONOZVWY  G6920-22d
0L0S-00€4-10 se|iddng T138 NOM NLLY STYRIILVIA ONINYVIT IHOHSIHYT  03920-22d
00} 1-0Z81-40 siepId UselL WOONOZVIY  6.92022d

ti ) 59.10430 30LH0CE: e05en ag
0L08-1085-10 Buiwes woog ONINMYITWOO8  £6v20-22d
00k L-00EH-10 stepy 2inzjes WOO'NOZYWY  /8Z0-Zed

¥006-00EY-10 sped pue asnop ‘as’g L0d43aa 301440 98¢e0-22d
:8::;:03 ﬁm 1) Emu:mEm_m_ EE] camwmoﬁ

o ;mm.__,owmm‘
Junossy- . T ifgo-puny’

._mo_E_..z
-0d -

Z20Z '8 men_mu_ ajeq Bunesiy pieog | . R chm:es LZ0ZIL0/LL P3IEP SIBPIO SEY2ING sspnfou|
uonesoT
Aq 22Inosay-199lqQ-pung Yyym poday pleog Yl LAeghey

~uonduoseq’

oEmz ..ovcw>




Wd80: L ZZ0Z ¥Z Uer (HNVIYE) WOoH uelg 10} pejelsues 3L [00Y9S PRINUN JuULof SlIAsAtel - LO)
‘paispro swal au) o ssuejdesse pue Aiaaljap uodn pazucyine aq juswAed jeyy pue peacsdde ag siepi() eseyang Buipesaid o 18Y] papuUsLLILLIcIad
S13] "s99sni] 0 plecq sy} Jo UoReRZHOUINE pue Aoljod Buiseyoing s,10U1SIJ oL} YIMm SOUBPI0DOE U] Panss] Ueaq aAzy sleplo aseuaind Buipsoaxd ay

Sz 06 abed
TN O JEERBEE

0LS¥-1085-10 SSEP [eImne ucleied ejjsueq LBEZ0-¢cd
o_.mv-_‘owm _,o SSEP _m._B_:o uoeled g(suog eregi-did

sessel) jaming 31 3 UL e SR NooNoZYIY, L eeerozzd
sesszl0 IO Y3 L _ WNOONOZVWY  8862072d

0LSH-00EP10 sesse(0 EIMIND ¥ 3 1 WOO'NOZYWY  Z8820-22d

02°09€ 0LSH00SH-10 sassep [BMIND 3 3 L WOO'NOZVWY  986Z0-22d
| (201) uonjeonp3 uejpu| ucjE2oT |

bszeL's :on_..woo._ _muo.r

g o._n_ ‘_mn::o._...u

£5'908'E 0000-0S77-10

mm__an_:w EoEa“:cm_\_wvc:o._O .mmwmo-w.,wnm
yecrl 0000-00E+-10 S3NddNS /ISANNOYD WOO'NOZYINY ¥6SZ0-22d
WO NOZYINY 88520224

wo ww_, 0000~ oom.v;_‘o sa)1ddng /spunocic)

'30IANTS FFAL STLIO NIMLT™, - £8p2022d -
{59} spuncig ucneacy

S8'0Z6°Sk ucieso] |20
690809 0b0E00287L0 Aeiqrt - SHA . aNNOgVWMad 19520206
99°0L} 0011-00€F10 Jsuoy ou ‘esno solL oy 95520-280)

oo:écmjo JeziueBig) yse(Q _>_oo zON<§< wrmwo ZZd

B, I i i W . : % : = ; ‘ _‘GNO|NNn_.«.
003 L-00EF-10 wcm_m% 20U} - m%o upnd o.: m%o-c_ En_ £l6e0-zZd
Q0L L-00EF-1O SUIS)| 90110 DS "a'$'g 10d3a 301440 £0620-22d
£000-00SH-10 SpiED j Sanse|S / mem?m._ WO NOZVINY 20620 NNn_

e

et

o000 08I0 TR 5o oTT DNOMLSHELONID |
0L05-0085-10 __ 0L W - QA  WOONOZYWY  898202zd
0LOE-00EF-10 Syuj Aresgr WNODNOZVIY  /9820-Z2d
SZPL-008-10 WoJSAS SpIEmaYySpiEmy WOONOZVIY  29820-22d

Eo JSSEID Lcw souIBD) mcv_c_c 1120019

NOSNOZY

AW

o_‘om-oomvu_‘o suonels Bupoog HALNID H3LNdAOD ©-MAS N_,wNo NNn_

0LOE-00EFLO LeN/Z0Y - S§ooY WCOISSEID WOOD'NOZVINY GE/c0-2ad
8¥'E€8G°L CL0e-00Er-LO Yoal ayaes] WOO'NOZVINY ¥eLe0-¢2d

?w:c_Eo& (ge) e1eIpaULIBIUf =_£oon_ UCHBR0T

w.,.:uo..:.q et mE:ommw_
Lunodoy .t Talgo-pung

alueN ..o_u:w>

.oma_.,_,.u.___mwn_. _dequiny

2202 8 Atenuged sjeq Busein pieog B R  ZZ02/10/L0 - LZ0Z/LO/LL PIIEP SIAPIO ISEYDING SIPNJOL|
UOIEIOT
Aq 924n0say-109[qO-puny yum Hodey pleoy yLlAedbay




WdBD:L Z20Z ¥Z Bl "(HNVYIYE) WoH Uelgd 1o} pajelsuss 1oL1s1d [00UDS PajuN Julor 2IASAIEY - LOO
‘palopio swell aU) Jo soueidesae pue fenjep uodn pezuoyne aq uswied iey) pue parodde aq siapl() 9seYINg Buipsosaid oyl 18U PAPUSWIWOIS]
S1}| "seejsni| Jo paeog 8y} Jo uonezuouyine pue Aljod Buiseycung s3oMISIQ 841 YIM SOUBRINIOE Ul PANSS] USaq SABY SIaPI( 52yting Buipesald oy

8¢J0 0 obed

405202

TR

0062878 £0ZH1085-10 _  uopene|3 T o uopenelm  esezoezd

00°0ET'S ¥000-£085-10 uo ppe uckduosgns souessieusy NI ONINMYET FONYSSIYNIS 0162022
{011) (oW1} uonongsu) Lozesoy
le'gzeLl | uoneso] |ejo |

00059 o_‘m.v.._‘owml_.o SSE|D [BIn}jno 4SO AIDHYIN £e6z0-ged
e . . , .. .. e < Nm._mn_ - JUE mQ:
0LS# 108510 SSE|D UM |00UoS UBIH pue [eunngd mmm>> aQvOH AMS L0820-c2d
013108510 S8SSE]D [RIMNS H3L sall0] |snueg Q08c0¢ed

o_.m.vuvowm-vo SSE[D [eINND UE M| ulbuy edoH 86.20-¢¢d

015008710 SSBID [RaMINDuE YT L NOONOZYINY  £6/2022d
OLSP-1085-10 ssep einyno BlOJED IJURH  01920-22d
0L51-L085-10 mco_ﬁcomma feangno spiav[ooyos ONVIMOY AFTIIHS  00920-22d
008t YN R e NOD'NOZVY. . - 66520-ed |
mm_a%m sposfoid famyng oz_ mmoE INIYd $.3NHY £€520- Nﬂu
sopeURIS) UUA[esaayg Nmmwo-%
g93M OVOX AMS  22520-22d
% TONNVOr " 82820-%2d-
mesp AzBI AW §2520-2ed
WOO'NOZWYIWY  90520-ZZd
ONVIMON ATTNIHS  Z0¥2022d
WOONOZVINY  +0vZ0-Z2d
WOO'NOZYNY  £0v20-22d
WOO'NOZYINY  20vg0-z2d

0 _.mwnoomv- L0
QLG#108S-10 SSYI0 IvdNLINS
o_.mvu vommu_‘o

sse|D mmh:::o

.mwm_o "m.h_.._ na

sse[ “m._:::u
GLSP-00ER-1L0 SOSSED [einyne
015¥-108G-10

mcczﬁcmmm:n_ [2INYNo BPIM-I00YDS
00’ :o:ﬁ:mw a _m_:t:u mn__ﬁ._oo:om,.
16991'L 0LSH00EF10 _ _ sessel) EIng %31
6LZL9 0LSH-00Sb-10 sesSEID) [RINEND Y 3 L
£6°269 0157008810 $8S58/0 jeIMIND ¥ 3 |

LGH-00SH-10- sessepp MG % 3 1 S WODNOZYIY . $0¥20¢2d,
0LGH-1085-10 o ‘ssepD |BINyNo _ © MWVISIOINNZE  00veo-zed
007008 0LSH-108G-10 SSE|D [RIMND wnoodwy Buyel eansipy 66£Z0-Z2d
00°523 LS 1085-L0 ssepo [einyno iveg suUAeY  86£20-2Cd

?m::;:oe {801) uoneanp3 uelpu] UCHEICT _

‘es1nosey.
-f[qg-puny

; uopdiasag : wEmz ._o_E._m> ..wnE:Z
A R : On_

220z ‘g Aienigey ojeq Bupeoly preog . N 2202/L0/10 ~ 120Z/L0/}L PAYEp SI8pIQ esey2Ind S3pnjou

:o_ymon..u_
Aq sainosay-joeiqo-pund yum poday pieog YL Aedbay



NdBD:L 2202 $2 Uer (HNVIHH) WoH ueug 1o pejeseuss JOLISIq [00Yy2g peyiun julop sjasiel - 100
"Pasaplo sWIBY au} Jo souejdesae pue Alsallsp uodn paziouing oq JuswAied jey) pue peacidde o SI9pIQ aseYyoing Bulpsdald sU) 1ey] pepUBLLLODIe]
s131 "sesisniL Jo plecg oy} 10 uojezZUoUINE pue Aoljod BUIsBLDIn $,1011SIG 94} WM SoUBPI0S0E Ul PeNSS| Usaq SARY S18pI(y eseyaind Buipasead sy

8240 L1 mmma
i " JEEKIEE

0LOE-00EH10 'ST1EVO *ATIEO "SI WOO'NOZVWY  62v20-Zed
001 1-0084-10 $3I1ddNS HOLAWY “FOIHH0 OT1'SHIDOTONHOIL HOLAVY  LL4202ed
10430 301440 ‘Zz e S T rare'8.10d3a 301440 oL veoeed |

Ko % IEATI B M g

001 L-00E-L0 ‘ _ UNOZYAV ‘sz R , WOONOZVWY  9v820-Zd

£4°ZL8°1 Sevi-00Eb-L0 SIHIHS 073 HOd 81 A so|ydelg) Jeess Moeg creco-ccd
£6'961 SZyi-00EP-LO ISNOH NIIHD NOZYWY ‘92 INY WOO'NOZVNY 0¥e20-gcd

(21) Amyuswis]g Yoouly ﬁommwnﬂ

:05301_ el

mooo-oom.v._.o seiddng woouse|y uspun] ‘a's'd 10433 301440 mmmmolmmn“
00LL-00EFLO sw| o) HIINID HALNdWOD D-MmMa0 0eLe0-zcd

£000-00€¥-10 so)|ddng wooisse|n ‘d's'9 L043d 301440 £9GZ0-22d
: arg Bsa_enm PO T \NOONOZVWY | " 8v52022d -

Slgd _ WOO'NOZYWNY  96520-z2d

¥000-0084-10

£000-00€¥10 dweT Jorosloid WO NOZYAY LE¥E0-ZTd
£000-00E7-L0

swe p3 _m_omam WO NOZVIY oevz0-2kf)

wm:m On_n_ >.:<_Um_n_m u_OOIow 80¥e0-ced
7 (51} Aejuawis|g yie4 uosSULOp UoRRIC™ _
ZE169°68E uopedoT [ejoL
B8S180°L 8¢06-¢0E-10 Joalold Wwninaing Aouaby tsrep 46 wyg/sH NOD'NOZWYINY Z26¢0-¢2d
F000-1086- _‘o

51 Joj eouessieUY UZ_ OZ_Zw_dm_:_ m_02<mm_<2m_m_ 02620-Z2d

Flee-0015-10 MO,_;:._. Add QulJdOIR L AZd L6g8c0-ged
E0CF-00L¥10 sslpeo) fd14 NOILYONA3 JOCHOS TTH-MYHEDON 15820-¢2d
isuo ._. ._m_.ro._m ‘as’d ._.On_mn_ m_U_u_u_D Nwmmo NNn_

0000-00E4-10 J0UO] Jalpolg

0'S'H 10420 301240 92/2022d
Y0'SE0'S 8206-00S4-10 ysfold wnjnowng AoueBy Jotem SH ADOTONHOIL ® TUVMIHOS MIINGIA  99/20-22d
00'ZEr's V12-1085-10 UOMPPE WNUBWPT WNININGT  80520-22d

@m:z_u:o& {0 w S GE: :o;u:..umc_ mom«muoam

..onE: z
- 0d.-

A4 AR _\NcN:.c:‘_‘ pejep s1eplQ 9seydind SIpnjduj |

 junowry

- "asimosey
FIUN0ADY -

_ -f[qo-puny
zz0g ‘g Aenugsd sjeq Bunespy paeog

mEmz ._ou:m>

uoles07]
Aq sainosay-108fqQ-pung yum poday pieog YiLLAedbay



Nd80:L Z20Z #Z Uer {HNYI[Hg) WOl UBLg Jo) pajelsuss) 321s1Q [60U2S payiuf Juior enasiien - 100
"pauspio swayl au} jo aoueldacoe pue Alaallep uodn pazuoyine ag uswAed jBU) pue paacidde aq s1spi( aseyIng Buipasad ay) 1BY) papuUSLILLCTal
1| "seejsnu] Jo preog aUl Jo ucnezuogne pue Adljod Buiseyaing s10U1sI] SUL LA SOUBPIODOR Ul DENSS] USO[ SABY SI8pl0) eselsing Buipeseld sy |

b e

DZDOm_ <_>_N_m_n_
NOO'NOZYINY ¥6920-22d
a w m ._.On_m_n_ 321440 ¢6920-¢cd

;o ..>|mn_nM3m <_Om_>_ h_2< V_OOm_ m_._.wn_n_EOO

AR st K e T e

m._m;ommw S»F sjes mmm_o

1€ mmh Fi orom oomv.ro
R4l 010E-00€¥-1L0 SW00.JSSED Jof sanddng
89801 oo LL- oomv L0 mm_aa:m Nm:o:mmtmﬁmw
2 | mxo q po, %ww Eoo..mmm_o

e Ll e

001 1006730

seyddng ‘TSE 10430 I0H40  79207ed
V2280 0L0S-00E+-10 sy00g 20UNOS VIGIN / AHLHOMNId  #1920-22d

8¥'G6 0011-00€10 EoESm_%m usalg dojdeT
L alileo' poia r0ZE . s R P sonddns _m_noyw:U

WOD'NOZVAVY

00°046'C £000-1085-L0 s18yoea] 10} BuIel] cez0-z2d
187062 £000-0085-10 syoog WOO'NOZYINY  +8£20-22d
Z6'6V8 005 ATddNS VIO ONY YOO8 3LTTINOD  16£2022d

£000-00EF 1O

. e 3 P g e e e e e

o =

mxo q ommNoNNn_

Joug | . T U esnon seIL SUL | 62620-224

mooo-oomvl_‘o

003 L-00EY-10 saiddns 8010 Io} S30/0AU PIO TSELOJIATIOEI0  £LET0TEd
7 (61) Aejuawia[3 epury uopzosy)
89°656° /1 uoneso [ejoL s

"ONL 'SNOLLYDINNINNOD TTIXCHL mhmmo NN&

£0'928'5€ 0L0E-0LI-L0 NOSIRRION /i 'SNOONSSYIO ‘SHOLOFMOMd
0L - E000°}08710 L e 103 1N0YY;
£000-00EF-10 " NOZVIY _zomn_ m._oo.rw e WONOZYAY  £0820-cZd
004 1-0055-10 351440 WOONOZVINY  /S.20-Z2d
0011-0083~10 IVRIZLVIA LNORO ‘8L I NOONOZVINY  9/20-22d
oop1-oc NOZYWV./NOSIRION _ e WOONOZVIY ;422022
00L1-0051-10 31Ul Jodop 200 ‘Apuey | 0'S'910dZq IOHH0  L0120-2ed
004 1008710 "§3031d ¥Y3 NOZVINY ‘301440 WNODNOZVINY  29920-Z2d
0011008730 5100 GNY S¥3AT04 'AT3O ‘W WOO'NOZVWY 1092022

[

2V 166" £000-00Z6-10 HIAHO ANNOE YWeEd ANYSET

ONNOE YANId  Z6v20-22d

L5108 £000-002F 1O SHO0T VIOIMIANWY GIN ‘Advddl] SX0048 YOIdIWVGIN 8.¥20-gad
g6'1l% £000-00¢¥ 10 NOZYINY ‘22 INY WOO'NOZVAY SEve0-cad

%o::;:o& C: Arjuswis]y yosoulhy uoneso

unowiy® __.m,...uuh:omam_.,
unoaoy - -[qo-pung

2202 ‘9 Em:._nm"_ ﬁmn_ Bunsap _u._mo.m_

. ,.._.ma—.E:Z
S 0d
NN@N:‘QE _‘Ncw_:‘o:._‘ PSJEp $19pIQ 9SEYDINg Spnjou

- uopdussac’ mEmz ..o_u_._m> :

UoIe07
Aq 92inosoy-joelqo-pung y3m Joday preog JLlAedbsy



Wd80:l 2Z0Z ¥ uer '(HNVIyg) uloH ueug 0] psleisusn PRSI [00Y9S pauiun Juler s|pasiien - LoD
“paispio sway oy} jo soueldesce pue Asaljap uodn pszuoyine sq pawAed j2uy) pue peacidde ag sioplg eseycing Buipassld sy} 1BY) POpUSILILICIS) ]
s11} "s29jSnU] Jo plecg 8l Jo uojezuoyne pue Aoljog Buiseuning $,10M1SI0 94} UM @SUBPIOISE Ul PENSS| Usaq SABY Slaplo sseuaind Buipassaud oy

jo g1 obegd

34V¥3Ss3

: 04920-52d.

WOONOZYNY  69920-22d
WNOO'NOZVWY  §S920-22d

ANVANOD MIBWNTNOINN 61920224

userad

: mmmnu Dm:wm aa:w Eoo._wwm_o
mmEm._n_ ouom_my_mu_m_n_ ON_O

J8Buedg/yId3W SHTALD
N|_<2<ZO_._.Q:I._.wZOQ SH131D

= .wam.m., &_momw_. ..

oooc oomv.wo
sroLe'elL £8€9-0LP1LO
ZE'LEL'S 18€9-00E-L0

.,8868#5

T o

@\. LOB'ZI 18€9-0L¥¥-L0
gLesl's £8€9-00€¥L0 S[COIS pue s3|qe] GH1 8eGzi-2ed
mv mhm 14 18€9-0L¥P-L0
, 3 19€9-0084-10 mm_ aa:w m_uw_a hm m:mmw . . R vao-mmn_.,,ﬂ
mv_oo&xa ._. Ew:__:o ) . . 217 >cmano mm_c._mo._ mm?;m.w o ?No-wwnu.
18€9-16%9-10 A8ll04] joag 10y AlBUWIND SH $10NJ0Yd INYHNVYLSAY TVHLINID 89¥Z0-Z2d
0000-00E¥-L0 se|lddng WO NOZYINY 1S¥e0-2cd
0000-00E:10. -« sayddng woossselo’ L  WOO'NOZWWY - Sevz0ized
wooo oom«._.o N_m_qéwm_ﬁa:m woorssel) . . . . S_OO NOZVINY 8l¥c0-ged
0LO60L¥FL0O 93u] sBwlsuyD WO NOZVINY L17eN-ed

£000-00EF-1L0 Jeisogysonddng woousse)s WOD'NOZYINY 9120~

0000-00€4-10 .

00:00  phogysayddng wiooissety i NOONOZVAY [ 86820724
LEVE'S 055E-0L 710 | o o . -
6¥6LLL L8£9-00E7-10
209951 0S5E-00E5-10 ZIVWNOLLONELENOD 310 SH SyoMlv  8zez0-zed
0000-1,085-30: e LA - oWWED 810, Ileq100d 5 b eoies soueinquiy AL o §1£20-22d
oooo-koss-l0 o 7 ewep o) leqoo] | somies eouBNqUIY Aunoo-d  1eZ0-22d
£000-008H-10 19BUIZIAjsaIddNg WooIssEID ‘U'S'g 10d3A I0EA0 082022

(e¥) UBIH 1sanypur] uopzacT

L&' DL6'SE uonedoT] [gjol
Z1°¢89 gocuo_._wﬂu_\o Ul upis LN

e

ZO_._.<N_On_N_OO NAN m.vao NNn_

c_‘om-oomv._‘o o mv_oom ho @,m.w Eoo._mmm_o : ) wm:_Nmmm,_z, Eoo_mmm_o oNseloyYIS mommo-m,mn_.

6 Em.h
00°009'9 0LOE-1085-10 1B 151K | /e0UsI0g Uie | ‘Bulpesyy/pIopeIE SJMISU] YoJeosay ploUsien,  8/820-22d
00°008"'L 0L0E-1086-10 WDLLHA | [emeUsy2ousIog “UIely ‘Bulpeey/plopsiemg SINSU| YoIEsseY PIOPSIBA,  88.Z0-Z2d

Gm::::o& (61) EmEmEm_m ﬂu:_.._ mcmwmuo.m

! o i "20In0sey .
\wu_.__._oou< Lo -EO.@::H_

" uopduaseq

20z mamzsmn_ sjeq Bunasiy pieog _ T zzozit0no- 1Z0Th0ILL PeYEp SI9PIO umm;.msm sapnjou]
UoI3E20
Aqg 9821nosey-108lq0-pund yum podsy pieog L Aedboey




NS0l ZZ0Z #Z Uer ‘(HNVRME) WoH Uelg Jo) palelaussy PLIsIq looUds paljiun Julor a[liAsAtel - Loo
gz Jo v] afied "paiepJo swial 8y} jo sauejdesoe pue Jsalep uodn pezuoyine aq juswied jey puz parotdde oq siepiQ aseyding Buipesaid si 121 papuUSLILIDDSI
IND 34dv053 S1}] "sa8)sil_ o pleod 8y} JO UOGRZUOYINE pue Aljod Buiseyaind s)oM)sid] 9U) Yl SOUBPICOOE Uj panss| Usaq aaey si8piQ aseyaing Buipsaoid ay |

_WOO'NOZYWY 2, 17£20-22d

.:‘ﬁ bﬁ:m:._w_m_. B3Iy BWO] uoamuoa

oo_w_.,oom.v._.o . . ..w,u__n_azm Wonissa|g.

T JAFA-1R uoRedOT jBjol
8¥'€52°9 FO00-00EP-1L0 sousog/selddng woossseD ONI JAILNFIDS NNIHH PS620-¢dd
0¥'€92's FO00-00EP-10 Zlepnysslddng WoosseD) H3gNN1 As0T7o g¥6c0-cdd

¥000-00EY-10 Zepyselddng WooIsselD mmeDu_ I50713 L¥620-ced

i = A g

0000047540, ; - L. bbLmDofseq leyoesl T “ONI ODMIA, 5 £7620-22¢l
0000-L085-40 swe 9z/0l 004 SoInIBg BouBINqWY AUNODHE  Z5620-22d
00052 0000-L08S-}0 uogosdsul o)s "ONI STSIHAYAINI SWIT 6862022

moooloomv.._‘o Isuc] .D.w m ._.On_mn_ m_o_n_u_o £68¢0-ged

Woo" zoN<5¢ y9820z2d
0L0-00E#10 80 yoogeLIoIY) YAINTO WILNAWOO S-MAD 1182022
0000-00EY~30 Lb4-0 JIeyD Joyoes ] ALTVIOZdS TOOHOS  06/2022d]
0 10 sious , INOZ " 08/2022d

e

vace co_umccE .va_ms_ motoo

m_emw yBtals/senddng EoEmwm_o "ONI 'NOS 8 H3dd3d mr

. 0G00-0021- L0 N\.hNo.Ng
6lL°L¥e 48E9-00E-LO O IVAIH/JIEM SH1 31D SV 02120-204)

0000-1085-10 sielQ sHods |[eciexseq spods Jojniy Sriz0-Ted
085-10 . SO0 SHOdS eing L .. SHods eI ¥p/20-22d
cooc oomv E oom._ww.\mm_._a%m &o,c._mwm_o mﬁmo-mmn_
£1°265 1829-008+-10 LLIATTAYYNIIND SHT 310 WGONOZYWY  68/20-22d
2889-0L¥¥-10 HATONYLS/VIAIN SH1 31D WOONOZYAY 62,2022
Bm,m Sqﬁnq et e s oo s _
&oouoomvmo
0000-00EF-1.0 salddng D40

oooo-oom.v._‘o bumm m:__wwcsoo ioL .__mr_o

'a's’d 1.0d433a 321440 mmmwo-NNn_
WOO NOZYWY 868¢0-¢cd
ALTVIOALS TO0OHDS 16920-Z2d

mo:m_ow_.mm__aa:w EoEmmm_o

\Qn_n_:w GZ_D.E__S griN £89c0-gcd

1880-017-10 OOTVAIH/ATIM SH 1 LD
0000-00S7-10 soyddng ‘a's'8 L0d3A IOIH40  £2920-22d
0000-008-10 BINYUIN WooY BIPSIY NOONOZYWY  12920-22d

?w::a:o& (e¥) ybiH isanypun moﬁmoeam
mEmz ._ov_._m>, . .,..,wnE:z

25In0sey
-[qo-pungy

Junowy
JUNo9Y "

‘uonduosss

220z ‘g Arenugad ajeq Bunesiy preog B o Z20Z/L0/L0 - 1Z0Z/L0/}L POIEP SIBPIO 6SBYIING SSpMijoul
uoIIEI0
Aq 821nosay-109[qO-pung yum poday preog Yyl Aedbay




NeR0:L 2202 ¥Z Ver {HNY[-g) WOoH UeLd Ioj pojeiouss JOLISIA jooYag PRIIun Jor aljiASAIER - L0
"palaplo swa) syt Jo souredesir pus Ataallop uodn pazicuine oq jusiked Jey} pue paacidde aq si9pig) 8seyang Buipeoaid SU] 18] PapUSLIWLICIS)
SIYH "$9L)SNUL JO pieod 8y} JO UoReZUoUYINE pue A3]j04 BUlsByDIng S10L18I10 94} Y)iM SOUBPIOOOE Ul PEnss] Useq SABY SISpIO 8Seusind Buipasald auy]

mKNNo-NN&

T

ONIFNNTd 883N ._.wOU moNNo.NNn_

om,_‘m-_\owm-_b ’ , o o_uamm ._mﬁm.mu,_ egn \Cmo:m:&c_ms_
007005'¢1 0518-1085-10

00'005'E1 0£20-L08S-L0 funosg suei] pue julely fgunosg [EsionN &3

m w\.No NNn_

4 i s 1

lootjog :m_I u.m.__._svc_._ \mo:mcmyc_m_z

Tovesier 0518-1085-10

alolg ._muso E_mp__:s_\mo:mcmyc_w_\/_ . wz_u_oom m_omom_w mwmwo NND"
c8'ssL 0518-0685-10 L20Z LINH3d Y317 TIIHLOOAAINYNILNIVIA "1d30 "dOTIATT ALINNAWOD ALNMOD ¥ENA ¥29z0-22d
129Z0-22d

mm \.m.v l om rmroomv.ro siieday /eoueusiuiep
’ : : , ( e T mm__aa:m\mocmcmgc_mz

| % ) erez0-zed |
604 UONBIOIA JoIESH [00d/SOUBUSIIEIY - . ALY WiV SEAR SSHIVAS 98520224
AequeD [eNUBIYIINYNILNIVIA YIONIVYO  §8vZ0-Zed

UBIH ISInYpUTROURUSRI ONINOWLVHOLSTS MM 6¥720-ged

om _‘wn _‘owmlvo
821 0418-00€¥10
N_. mu..wm om_‘wu_‘owm-_.o

_ _ . "ONI'STROLYHOSY TVOLLATYNY. TYNOLLYN . Ig0-ced
18159 018108540 {51 AWeni y pouksyeousuoiun “ONI 'S3OLYHOEY TYOLLATYNY TYNOLLYN  0¥bZ0-22d
TR 0518108510 2202-1202/FONYNILNIVIN O] “ssoiies [eophleuy 908d  ¥ZHE0-ZEd

00°000°¢ omww Omwmu—.o &eg-l1z0z/eourusiuiey ONI @Z_._erO m_._.m_N_OZOO ._.mm_>> VO Sitvco-¢
g i 85-10> . 0Eow_ E::E_u:SC_EU< muEO wo_._“m_n__,mucm:mﬁc_m_\_._ T 7 - wz_n_OOw_ u@mom@ : pipz0-2ed”
1A A m Omwwu_.owméc m._ccn_ wnipelg r_m_I m::>m>._m_>__\mocm:3:_w§ OZ_ mw_<>>DW_<I ww_mn_n__jm 10LIdYD ¢l¥el-ced

00°'289'¢ 0518-1085-10 Alddng Jamad suiqgoG/eoususey SLSITVIO3dS FOVITI0A 09€20-22d

00216°¢ om_‘w-ommmlro SH/aouBUSIUIBA "0u] 'S[0QUeD uosuor 25ee0-ged
- . v_oouw ﬂqm_.mu:m:myc_ms_ s e e e e H.N.N,MN.O.N.W.&

061 8-00€4-10 _ o ¥I0}S Y T13/e0UBUSILEN NI ‘STRILSNANI XONNTT 12620224
‘0'S'910430IDEL0  608Z0-22d

a6L8-00ck-10 saijddng/eouusiuiepy

0518-1085-10 co_ﬁm%c_ PEST PUE SOISBGSE SHIYSOURUBIUEH "ON! 'SIHOLVH08Y T TYOILATYNY TYNOILYN  $0820-22d
08K L08S10 e T T P NI 'STRMOLVHOEY TYOLLATYNY TYNOILWN = e0gz0ced |
ooszss  oslelossdo mEo_Eﬁmm_ loolog aﬂcasm_m oBoqvjesuRiem _ T subseq eamers  z08z0-z72d
_ (c9) sourusuE UOREIOT
1852} HoNe3o 12101
0+'296 00L1-00EH10 seddng 82140 'U'S'910dIAIDEL0  Leszo-zed
6L9L 001 1-008F 10 sajddng Ajquiessy NOD'NOZVINY 1¥EE0-2Zd

(panunuos} (.Z) Anejuawia[ eory BWIOT BOE20 T

“unowry - aainosay -
SJunoaoy - < -7 -[qo-pung

220 '8 Aienige4 sjeq Bunssyy p.eog

¢c0c/Lo/10 - _.NQN\ 10/L1 PoIEp S19pIO mwm_._o.u_._.n_ sepnpu)

uores0]
Aq 92.nosay~joelqo-pung yym Joday pieog ULl Aedbay



WdB0:L 2Z0Z ¥Z Yer ‘{(HNVIMg) WoH uelg Jo} pajelauas

10LSIA [00UIS PIBILN JUlOr BlitASAen - 10O

,amrwmmn_
of 4V 253

"paleplo sway au Jo aoueidosoe pue Alaalep uodn pezucyine aq juswiied jey) pue pascidde oq siopi0 aseyaing Buipsssid Su) jBy) pepuswiwoos]
S} "sasjsni] jo pleog alfl Jo Uohezuoying pue Asljod Busseyning s3ou1sig SUL YIMm SOUBPIOIDE U] paNSSt Uas( SARY SJ8pl0 eselaing Bupsoeld syl W

7 111003 AN TIOMHYD, NONNYHS INLLY - 1430 S0MOJETIASANYIN H0'ALIO | 60/2022d |
0069-0085~10 o eawm " ROONOZVWY  099Z0-7Zd
Y000-00S5-10 se|/ddng Woo.ssED WOO'NOZYWY  0$920-Z2d

sal|ddng wiooisse|) WO NCZYWY 9p9z0-Z2d

_ ST Tseigen Al - NODNOZYWY: " £r920-22d

0206662261 diysIeloyos Zoyues JueH ulAley  619z20-zd

0000-00€%10 suwonun SINOJS NSH  8192022d

00°05Y 0000-1088-40 #L/0} SoUEINqUIY Aunoo-1g JOIAYTS IONVINGWY ALNNOD-IE  Z1920-22d
O0'0SE, . - : S _ 301ANIS IONYINENY ALNNOD-IE -, 0192022d -
voogomio serddng Eoemmﬂo_ WNOONOZYINY  G9920-22d

0000-00E7 L0 salddng salio ‘Q'§°9 L0433 301440 £9$20-2Zd

0059-00£F-L0 se|lddng WIo0L5SBID ‘Q's'g L0d3a aniddo Nwmmo.mwn_
#000-00€#10. “AGSISNOS INV]d SHIN ALY o NOINOZYINY:. * 155202ed.

0000-0£95-L0 sieyo Bunse] NODTA B STYLNTY ALMVA & 0862022

0006-00EP-10 sayddng woaIssel) ‘'S8 L0dIA TOMHEA0 1652022
L8E9-1679-10 o
8E9-00€ 1|  NVHM/VIGEN SHIN 310 L . s9Es DoUeQ S 0g570- NM|

#000-00E5-10 AGSIS/NOS LNV SHIN 310 , NOD'NOZYWY  66vZ0-Z2d

£000-00€7-10 aAqd asn WOO'NOZVINY  Z8b20-2Zd

#000-00E¥-1.0 mm__%_._w Eoemmm_o WOD NOZYINY £L9¥Z0-22d
000-0081-1C : oISt WO NOZYINY. " 99v20-z2d .

1671091

" 0000-00EH~10
00°00¢ PO00-00SH-1L0
0000-0685-10

" I8E90LPEI0 o

[T

._.IO_W_>._<I._.|_<m_IemIE m_._.o

Erit

mc_vcmhm_ m._.w_On_m me mwvwc -Zéd
Od usdp "ONI ‘ATddNS STYIIW T £9v20-ged
sdu ] aneluy ININIHY43A Oz_wwmoomn_ ZO_._.50_> M<N_._.m<u_

85¥20-22d
mmmmo.mwn._

Finis s 0

Ami :m__._ w:SmEmE mcamuﬁ ﬁ

Z%°800°IG) uoneso [e30]

e0°L¥6 0$18-L085-L0 SHT % Med UoSULOr/asUBLRILIEN WOl 0v620-22d
wotor 0SLE00877L0 ssliddng/souBuSIIEN ‘TS'EL0d3q IDEI0  §1620-22d
00°Z29¢ 0518-0685-10 2212 OV SHN LINYN3d YT LVMILSYMWIINYNILNIVI ITUASAHVI 4O ALID  206Z0-22d

:um::_u:oov (g9) oaueUuULEY UCREoCT

B mem_owww_
. =lqo-puny

zZzoe ‘g Em:Emm ayeq m:;mws_ paeog

.wnE:Z

%" uondussag

A wEmz ._ou:m.;_,.

NNQN___E:.Q _.Noﬁ__.c:._. _uoum_u SI3pI0 0mm_._u._=n_.wm_u_.__o:_

ucREso
Aq 90Inosey-199[qQ-pung yum poday pieog

Yilhedbey



Wdg0:l 220Z 2 uep ‘(HNVIxEG) UIOH UBLg 10} pajISusS JoLIS|A loeyas payiuf Juor eAsAIely - Lo
"PeIspio SWajl 2y Jo ssuejdesoe pue Asafsp uodn pezuoyine aq jualwiied Jeu pue paroidde aq swpi( 9seYIING Butpeoaid ay) Jey) pepuUsLLLLOIa] _
S1} "se9)sni] Jo pieod aU) Jo uonezZiIcINe pue Adljod Buiseyoing $3010s10 SUL UM SOURDIOIDR Ul PONSS] Uasq aARY SI9plO eseyaind Buipseoeaud ay|

82 4o 2| SBed

m%mo-mwn_ :

%

| ONI 'SNOLLYDINOWINOO TIZXOML
WOONOZYWY  82520Zd
WOINOZVWY 28620

‘as'g ._.On_m_ﬁ_ m_O_n_n_O rwwNOaNNn_

001 L-00€+-10
001 1-008#-10 a1z
001 1-008%10 31410
e e i

004 100810 o _ J0I440 ‘05’8 10dad 30440 6182072
7 {2¢) @eipawaiu] AsuuayMdy uCHESC]
11°568°p uonesoT 2oL

00'00E'C 0000-00EV-10 sewordig SHIN SANOr 44493H £9620-2¢d
#000-00ci-10 Wawdinbg ONIETIVEIAILS wwmmo NNn_

000-00EK 10 S S S R uswidinb3 " 140dS ¥3Hd0D

FOO0-00E-EO mm.__aa:w Eoo._mwm_o OLNIWYHIVS wmom:Ommm .?EO#. ¥o6Z0-ccd
0000-0CEF-LO Buool2 wooy wBiep uonelodio] wod sjew)ealn COBZ0-ZEd
£8€9-00€-10

Z1T0A/QTIM SHW 31D SYOuIlY 1£620-22d
; s et ey .mmmNQ‘NN&.,.W,

£000-1086-10 oIEAI0S B3]

o._._ mm<2::..0m vy PE6Z0-Thei
010£-1085-10 M}ooplead ou] yoa(] Jesd ze6z0283
0000~ 8&15 mm_a%m WO

‘0’81043 30440 ¥2620-22d
'vsnjodeq dwop . 688z0-2Zd |

Emw.o%io Nh_oen_.m_g m_.__z mPo S;um%s mc_gss +< 08820-¢2d
0000-00EFL0 IsEpyRelg ANVINOD QvIHE YHIANYd z1820-22d
0L0Z-0685-10 62 1deg GNYHNITHD 01 334 NINAY NO.LYO01S mm_“__z_,m__, __,FE ¥44 NSSY VINHOLMVO 16820-22d

- 7000-00E V=10

T XL

‘ m.o.__aa:m.Eonwm_

& el ouLysald eiold 0982028 |

0000-00E 10 - _ saqddng mei0 Yur] | h , NOONOZYITY  posze-zed

0000-00S L0 s3)|ddng one |y WO NOZYINY ¥6.20-22d
goo,oom?s salddng Woousse[D WNOD NOZVYINY gTie-ied

P msow Pzin_ SHIW 31D,

A il FHOLSYOIN SSNOHNITUD .~ 81120-¢0d |
88-8@.5 saljddng 3d ‘05’9 10433 331440 ¥liz0-22d
0000-00EH-10 sa|[ddng merd yun WO NOZYINY Zliz0-Zed
0000-00E+-10 sol[ddng me15 yury WO NOZYINY L1120-22d

?m::_Eoov {s¥) ubIy ajiasiien mo_wmug ;
" a3inosey f ,...mnE:Z
“-[qo-pung - f B , o T : S e . Lo R . od’
2202 ‘g Aienidey ejeq Bunsoy preog N _ R ZZOZILO/L0 - LZOZ/LO/LL Pajep E.mE_o aseyound sepnjouj
uoneooT _ : ' .
Aq aoanosey-199[qQ-pund yum poday pieog Yl LAedbay

" w.Emz ._o_u.._m> .

uopduoseq.




WAg0:L 2e0g ¥Z UBr (HNVINE) WOoH ueld 10} palesauss PLISIa looyog peyiuf julor sjasAten - L0
"paiapio sWIa) sy Jo ssuejdease pug Aieaap uodn pazuouine aq Juswied 12y] pue paacidde 8 sispl( eseuning Buipsosud sy) JEL) pepUBLILLIOIS]
SI} "ses)sni] Jo pNEOg 2U) JO UOREZIIoUINE pue Adljod Buiseyaing S10MsIQ 84l YIIM SoUBPIOIIR Ul PONSS| USSq SABY SISPIQ oselaind Buipsosid sy

!
)
i

. J0 m_‘ m.mmn_

. , _mEO,bﬁoEEoU..
19veT " oleg-9TEECh _ 1Z/2/1 ) Buin m%#

o'yt ¢Les-00er-£l Jaw)] usyayuy

199 : 0L£S-00E €1 suayoIny 10) s31/ddng
SN 0] e 07866 |
0L£6-008%-€1
01£6-92¢6-€1

OF L¥E OLEG-LLLre}
1G0T L 0EESIOLYbEL
0LES-008H-EL
0L£G-9LIPEL SuBLYY 0} J8I( - SISEUDIN I 12007
OLES-00EP-EL $80IAISE UopUINp Joj sbeg ysodeq yueg

" suomnios goM | 995202ed
NOO'NOZYWY  $2520-22d
'U'S'810d3030KA0  €262022d

e g g e e .

_.NBEE _mv ...>E.mm:c;m._m>> Lo.‘w hm_u.._.O ..Mqu_D
Eliily) m. mc,m:otv_ 10} .mm__%:.m .

wCO_”_.ﬁ_Om n_0>>

Nmmmc-mmn_;
@'S'8 10430 391440

S1v20-22d

Alousnul esnousien 104 1340 131 CONI'OLNIWVHOVS 00SAS  ¥s¥2022d

| e e

0'S'E 10430 301440 8l£20Z2d
NIMVONYW TRIL  22€20C2d
ATddNSMNYE SN 92620224

SUBLDINY L& mm:aa:w moEO

g, i i

( QLEs- Bmm% s _m?mcmm Ewwm>m B hEE.oS_.whEm._maEm L ouf mEEm\Am, _o‘_ucoo.m_ - §1£20-Ted :
oLyl oussseestl _ _ -

0,689 0LEG-9LLT-EL 0 Buweno 300 zz/1e NOILDIS NOLLAGR1SIT dO0S VINHOL[TYD 40O JLV1S #hﬁNOuNWMJ

() seajniag uopINN uspEab

69°ZT0CL ucies07 [BjoL N

£8'9/£°C 0L0E-00EF L0 m_Z_IO<_2 Oz_n_zm_> MOOm mmENmmmS_ WOGISSE|D DRSEIoYDS 656¢0-¢cd

£9°50! . i - W 0L ONISIONAON SSANISNE TUNS . 7v6202Zd |
votres " 6000-0844-10 - Joidon feusson ONI 'SLONQOYd SSANISNE WS 9262022d
816927 £000-0b¥4-10 NOOY 44V1S OT1 VSN SANVHE 000V 80620-22d
001 L-00EH-L0 waviva WOONOZYWY  $820-22d
Q0LI00EVSLL ; : _ 301440, s (NOONOZYWY. ' pIsT0-ged
0LOE-00CrL0 JRUNETy - WOO'NOZYWY  £/82022d

00LL-00EH-10 a13 738 NOP ‘NLLY STVIMILVIA ONINUVET JHOHSDIVT 14920224

01L0e-00Ei L0 m_O_n_mO WO NOZVINY mmhwo NNn_

e

Q010010

e L v v i

00 _‘-oomvu 10

NOONOZVINY  Zh/Z0-22d

00L L-00EY-10 301340 WO NOZYINY £6LE0Cld

0L0E-00ZF 1O AL NOD'NCZYINY £0Le0-2¢d
(penunuoo) {1¢) aIRIpalIsu] AQUUSYDY LoRI0T

T aamosou |
i::ouoe. .”,....._‘a_o%::n_

2702 ....mém:.a_wm ajeq Bunasp preog

uopdiiasag

NNQN.:\Q__.O - _\NQN _,E__‘_. ﬁwam_u sA3pI0 m..w_m.r_u.ﬂ.._zn_. sspnjou)

:owmoo.m
Ag 83In0say-199[qO-pung yum poday pieog ylLAedbay



WdB0:L TZ0Z ¥Z uer {HNV[4d) WOoH ueus 1o} psjeseusg 12SI] [00Yas BaIMUL Juor slasAiep - LD
9z I0 51 a8ed "pasoplo swia) sy} Jo eoueldecoe pue AsAllap Lodn pazuoyine eq JuswiAed jey) pue paacidde aq s1epi0y aseyaINd Buipeosid su) 1L papuUsWILCoa] _
11 e SJ4VDS3 I} "seejsni| jo pieog auj Jo uolezlolne pue Adljod Buiseyznd S1ousI SUL Yim eDUBPIOIOR Ul PANSS! USSq SABY SISpIQ aseuaing Bupssald oyf |

0EES00Er ¢l {psed ApRiD) mmmm\.mn% Emm.cmm u:.<n_z no4 :M<ZO_._.<UDDm_ m_I.ﬁ 0ssY ._.Z<w_:<._.mm_m ._<ZO_._.<Z €5620-2¢d

01eg- m_kv.m_‘. @ Buueyo 3ao zz/le ZO_l_,Oum ZO“.*.Dm:_NE.m_ﬁ_ d00d VINYOLITYO 40 3LVLS 18620-22d

oleg-geescl

Oles-LLIF €L NN\S L ep :o_usn_bm_n_ 2 SYM oquIng "“ONI .O._.Zm__>_<w_o<w OOm>m 08620-2ed

0185 Gee6EL . 32/ 1) ioAiep nBoy - 6762022 |

0ieG-9¢es €l
0les-SZEG €L Arojuaau) asnoyssep 1o} JopIQ 18id “ONI ‘OLNTFAYHOVS OJSAS 04820-Zed

ommm.oom.v.mr :mcou_v_ ___;woon_ ._ou_ wm.:on_ toamcm._._. .OZ_ ‘AddNS INVHVLISTH AvE LSY3 veg8ci-ccd

e e

OZ_ \r._nmn_Dw ._.Z<W_D<._.wmm ><m %m.qm

oles-00crel o 18163 NI YorSY SHT NOD'NOZYWY  25/2022d
0LES-00EEL susyoyly o] sal|ddng salI0 ‘3’59 LOod3a 301440 16L20-22d
0l£5-0z86-E1 VEILLIZL B 62} 10P Sheal SUOINIOS dOM 082022

T

.o._.mmumwmmum_. ._mEO bﬁoEEoO OZ_ .mm_xS_O anNyT .melwo-mg
08°2.E'F 0EES-ZEF9 €l sulpe sseMysIq 2-Sva-19 LAY ATTO Jo uonersisu) NOILVHOJH0D 1dvEa0H wm\.No-Nwl

or vm o_.mmloomv.m_‘ saiddng soi0 .n_.m.m_ ._.On_mn_ m_o_n_n_o LL220edd
: iepiQ) L d 81/20°22d

= . Olceves el

64°90} 0lLes-cges€l MoIN ted LZ/1/ZL SHIN BIA palealleq “ONI 'OLNINYHOVS OOSAS 89Z20-¢cd
00°08¥'L 0ces- Qomv.m«

hh@NO.NNn_
wNmNo NNn_

PR et

wmmn_ cc_ﬁcomnsw _m:_._c< } mmNom 0 Qo:d JLISIFSKS 949820-2¢cd

saleu 3 05o| s1e0D Jsun
: om..,mm,m,zwé e e

S o it

o _.mm mNmm-

00°66L oles- _‘owmam—
00'#09°0S 9les-Loss €l uonejues g Ajajes pood LZivl/6 Pelliey pleog ‘dHOD TYIINIHD SVANOILHCd 609z0-Zd

SIWAHVH 3571 NOJ 80920-Z2d

Nh om# w 01€5-52£6-C1L Japigy Aypowwo)

0IESCZE6EL 18R Aipouwiwes” : _ # 8 3708 YNOMYM - 209 k
95°556 0L£S-CZE6-EL © KONOp ZZ/viL Jop pnBog, o HSTUd Ol4IOvd ONd 8662022
97669 0LE5-5ZE6-CL Kionyep 1z/8/Z), 10} PnBos HSIUH OI4I0Vd O¥d 2652022
00'9L0' kL 0LE5-GZE6-CL 18pIO ftpowuon SIDINYZS GOOH GILVHOTINI  96620-22d

:ew::::o& {cs} mwu_Emw :o:E:z UOREDOT

qunowy T anmnosay” 1L e w T uonduossq | T mwEE e L7 sureN dopusp | iequiny
junoddy” sfqo-pung - - oo T L N e e T T o o Od

220z ‘g Areniged sjeq Bunesy preog i S e 2Z0Z/L0/L0 - LZOZ/L0/LL PaIEP SISPIO SseyDINd Sepnjou
ucHEe20T
Aq @a1nosay-193[qQ-punyd yum podey pieog Ul LAedbay




Nd80'} 2202 v Uer {HNVIE) WOoH Uelly 0] pojersuss 10LasIQ JooUSS palun Jutor dfliasiel - Log
9z jo oz ebed "palaplo swisy au Jo soueldenor pue Aealiep uodn pezuoyine aq juswhed eyl pue peactdde aq siepi( aseyoINg Buipssaid ay) 1BL] PEPUSLLLCIS]
NG ' BEPE REE St]] "sesjsni] jo pieog 8y} Jo UopezUIoLNe pue Aijog BuiseyRing S)0MNSI 941 YIM SOUBPIOSOE U Panss] Ussd SAkY s1epiQ aseysind Buipsosid ey

0000-0685-10 IOIAYIS ONISSIOOM STOIANTS JALLYOLLSIANI ‘B'§1  90620-72d
0000-008}-L0 Sy JIByD OTIALVIOIS T00HOS 08820224

Colge moﬂﬂ&m@@m 3 3sa¢] 3 &3 mmmmo.mmm
SEOP-L086-10 , " £H0 L LHORIM VIONY 04 334 doSvo _m.__oo_.._Om AINNOOWALINS  9872072d
SE0M-1085-10 Z 40 | dI0LSYIANVA YOINOW 04 333 dOSVD STOOHOS ALNNOD WIALINS  $8.20-22d

5801108510 STOOHOS ALNNOO WALLNS  ¥8/2072d
SI00HIS AINAOD HALINS 26120224
‘T§91043aI0EH0  08920-2Zd

D §'8 10d43d 301440 08%£0-¢2d

1889201110 1Z--8 NO INTWISHNGNIZY ONINIVHL TOOHOS OL Move
0000-00£710 S3IddNS F01440
D000-00E 10 ArepTaNNOSYId

- QUUON 10} SWIRY 290 e '$'8.10430 301440 -, * 5162022 |
0000-00€4-10  BUUOAL 10 JOSRE PUBIS/HS WOO'NOZYWY  $1520-22d
0000-00%~10 1q9og 10} 18STd PUEISAIS WOO'NOZYWY  97r20-22d

0000-00E%#10 EmE__u_m_ZZOme_n_ ‘a's'd 10d3q 301340 S¥¥e0-ééd

0000-00£%-10 wamol T .. '@e'910d430 301440 . 29820-22d

, T RCIT) _m::ow‘_mn_ moamuamg

YTLIET uopneao [ejoL <
L1062 £000-00E 10 sa]jddng juapng 2ISN LSAM 296Z0-2zd
912E-00E1-10 selddng jusprig NOD NOZYINY S¥3z0-2d
001 1-00EF-10 ¥18202Zd

10da(] 82110 'd's'g 10433 301440
mm.__annm zom\_. . T B . e

_ . \ U NOD'NOZYWY ¢ - 6642022d -
tmn_ m:EmEL«EmE@n_ ESIA.. o .mwm_.am_m n.._m_._ :mmaEz.O .mm..hwo-.wmn._
001 1-00E# 10 seddng soo 'S8 10434 3oI1440 L2Le0-ddd
0L in oom?—o solapeg olpey WO NOZYINY _&mmo cid
2000 | v_E ._mw:ano o e L e . NOD'NOZYWY No..mmn_

)

00 _‘ wuoomv. _‘o

e s

oor L1-06E LD . . ,m.u_?_mw mchmE ag|

05°2LE 29570-22d
00°0se 001 -00E-L0 Od wwpy jodsq] sweH usdp U 'ysn 1odeq swoH PEGEO-gad
{gg) AleJus Wz ISINUBAIQ BCREDSG]
R AIN A TS uoiesoT [ej0L
86'8/€ 0l€S-00er-EL SIBIULL USUI] 10} Sju] 'S 10430 301440 89620-22d
{panunuoo) ﬁmt S801AJ9G UCINN mamwmuﬂ
E:oE< S wu._:.umwm : 5 roun_.bw.m,_n.__ mEmz ..ou:m>
i ur_—._OUU< . s lqﬂ-OumU:_..—u_ it g8 L RS

220z ‘8 Arenigas sjzq Bupesiy pieog N.SN:Q_S 120Z/L0/L 1 Palep S19paQ @SBUYDING Sepnjoul

uole’07]
Aq 8ainosay-303[qO-pung ypm Hoday paeog Yl LAegboy



NdR0:L 2Z0Z ¥Z ver {HNY[Hg) WoH uelg o} pejelsuas Jopgsiq looyas payun Julor alasAep - 100
"paIspIo swis) au} Jo soueldesoe pue Aaallep uodn paziioyine aq JuswAed ey pue paacidde aq s1aplQ) aseyaing Buipeoeald ou) 18yl papualLiucoal

I4V¥353 Sl "s8slsni] Jo pieog ay] Jo uonezuouyINe pue Adljod Suiseyaind s10L381( 94} Y)M SOUBPIOH0E Ul PENSS] USaq SARL SI8pI0 8selaing Buipedsald oyl !
0000-00Et-LO $90IABG UiesH lof sajddng sowp 'a's'gd 10433 301440 09820-¢cd
8C19-0L¥F 10 el slCly Ul "ONI 'SNOILYQINNWINGD T1IX04L ggec0-ged

oooo o L wo

Jauud eoplo seslles yiesH “ONI .mZO_.q.<O_ZD§§OO n_n_m_XON_._. ¥58e0-2ed

00:00¢ 1 s OZYY " 12820-7ed |
00$9-0087-L0 Sy SOMEr - yoeadg INSNLMVAIA HIaMO SINIWSSTISSY NOSHVAd 21820224
00S9-00EH-10 SoNy soiuer - Yosadg WOO'NOZVWY  0L820-22
0099-00€+-10 I SI09IN - Yoeadsg ONINvd  90820-22d
g ooty R s e P
0069-005-10 | husy - seyddng yooads o _ T wooNozewvy  £8sz07ed
8215-00EH-10 soljddns sLUOpY BuIBly - RIS JT33) WOONOZVWNY  28.20-Z2d
0000-00£%-10 89 %_:m Bunss | ABojayohsd ONI "vd ¥elzZ0-2ed
7106-0087740° _ ., solddng uep ewed L e T TANYAINOD NEHOS AMNGH T 0022022 -
8219-008%-10 opoBURY - 433 _ S NOONOZYWY  $6920-22d
0000-00€#-10 suohsd - | uainzT ou) ‘BulsIang [BROS UL £5920-22d
0089008710 ¥ @oler - Upsads USEI0dIAIH0 5090 Ty
- 00890010 ( : ok e

r_.,cm>m_ n_m_n_w >¢ccm¥os_.,..

i s A G

0059-00H-10 UME(] - BUE] JEPSD
0000-00EF- L0 Halkes - 10y
00S9-00ET-LO IR0 UBAY - ASUUSMSN 03dS

oomwgoomv-_.o

bt e i

; _mwmmo-u__ﬁum

8.5¢0-¢<d
NOD'NOZYINY [ZATAVAAS

NOID'NOZVYINY _meo NN&

o g, 4 v ey LR oy

,Eoomem_o as \Ehmgm ._mwmn_ mI._

% e R RN ok Sl W i

£7'85 COS9-00EV-10 NH BRHN - Yosedg 'a@'s'd 10d3d m_OEuO \..v.vNo NNn_
16'390'} C000-00EY-10 UoisiA pue Buuesy sealMes UiesH ON!'ATddNS SSUNN TOOHOS 65£20-2cd
C000-05t+1-10

oooo-o :3.5,.

> vc m ._mwz mmocr_mm E_mm_._

8922072 °

et}

A

AT

0000-04¥-10 SeoINIOS e Jof Jusiudinb uonang NOLLVHOJHOO HLVAH TOOHDS  28£20-22d

0000-00EF-10 s9a1sg ylleat Jof Juswdinbs uoons NOLLYHOdHOD HLTVIH TOOHDS  95820-22d
_ {zoz) seownieg pdng uopeaot |

9t'ge9 0000-00E7 L0 Jaded "ONI SHIDIdS AT §1920-ZZd

_ {79) doug juuid uopesoT _
867658Vl uonesoy Lol

x”_._._:OE< ; .. @u.—jomwv_
FIUN020Y . o -lgorpung -

2202 h_m,ama%"__ ajed Bupssiy pieog . | T '220Z/10/10 - 1202/L0/LL PR1EP SI9PIO SSYdINg SPNIOU|
uoneso
Aq 92.1n0say-1o9[qo-pund Y3Im Joday piecq ULl Aedbsy




Wd80:4 2202 ¥Z Yer (HNVIYE) WoH ueug Joj psjelsuss 1218SIJ 100428 Palyiun Julor afliasAten - 100
“Paseplo sway au Jo saueldedse pue Alaallep uadn pazicyine aq juawied Jey) pue pascidde aq sieplO eseyning Buipaaaid oLy 12U} popUSWIWOISL
S13| "S88]Sn] 10 pieog o) JO uolezZUOUINe pue Aoljod Buiseuaind sousi ayi ulim SIUBPIODIR Ul PBNSS| Useq ARy slaplo @seyoind Buipeossid oy

<O_Em=>_< Z_ >><|_ ZO_._.<ODDm_ N_Hv__ ’ MY ._.Zm_E>O.~nm§m_ ‘any ZO_._.<ODn_m_ W_Dm w_m_.rzmo.
Fw_a J00|4 aouenuUy Ems_ Qd O._.Zm__>_<mo<m m_X<__._> momNo -Zcd

A 4 T B0 i

¢ooo-oomvu_b
0000-00E¥-L0 se|ddng guvs ‘as’d 10433 321440 68£20-2ed

¢ooD 00e¥-L0 uoleoliunal g AUnaes ‘pleoq o) sjsan/sienoer v_Z_ ,m n_<m_w=._._. mwmmo.mmn_

A s e S v

08’18  $000-00£4-10 " Kynoss Joj swoy NOONOZYIY  B1e20ced

91’89 0000-00EF-L0 sj0q Buipod WO NOZYINY Ligge-zed
| (601) @suepuspy/RuldIdSIq JUSPNIS LoHEDOT |

ZOLZLL uogesoT [e3el

il 00100810 Buyesuno Joj sjjeg ssang WOO'NOZYWY  86920-Z2d

L T 00b 008k o olpey - SNOLLYOINNWINOO SALINE ¥ILINS

, mm:w.ﬁmm_ o_nmw_ X wamo-NNm

oegsl - T00LL-008vTi0 N  seusnes WNOO

89'G6 004 L-00E4-L0 zaled Uiegezg WODNOZVWY  88520-22d

09°/Z2 004 L-00E4-10 MO pue poddns Juspng WOO'NOZYWY  18520-ged
00L [-008+-10 s[leq sseus deq Buljesunod WO NOZYIWY 0rez0-zed

<001 1-008heL0 e i : , : 3 soljddns Yo ¢ .- LY @8 L0430 3D(HA0 85520226 0_.

0102-00€4-10 spvoed disiepes oy NO.LYOOLS MAHINNGF NLLY Vo NSSY VINHOAI YO L6620+ &
004 L-00EH-10 ssuoydpesH oV ‘a'$'9 10430 IDIII0  69€T0-Ted
004 L-00E¥-LO UBWZAS) JeuLEr ‘as$'d10430 901440 198z0-2ed

(Z¥) ISINUPUM hNCS UoREs0T

09'¢96L uoneso jejol

e

&

iz

:mm m.wwsé.?. ., . .oowom@omv‘_‘o . ; : ; o . S_OO ZON(S_.Q ’
66'55Y 0000-00£-10 T Kieisionuon vz ‘ YIINID YILNAWOD O-MAD  89/20-22d
117201 0000-0087-10 SN 10§ JaSU %8P PUBISAIS WODNOZYWY 02520224
50'665 0000008710 UBLg 08Iy 3$9Q PUBISAIS WOO'NOZVWY  8162022d

{roL) Buiseysing ucneso

957008228 ueneso [ejoL

0L C 1207/ 1 /7). BunSSUL UoAsd [eual UoNoRE doig SuO" N 40 301340 AINNOD YANA - 11620-22d |
62°052'958 0059271210 2Z-1202 1500 SSe0xa UORRONPI ERads  143d SSANISNE TYNUELNI STO0HOS ALNNOO YALINE  16620-22d
05ZhL 0000-00Eb-10 esshly - S90IAIES UESH WNOO'NOZVAY  59820-72d
yorT 0000-00E7-10 1 UOUURBYS - SS0IAISS LpIEaH ‘0'§'g 10430 30140 £9820-22d

E@::_Eo& ﬁcwv mmu_Emw ndng aommwam

..E:QE(.. e .wm._._.._.mwmm_ ,:O_E._.._ummn_;,.. RN o wEmz hov:m> o Jaquunp -
«u.—.__:ouo( . . B L lqﬂo hu_._:m .,. ...m...?.. ,., .. L .. PECHE .. .. . ,‘.,”“.,. ke oo e : ,‘ ,, L ) . K v on- B

2202 ‘g Alenugad ejeq Bupeo preog - . o0t ZZ0z0IL0 - LZ0ZILO/LL POIEP SI9PIO 9SeudINg Sapniou]

uocijeson
Aq 9ainosay-109[qo-puny yum poday pieoyg Yl lAedbay



Nd80:} ZZOT +Z Uer ‘(HNVIxE) WOoH uelq Jof pejerauss 19L3SIQ Jooyog payIun JUIof afiAsAe - LOO
“PARPIO swey auy Jo soueydesde puz AlsAllep uodn pazuoyine aq jusiliesd ey pue pascidde aq sieplo eseynng Buipsoaid ou 1BUL popUSLILLOIS]
$11] "seslsni] J0 pIBCE 8y 10 UsREBZUoUINE pue AJljod Buiseyaind s1olsi Ul UiM S0UBpIonde Ul panss| useg DARY SISpI0 9Seyind Buipeasid oy

8¢ 0 €2 mmmn_

I4¥353

0000-00SH-10 se|ddng yooL WOO'NOZVNY  £7/20-ZZd

0000-1085-10 890149P PRII0JUS 0} SSSUSIIT JEUOIPPY BIASON  NOILYXOdHOO FTASON  20.20-2ed
998 ©0000:00e4-10- o L egreopdogsnao _ JONRT WOD'NOZYIWY. | . £6920-2Zd -
p0'gse'ez ' 0000-1085-10 _ sosusor uoddng Banyy MAINIO ¥ALNAINGD OMAD  /892022d
814G O000-00EF 10 slooy ABofouyoa | WO NOZYINY £85z0-ged

NN N#N r cooo Fomm L0 a1 ._mcomm._. av110d0d ® _>_mc.w m_>_._.<m_> d3LINIO H2LNdWOS ©-MAD 60520-¢cd

0000-1085-10 " €202108/L0 - ZZNLEN0 Wie) esusar] - - OT1°L QAHNdWY  $0520-ed
0000-00E4-L0 001 9qoid [0S 8915 WOO'NOZYWY  9/vZ0-22d
0000008 ¥-10 ABoloutjs | WOONOZVAY 642022
_ : _ v wewifed sy - emousx soydos T e 1T (SOSISNOILATIOS INGINGD JUN03S | 9keT0ged |
12869 0000-£086-L0 _  uopduosqng swea | o) 5qapy . HILNIO HALNANOD 9-MAD  LOEZO-ZZd
00'Z88'e 0000-L085-10 s3sUBOI WEasA YILNIO ¥ILNAWOD D-MAD  00620-22d

(zo1} ABojouyos] ucpescy 7

Z26'8¢L°0g uongeacT (2oL
00°00G°2L wwNm —.owmuro

ZZ-1Z0¢ 80BI0S 85 soRjog 218D /66Z0-ZE~

0002 _ __ TN zgozizog ord soogpiog | TR L T ogesodiog) usbing -, 12620250
mm LSt oooo.oomio [ed JgpesH ouopy WO NOZYNY 9692022
65°/81 Q000-0081-10 sa|ddns so0 WOD NOZYINY 82520-ged

{L0L) wepuauuadng uonEao 7

£0'20Z'co uofjeso] [gj0l
88‘8@? F o

sa|/ddng SXvs 1’6’3 L0430 301440 69620-22d

o¥sel’ NN #cOo-o Ew,v.vo

mo_umm b&mm acm@wsm , mzo_Eo_z:s_zoo s3ling w_m_._u_.:w 51820 Nma
£L0GL'9 +000-00E% 10 AMIN ANV Q31vadn NOLLYHOJHOD SNOLLYDINNWNGD 153NS 10820-Zzd

ZO <U_u_“23m_m N_O ww_.ﬁn_am\r_.mnm(w

rN om_. .vooo-oomwn_.o SN AL34VS DS _>_OO ZDN<S_< NNNNO.NN&

P000-0087-10 S . YND® OYSUHL  peszozed
PO00-00E4-1L0 sime Aisges WND® QYIRIHL  LAL20Zed
0000-00810 NOILYDIHINNTH 204 INOHIVOIW WOO'NOZVWY  15920-22d

{penunuos} (sol) mo:mv:mzsm:__o:uw_o Emvﬂw mommum.m

A
AR

" s0inosay”
~lqo-pung

2202 wamss_mn_ sjeq Buyesiy pieog B T . Z202/L0/L0 - LZOZ/LO/LL PRIEP SIOPIO SSBYDING SOPNIOU]

mEmz ._o_u:m>

uopesoT
Aq @a1nosay-1oelqo-pung ypum poday pleog Ui Aegboy



Nd80:L Z20Z ¥Z ver {HNVI-d} WOoH UeLg Joj pejessuss J1213S1Q |00y Pallun Jutor a)iasAtel - 100
8z u_o qm mmmn_ ‘poIepIo SWis) sy Jo eauedsooe pue Adsallsp uodn pazuoyine aq juswied jey) pue paacidde aq suspaQ eseyaing Buipeseld ay) 12yl popUSILLIODaL
34V D53 Si]] "S89]SNJ] f0 pieogd aU] JO UoRBZUOYINE puk Aaljod Bulseyning sJoulsig 8L} UM 8oUBPICOOR Uj PENss] Usag aABl SIopIQ 9seyaind Buipasseld s |

0000-0286-10 "A'S Z2-1Z %00lg esnoysIEm OLNIWVHIYS IIXYM  S/$2022d
0000-0ZE6-40 'A'S 7212 oIS SsToyRIE T§L0dIAIOHA0  L5pe0-Ted
0000028640, PR T ASzZZigdoIs ssnogetepy T T 7 OT1ALWVIOAdS T00HOS |, " egrz0-zed -
8888-5_

A'S Z2-1Z00)G OSNOUAIBAL S ATddNS TIHOLINVF AAVHS  S5720-22d

0000-026-10 {H2eH Z2-12 ¥P01s SHM ANVAWOD NIFHSS AUNTIH 0Gve0-ded
0000-02£6-10

OBRIAY T2712 30015 SHIM S10NQO¥d TOOHOS QINVEAd 8712022
70000-00€b-10 __ s [N . IR | evzoged |
796l 0000-0Z€6-10 o _ " jeIpoIsnD zz-1Z %0018 SUM mom:.mwum ;ozbzﬁ._o. IHI OMVATIH  £ee202zd
{12) esnoyalepy uoiER0™ _

L9¥i0'e uoieso |B1o)
o OEC00898710 Bupied sng 1SI0 NOILOT1O¥d Teld TUHLOOd  L9620-22d
PaGe O¥ZO-00SH-LO sfo] spesl jewads ~e820-224

129 0620-008p10, ‘ : %) | : dd G 2 RO g I« - mvwwo Zed”
8e06  0520-008p-10 o , . seddns ojo ._ ,, _ ‘0S8 10430 IOMHO  $0220224

98658 0£Z0-008H-10 sl ssupd ‘GS'910430I0IN40  08920-22d

56L8' 0£20-0}41710 BUIDBIA DHOWIS/NOILY LIOISNVHL SI00L TIVHOS SINNIQ  65920- 280

G

mﬂmwc NNﬂl

! i i et AT 7 4 3 s 3 EOO ZON(F}H( e
€16z 0£20-00SH-40 seApusuUl sng WNOO'NOZVIWY  ¥8+Z0-2ed

cr'lL8lL GE20-00E1-10 saqddng o0 'a’s'd 10430 AJ1440 £8e20-¢ed
(69) uonenodsuel) uopesoy _

as _.s_u.._w_._ 1

B e g

LR i AA" ucneso] B0l

0000-00E-10 SiBpUSIED T20 '‘a'$'910430 040 1062022
) : NOD'NOZYIY- - 0062022d -

1IN'SINY 96820-¢cd
13IN'SHY 65820-8d

e o

00°000°GL 0000-1085-10 o " sinop woddng xol
00'G28'L 0000-1085-10 uoRdLOSANG 19 A L SIGON SumsIBUI
00'¥6' 0000-1085-30
067 0000-05bb10;

§ e

1% mo¢ 4 oooo-ovv.v:_‘o
£L'¥S 0000-00EF-10 selae( BuppomsN HILNID HI1NdINOD ©-MadD 84820-2dd
08'L9¢ C000-1085-10 S8AAASP pI||olus 10} SOSUSD|| {EUCHIPPY NOILYHOJHOD ITASOW £8120-22d

ﬁum::_u:ouv {zoL} >m20=.._um ._. caamuoq

“junowy : ......u.:..omm‘m_w
Junodsay . . 7 -lgQ-punyg

zzoz ‘g Kienigag ayeg Bunoaly pieog

R mEmz._ov:mS ,._mEE:z
, R Om

2Z0Z/10/1:0 - 1L.20Z/L0/L L PoIEp SI9PIO mwm:o._:n_ sapnjou| .

:o_wn_._umun_ .

uone20]
Ad 221n0soy-129[qO~pund yum poday pieog yL1Aegbsy



W80 L 220Z v2 Yer (HNVIHE) WoH UBlg 10} pajeisuss) JoL3SI |ooYaS PaIHUN JUIOr SIIASAIER - LOO

“palapio swa)l sy Jo souepdacie pue Asaljep uodn pazuoyine aq Juswied rey) pue peacidde aq siapi) aseyoingd Buipasald syl 1B} papUSLLLIOS)
s1]] "se ]snd] Jo pieog 8y JO UoNBZUoINE pue Adlod BUiseyaingd S1oLISIQ 943 UM SOUBDIOSOE Ul PaNss! Usa( aABl slepl() aseunind Buipaoald sy

8Z 40 g bed
; 3d4¥253

6E758¢ £000-00E¥LO SJONPold Sy uchewany sy syived 6¥5c0-gcd

0r'ELE) £000-0L1-10 oge0Es SLMY 0314 VHATY 1962022
) | . o st usosges T oz szt
MIANOLNOSHYD Y gsglodaqaoma0  veveezzd
SIS NOLLYMOJHOO NMN  24+2022d
ISVIdSHILYM WOD'NOZVWY  29v20-22d

L T e 10430 391440

001 L-00EH-10
004 L-00EH-10
00LL-008b-10

PA00- ooﬂn _‘o

ey

+ 09v20 7o

BTN R

T

gerees'l TIVAALS NOONOZWWY  eevz0-z2d
7628 001L-00€4-10 JoU0} BSINN ‘0'$'9 10430 301440 Zebe0ged
001 L-00EP-10 Ieurkeg WOD'NOZVWY  Leb202ed
B T T el wogmozmy T seozzd
£000-00€4-10 souor W WOD'NOZYWY  8vez0Zed
£000-00£4-10 INT WOONOZYWY  Sveeo-zed
£000-006#-10  AHSOMO/THYQ WOONOZYWY  ¥re20-2ed
" ooLL-00Ebl0 ST e e ASIMMORE T owmkommamo_&o&uwommuf
001 L-00£7-10 Reqrsiy USBLO4IA TR0 92ET0TG
00L L-00EF-10 ysor WOD'NOZYWY  S2ec0eed
00LL-00£¥710 ful ssop U$'810430F0IHH0 8622022
004 1-0085-10 _ ) - Taevaa T T T hoonozeww | eezzozzd
(6¢) ayeipalIslU| SUSPIES BN A HOREI0T |
uoHeso j=joL
001 L-00€¥-10 0040 JByIes BANA WNOD'NOZYWY  ¥082022d
001 1-00€¥-10 J00Y0g Jol1esS BANA TSEL0430I0HH0  69820-22d
" 91280087710 i By osUNG0 100498 Jelpea eanA 0 T L INONOZVIV L pegz0-ged

0oL _‘loom.vl_.o |o0Yag JeLjes eqni ‘as'd ._.Ommn_ m_o_n_n_O ¥0920-¢¢d

010£-00ZF-10 AHVHEIT TOOHDS HIHLYIA vEnA ANNOE YIWE3d  15620-22d
{62) 9-) 15UIRa] BN KR

9'529°L 1 uopeso (B0

875l 0000-02E6-10 "A'S ZZ-1Z HO0IS 9SNOLBIEAN A1ddNs 301440 B TOOHOS 1SIMHLNGS  08rEc-—zed

:om_._:_u:oov :.t om:o_._.o.._mg memwmoeim

unowy samnosay . e , SO
Sunoddy - .o L slqoepung o o D T

uopduasaq - wEmz ho_u:u>

ZZ0Z ‘g Arenigad syeq Bunssiy pleog | e RN mmow:o:o LZ0Z/L0/LL POIEP S19pI0 cmmcesn__ m%:_o:_

:o_amu.on_
Aq sainosay-109lqO-puny yum Jodsey pieog yiAedbay



INdB0:l 2202 ¥Z Uer (HNYIYE) WoH UBlig 40} pojeisuss IsIQ [00Y2S PBKIUn JuIor S|ASAIRI ~ LOO
|z Jo mm mmmn_ "PalapIo sws) 8yl Jo souedacoe pue Alaaep uadn pezuoyne eq juswied jey) pue paaocldde eq siopIQ @82YoInd Buipeosid sy} 12y} papusLULIOIS)
N BERE R RE s1]| "seaysna] Jo pieog sl Jo uonezuoyine pue Aofjod Bulseyaing $,1911S1 U UM 8SUBPIODSE Ul RBNSSE U8aq 9ABL SIopJO oseyaind Buipessid sy

,
|
i

LS'EL6'I9.L8 lelol 19 $0d 10 J3GUINN [B10L
LIS uoneao [ejol
0¥'822'G1 0L0%-00£F- L0 sped| ONI YT LNSWOD T1ddY 9£620-22d

65°6EL OOL L-00EFLO obnpiap WOD'NOZYINY 898820-¢¢d

e

.G - oorﬁoomio et _ o Sl V - om:Em> , RS v meo-mmm
ige0L Coori-oogtl0 . epeq _ ‘0'S'810420 301440 98820-22d
069Gt ¥000-04 ¥ 10 OONAYINTOOM DA 3L ssleg ooleq Z8820-22d
0011008410 Agseig WOD'NOZVWY  9v820-Z2d
fsensTd " S oo Nozwny ey
0699-00E7-10 sauopy ,. ' SNOILMOS 304 9e8z0-2zd
004 L-00EF-10 SI[EYD Joyoea) ALTVIOAdS TOOHOS  ££82022d

00l 1-00EF-10 SlBulgeD 24 271 >._.._<_Um_n_m ._OOIOm €e820-gdd
S OL00ETI0. B AT s . : YNy [ Biz0zed
£000-00EF-10 oBnpiep
£000-00E¥-10 uSH INOD'NOZYNY czsz0zkl)
£000-00E¥7-10 r_um%co; : S_OO ZDN<§< FARAVT A

o vom _‘owm 10°

o i LRt

9LZE-00E10 ‘ o lwzes ojpsinog WOONOZYWY  90220-Ced
001 1-008t-10 0z ‘S8 10dIG IOHA0  S0LZ0-2Zd
£000-008H-10 ey

S_OO ZON<_>_< mvwwc an_

o o i s

. £000-00€F-L0-

b e e <

001 4-0CEE0 ‘ Aasoin) WOONOZYWY  20920-22d

001 i-00EP-LO 1dvMalLs ‘00 % 'S0OHd NITNOWAd G6520-2cd

00} 1-00€-L0 isuea[) ysor 'a$'910d43A 3040 £6520-2ed
00L1700E"L0 ST UPYOVIA i “TENOILYHOAN0T NMN

00LL-008t-10 soyddng ysor _ _ WOD'NOZYWY  1S6Z0-ZZd

9g"Sey 001 1-00e¥-L0 1838y WO NOZVINY ¥8520-cd
68607 0011-00EF 1O SAi7ddNs WOI'NOZVINY £48520-2dd

Ew::::o& Amﬂ mﬂm_voE._ﬁE m:mu._mw BYgnA zomwwua.m

E:oE<

. ; mEmz ._o_u=m> ._mn_E:z
E_._oou< O <[gopund

‘Od

8 .,._fum_..ummn._ :

220z ‘8 Arenigad sieq Bupesiy pieog T 2202130110 - 1202IL0ILL. POIEP SI9PI0 mmms.&:m sepnou|
HOI1JES0T]
Aq 92inosay-1o3lqo-pund ysim Joday paeoqg yliedbay




Nd80:L ZZ0T g uer ‘(HNYIHg) WoH uelg 104 pajeisusn 10LESIq [ooLDg paiiun uior ajiAsAIRI - L0
‘paisplo swa)l ay) jo soueldsase pue Aealep uodn pazuoyneg aq JuawAed Jey) pue parocidde eg slaplp aseusind Bupanaid o) 1BY) popUSWLILICIS) ,
$11] "se9)sni] Jo pleog 3 JO uolezuoyIne pue Adljod Buiseyaing s1olnsic] 8yl i 8SUBPIODOE LIl penssI useq SABL SISpIQ) 9selolnd Buipasasd oy |

8¢ Jo

L2
3d4d¥053

51

LSE16°292' fejol
007000 [A Alld upu4
DNmNo.mm oeqden
wm_‘.mm.o,.mow ‘w:wmmwm,o,.,..,, 2 f o
Z0'6kR'D 8@ PIUD -
SPERLVE sS40 NIUD
59°PEZ'ZOV'S 525 pUNZ USE
junoury unoes) Od uopduaseg pung

deosay pung

220z ‘g Ateniqad ejeq Bupsap pieog . | X ZZ0Z/LO/10 - LZ0Z/L0/LL POIEP S49PIQ BSeyoind Saph{oU|
Uo1E20T _ )
Aq a2Inosay-j0elqO-pung yym lodey pieog Yyl L Aegboy



WdB0:L Z20Z ¥2 Uer ‘(HNVIHa) WOoH Uels 10} pajersuss

JoLISIA [ooYDg Palur) Julop alliAsAIE - 100

gz Jo gz afed

3d4VI53

"PaISpIO SWBY aU) Jo souedacoe pue fsaiep uodn pazuoyine aq wiewded 12y pue paaoidde aq siepio oseyaIng Buipaseld sy 1eY) pepuswLWcdsl
S1) "s2Isnl] Jo pieog eyl Jo uonezuouine pue Adljod Buiseysing 1011810 843 )M SOUBPIOSOE Ll PANSSt Ussy SARY SIspl() aselaind Blpsseud syt ﬁ

05°2i¥'€2E

sabueys od g0l

-8QZEL
00°000'L
-¥6'8¥0°L

B0610-¢cd 104 [B}0]

-95°190°9

oo.oom._‘

“ooseo'ore
£1°689'82
00000

GZTeEVY
00°000°g1
00°00€

lddnggieiy/pung uag
nddnggien/pund uss

AUoN dinb3/puny ussy
__an:w,mu,m_\éﬁc:n_ uesy,

SI0RIUOS/PUN LS

DuoN dinbIypung uag

SIPBNUOD/PUNS USE)

20npold/elusiaen
SEOT/SIUBH/PUN LSS
nddngglei/puny uss

SBOT/SIUSY/PUNY Usy
SEA/SIUSY/PUNS a5

Ocoz dinbg/pung ueg

- edey dinba/puny ueg)

SBO/SIUDY/RUBISIRD
eday dinb3feusiaen

_aa:wﬁwmi\uc:n_ ue

oo ooo 14

00°00%
00°000°

e i

0LZYE'ZL

thmEu_Eo:L :m@..

AIBg ISUIQ/PUNY USE)
iddngprep/pUNd ueS)

ddnggIepypUN UeS)

00E¥-10
00g¥-10

OL¥P10
00EF-10 -

1085-10
OL¥#-LO

oLitel
0£95-10

.. BoerLo
. SESIUSY/pUNS UsY) ,

ommm-_‘o

029510

0895-€h
159561
00E1-10

108G-10_

tdnn

. ndensiepund Uen

00ew-Lo Y

R E AN

08402},

boooz'e

LTV’
00'000°2

gelle. L

00°062
19951y
zg'Les'cl

C0'GEQ'98T

8791562
00000y

89619

£1°209'L
159161
1TBL00L
00'000'98
00°008

oo 000 N_.
0G°00%'L

00°000'62

5, . BOBLOZZ L

Ll 6Le102Ed

Tl e ae0l0ged,

94100-Z2d.

- 81500-z2d

sece0-ged
6L0e0-¢¢d

§2810-¢2d
0ZLl0-g22d
Lil0-2ed

S151022d
1211022
£7110-22d

9¥0L0-22d
¥701.0-Z2dl
00800ced .Y

€1L00-2cd
Za00-ccd
16500-z2d

F0S00-22d
0Fe00-gcd
NNmoouNN&

oomv.ro vmwoc NNnm
00°00% ddnggiep/pund Uussy  00EF-L0  GO'08L ¥91L00-¢2d
00°000°01 Hedsioo/pung uesy  $9EP-L0  00°000%E eelLoo-czd
junowry abueyn uonduosag joslqo WNOWY Od MaN
fpung
sabueyd Od

720z ‘8 Aenigag sjeg Buissy pieog

uonReso
Aq 92unosay-10elgo-punyg yum uodsy plecg

2202/10/10

Yl LAedbey

- _,mcw.___.oa.._..vﬁmﬁ s18pJQ 8SEYINd Sapnjsul




KING

CONSULTING

Proposal:

Developer Mitigation
Services

Prepared for:

Marysville Joint Unified School District

Attention: Primary Contact:
Jennifer Passaglia Jamie King-lseman
Chief Business Official President
jpassaglia@mjusd.k12.ca.us jamie@kinginc.com
530.749.6115 916-706-3538

Business Semc%pate / ng ZZ—

Purchasing Date
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Purpose of Services

Most California public school districts find that developer impact fees, both Level | and Level Il, and State
School Facility Program funding fall significantly short of the full cost to construct new school facilities
required to accommodate students generated by new residential development.

King Consulting (referred to as the Consultant) can prepare a Development Impact Report (provided in

a separate proposal) to determine the full impact of a planned residential development project. Once
completed, King Consulting uses the findings to support the school district, in tandem with its legal
counsel, to successfully enter a “negotiated settlement” with developers, providing for an outcome that
fully mitigates the development’s impact to school facilities.

This process, when properly conducted, will ensure the District (referred to as the Client) will have proper
funding for its long-term facility needs. This assertive approach is necessary in the modern funding climate
since statutory Level | and Level |l developer impact fees and State School Facility Program funding is
inadequate to fully fund the District’s true facility needs stemming from the development.

For the compensation stipulated, the Consultant shall provide the following services:

1. Review all public hearing, California Environmental Quality Act documents, and provide responses
to the appropriate agencies on behalf of the District.

2. Assist the District with strategies that will encourage collaboration with cities, counties and
developers to mitigate the full impact of proposed development projects.

3. Analyze the feasibility of development impact fees, both Level | and Level II.

4. Meet with developers and/or their representatives to discuss and support the District with
the merits and possibility of a “negotiated settlement” for the purpose of mitigating impact of
development.

5. Meet with District representatives and District legal counsel as requested and provide services
which may involve collaborative solutions to the mitigation process, i.e. joint use projects.

KIN

CONSULTING 916-706-3538 - info@kinginc.com - kinginc.com
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Consulting Fees

For services outlined in this Proposal, the District shall pay the consultant at the rate of $185 per hour, not to exceed 100
hours ($18,500). The consultant will provide services as needed and requested by the District. Services will be documented

and invoiced on a monthly basis.

Additional Considerations
The Consultant shall be reimbursed as follows:

1. Work done after the completion of all components outlined in this agreement shall be billed at $185 per hour.
2. Mileage shall be reimbursed for all meetings at the standard mileage rate for the current year as determined by the IRS.

3. Reproduction of documents shall be the responsibility of the District. If the District chooses, the Consultant will

provide duplicating services on an actual cost basis,

4. Telephone and any express mail expenses will be documented and reimbursed to the Consultant,

KING

CONSULTING 916-706-3538 - info@kinginc.com - kinginc.com



Signature Page

This Agreement is between the Marysville Joint Unified School District

and King Consulting.

Jennifer Passaglia

Chief Business Official
jpassaglia@mjusd.k12.ca.us
530.749.6115

Date

KIN

CONSULTING

Jamie King-lseman
President
King Consulting

01/26/2022

Date

916-706-3538 - info@kinginc.com - kinginc.com
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21122, 1:44 PM Fwd: [EXTERNAL] Marysville Joint Unified School District Equipment and Capital Expenditures Approval Application - ahale@mijus...

Dear Marysville Jolnt Unified School District,

Thank you for the added information about how these improvements will help you respond to COVID-19.

Equipment and Capital Expenditures Approval
Foothills Intermediate construction projects

The application for the federal requirements in the Coronavirus Aid, Relief, and Economic Security (CARES) Actand the
Coronavirus Response and Relief Supplemental Appropriations Act, 2021 (CRRSA Act) required in the Elementary and
Secondary School Emergency Relief | (ESSER) Fund, ESSER Il Fund, ESSER I, and the Governor's Emergency
Education Relief (GEER) for capital expenditures for special purpose equipment with a unit cost of $5,000 or more has
been met and the use of funds for projects indicated in your application may be allowed as prescribed in the following
guidance, for ESSER | Funds (hitps:/iwww.cde.ca.gov/fg/cr/esserasp), ESSER Il {htips:/fwww.cde ca.govifgicricrsa.asp),
ESSER Il (hitps:/iww,.cde ca.gov/fa/cr/arpact.asp) and/or GEER Funds (hitps.//www.cde . ca.govifalar!

learningloss.asp).

Please nete: The request to use ESSER Il funds for this project describes an allowable use of ESSER Il funds. However,
untike previous funding sources, ESSER Il requires each district receiving funds to complete an Expenditure Plan with public
input, describing how the LEA intends to use its ESSER Il allocation. If this project is not already included in the LEA's
ESSER i Expenditure Plan, you may wish to delay start of the project until the LEA revises the plan and has the project
described in the plan discussed in advance with community partners and governing board.

Please note: This expenditure appears to be allowable, however, the burden is on the district to
maintain documentation justifying that a less expensive option was explored/considered, especially in
the event these funds are audited.

Construction {(shade structures, portables)

Please note: For any construction projects, you must also comply with all construction requirements found on the CDE
website.

The placement of new modular classrooms on a school site is subject to the requirements of Title 5 CCR_Section 14030,

and oversight by the Divisicn of the State Architect (DSA). For information about DSA assistance during the COVID-19
pandemic for emergency school facilities, LEAs should refer to Bl 20-01. New relocatable buildings and structures, including
shade structures, may be temporatily installed for a maximum period up to three years in accordance with IR A-

1.16. Reconstruction or alteration projects to school buildings less than specified construction cost thresholds are exempt
from DSA review, as described in |R A-22.

Construction projects are permitted, but LEAs must follow applicable federal construction regulations, such as safety and
health standards (34 CRF 75.609), energy conservation (34 CRF 75.616), and Davis-Bacon prevailing wage rules, When
requesting preapproval LEAs must provide documentation showing that the LEA is not able to meet the need arising from the
health emergency in a more cost-effective or efficient manner, such as leasing property or improving property already owned
and in use.

You should review all infermation regarding construction on the CDE’s Capital Expenditure FAQs page, located
at: hitps:/iwww.cde.ca.gov/ig/cr/capexpfags.asp.

Best,
Robyn
CDE Federal Stimulus Team

To receive updates on Federal Stimulus Funds, including reporting updates, please join our listserv by sending a blank email
message fo join-edrefieffunds@miist.cde.ca.gov.

https://mail.google.com/mail/u/{}l?tab=rm&ogb[#all!FMfcngmthgnNXDImeI‘éz’ZGKSStan 1/1



Board Policy Manual
Marysville Joint Unified School District

Status: Adopted
Policy 4040: Employee Use Of Technology A , opted

Original Adopted Date: 03/11/2008 | Last Reviewed Date 1/25/2022 -

The Board of Education recognizes that technological resources enhance employee
performance by offering effective tools to assist in providing a quality instructional program;
facilitating communications with parents/guardians, students, and the community;
supporting district and school operations; and improving access to and exchange of
information. The Board expects all employees to learn to use the available technological
resources that will assist them in the performance of their job responsibilities. As needed,
employees shall receive professional development in the appropriate use of these resources.

Employees shall be responsible for the appropriate use of technology and shall use district
technology primarily for purposes related to their employment.

District technology includes, but is not limited to, computers, the district's computer network
including servers and wireless computer networking technology {wi-fi}, the Internet, email,
USB drives, wireless access points {routers), tablet computers, smartphones and smart
devices, telephones, cellular telephones, personal digital assistants, pagers, MP3 players,
wearable technology, any wireless communication device including emergency radios,
and/or future technological innovations, whether accessed on or off site or through district-
owned or personally owned equipment or devices.

The Superintendent or designee shall establish an Acceptable Use Agreement which outlines
employee obligations and responsibilities related to the use of district technology. Upon
employment and whenever significant changes are made to the district's Acceptable Use
Agreement, employees shall be required to acknowledge in writing that they have read and
agreed to the Acceptable Use Agreement.

Employees shall not use district technology to access, post, submit, publish, or display
harmful or inappropriate matter that is threatening, obscene, disruptive, sexually explicit, or
unethical or that promotes any activity prohibited by law, Board policy, or administrative
regulations.

Harmful matter includes matter, taken as a whole, which to the average person, applying
contemporary statewide standards, appeals to the prurient interest and is matter which
depicts or describes, in a patently offensive way, sexual conduct and which lacks serious
literary, artistic, political, or scientific value for minors. (Penal Code 313)

The Superintendent or designee shall ensure that all district computers with Internet access
have a technology protection measure that protects against access to visual depictions that
are obscene, child pornography, or harmful to minors and that the operation of such

BP 4040 page 1
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measures is enforced. The Superintendent or designee may disable the technology
protection measure during use by an adult to enable access for bona fide research or other
lawful purpose. (20 USC 7131; 47 USC 254)

The Superintendent or designee shall annually notify employees in writing that they have no
reasonable expectation of privacy in the use of any equipment or other technological
resources provided by or maintained by the district, including, but not limited to, computer
files, email, text messages, instant messaging, and other electronic communications, even
when provided their own password. To ensure proper use, the Superintendent or designee
may monitor employee usage of district technology at any time without advance notice or
consent and for any reason allowed by law.

In addition, employees shall be notified that records maintained on any personal device or
messages sent or received on a personal device that is being used to conduct district
business may be subject to disclosure, pursuant to a subpoena or other lawful request.

Employees shall report any security problem or misuse of district technology to the
Superintendent or designee.

Inappropriate use of district technology may result in a cancellation of the employee's user

privileges, disciplinary action, and/or legal action in accordance with law, Board policy, and
administrative regulation.

BP 4040 page 2
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Board Policy Manual
Marysville Joint Unified School District

. . _ Status:
Regulation 4040: Employee Use Of Technology

Original Adopted Date: 03/11/2008 | Last Reviewed Date 1/25/2022

Communications and computer technology at Marysville Joint Unified are provided and maintained for
instructional, educational, and administrative purposes. This administrative procedure implements Board
Policy 4040 Employee Use of Technology, and governs the use of all District technology by employees
and other authorized users during the performance of their duties.

Personal Responsibility

District technology equipment and resources are provided for instructional or administrative use. The
need for occasional personal use is recognized. It is understood that such use shall not interfere with an
employee’s duties and responsibilities. Staff shall use the District technology in a responsible, ethical, and
legal manner.

The use of District technology for a commercial business such as buying or selling products or promoting
services for personal gain and/or profit is prohibited.

District electronic resources cannot be used to communicate, advertise, or solicit for non-district
sponsored events or political/religious activities. It is not the intent of this provision to limit otherwise
legal communication by bargaining units or employee organizations.

The District maintains a public-access Internet site and an Intranct site. All materials published on these
sites must follow the same procedures that apply to printed material,

Acceptable Use
Communication and Internet Access

It is a general policy that computer or network resources are to be used in a responsible, ethical, and legal
manner in support of education, business, and goals of the District.

Each user is responsible for adherence to this policy at all times when using electronic information
services. Violation of this policy and/or misuse of network resources may result in disciplinary action
which may include, but not be limited 1o, loss of privileges.

Web sites accessible via the Internet may contain material that is illegal, defamatory, inaccurate, or
potentially offensive to some people. The District provides filtering and blocking barriers to identified
Internet sites, resources, and content. Should an employee see any unacceptable materials, he/she is
encouraged to notify the Technology Department immediately.

Proper Use and Care of Equipment

Many users, especially at school sites, will be sharing systems as part-time users. In this scenario,
subsequent users will suffer if systems are improperly configured or damaged by previous users.

In some cases, special software is used to protect essential system configurations, requiring cach user to
log-on individually and enabling only the services for which the user is authorized.

AR 4040 page 1
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Users are responsible for damage to or loss of District equipment per board guidelines (Administrative
Regulation 3515.4). District vandalism policies apply, making users liable for intentionally inflicted
damage. Employees who are personally assigned portable technology devices such as laptops, cellular
phones, electronic tablet devices, etc., shall return those devices to the District upon demand.

Applications on Local Machines

Users are not authorized to attempt repairs or installation of software on District equipment. All
installation or repairs should be requested in the District work order system. Prior to installing or
modifying applications on a desktop machine, users shall seek approval from and work with the IT
Department. Any unauthorized changes to systems, operating software, application software, or hardware
configurations will be uninstalled when discovered by technology or instructional staft,

Applications and Devices on Network Servers

The District Technology Department is responsible for acquisition and installation of applications and
ensuring the proper configuration and safeguarding network security and performance by authorizing the
use of all peripheral devices, including but not limited to, desktop/laptop computers, printers, network
equipment, wireless access points, web cameras, or other types of hardware to the District's network or
telephone systems. Any equipment found to be in violation of this policy will be immediately
disconnected.

The District takes no responsibility for lost, damaged, or stolen personal devices. Upon employee request,
the District may provide the use of District-owned applications installed by District Technology personnel
on personal devices, The District takes no responsibility for personal device performance if the District-
owned application is installed on a personal device. The employee agrees to bring in their personal device
upon the request of the District, or upon separation from the District, to remove the District-owned and
provided application for redistribution.

All the rules and regulations stated in the District Technology Use Agreement are applicable to wireless
connectivity, as well as all network connections,

Data Security and Confidentiality

Employees and other authorized users will keep all student information confidential. Printing, posting,
sharing, and/or displaying of student information in a public area, even without the student name, violates
Federal confidentiality laws. Employees and anthorized users will keep employee information
confidential as required by law.

Security and Passwords

Security on any computer system is a high priority. A breach of security compromises the integrity of our
student records, curriculum, attendance accounting, business records, confidential student and employee
data, and communications. To maintain security, users are issued unique passwords to enable their access.
All users are informed and understand that the District maintains the right, with cause, to access at any
time, without advance notice or consent, all applications and files on the District-provided computer and
electronic systems without use of the individual user ID and password.

AR 4040 page 2
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Users should always:

*  Maintain confidentiality of their password, never giving it out

+  Access the system under their own account

*  Adhere to the established security rights and privileges assigned to their account or equipment
¢« Logout of a computer prior to allowing use by another person

Expected Privacy

The District’s computer resources and all user accounts are the property of the District. There is no right
to privacy in the use of the computer resources or user accounts, and the District reserves the right to
monitor and access information on the system and in user accounts for purposes of determining whether a
violation of state or federal law, Board policy, or District Administrative Procedures has occurred. The
District will remove any information on the system which it determines to be in violation of state ot
federal [aw, Board policy, or District Administrative Procedures,

Electronic data, including email which is transmitted over the District’s computer resources and/or
through the Internet, is not confidential. The transfer of information which is intended to be confidential
should not be sent through the District’s computer resources,

Employee Acknowledgement

All employees of Marysville Joint Unified and authorized users who have access to District technology
will be required to acknowledge that they have received, read, and accepted the guidelines of this
administrative procedure at the beginning of each new school year.

AR 4040 page 3
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Board Policy Manual
Marysville Joint Unified School District

Status:
Exhibit 4040: Employee Use Of Technology s

Original Adopted Date: 03/'11/2008 | Last Reviewed Date 1/25/2022

ACCEPTABLE USE AGREEMENT
AND RELEASE OF DISTRICT FROM LIABILITY (EMPLOYEES)

The Marysville Joint Unified School District authorizes district employees to use technology owned or
otherwise provided by the district as necessary to fulfill the requirements of their position. The use of
district technology is a privilege permitted at the district's discretion and is subject to the conditions and
restrictions set forth in applicable Board policies, administrative regulations, and this Acceptable Use
Agreement. The district reserves the right to suspend access at any time, without notice, for any reason,

The district expects all employees to use technology responsibly in order to avoid potential problems and
liability. The district may place reasonable restrictions on the sites, material, and/or information that
employees may access through the system.

The district makes no guarantee that the functions or services provided by or through the district will be
without defect. In addition, the district is not responsible for financial obligations arising from
unauthorized use of the systern.

Each employee who is authorized to use district technology shall sign this Acceptable Use Agreement as
an indication that he/she has read and understands the agreement.

Definitions

District technology includes, but is not limited to, computers, the district's computer network including
servers and wireless computer networking technology (wi-fi), the Internet, email, USB drives, wireless
access points (routers), tablet computers, smartphones and smart devices, telephones, cellular telephones,
personal digital assistants, pagers, MP3 players, wearable technology, any wireless communication device
including emergency radios, and/or future technological innovations, whether accessed on or off site or
through district-owned or personally owned equipment or devices.

Employee Obligations and Responsibilities

Employees are expected to use district technology safely, responsibly, and primarily for work-related
purposes. Any incidental personal use of district technology shall not interfare with district business and
operations, the work and productivity of any district employee, or the safety and security of district
technology. The district is not responsible for any loss or damage incurred by an employee as a result of
his/ber personal use of district technology.

The employee in whose name district technology is issued is responsible for its proper use at all times.
Employees shall not share their assigned online services account information, passwords, or other
information used for identification and authorization purposes, and shall use the system only under the
account to which they have been assigned. Employees shall not gain unauthorized access to the files or
equipment of others, access electronic resources by using another person's name or electronic

EX 4040 page 1
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identification, or send anonymous electronic communications. Furthermore, employces shall not attempt
to access any data, documents, emails, or programs in the district's system for which they do not have
authorization.

Employees are prohibited from using district technology for improper purposes, including, but not limited
to, use of district technology to:

1. Access, post, display, or otherwise use material that is discriminatory, defamatory, obscene, sexually
explicit, harassing, intimidating, threatening, or disruptive

2. Disclose or in any way cause to be disclosed confidential or sensitive district, employee, or student
information without prior authorization from a supervisor

3. Engage in personal commercial or other for-profit activities without permission of the Superintendent
or designee

4. Engage in unlawful use of district technology for political lobbying

5. Infringe on copyright, license, trademark, patent, or other inteltectual property rights

6. Intentionally distupt or harm district technology or other district operations (such as destroying
district equipment, placing a virus on district computers, adding or removing a computer program
without permission, changing settings on shared computers)

7. Install unauthorized software

8. Engage in or promote unethical practices or violate any law or Board policy, administrative
regulation, or district practice

Privacy

Since the use of district technology is intended for use in conducting district business, no employee
should have any expectation of privacy in any use of district technology.

The district reserves the right to monitor and record all use of district technology, including, but not
limited to, access to the Internet or social media, communications sent or received from district
technology, or other uses within the jurisdiction of the district. Such monitoring/recording may occur at
any time without prior notice for any legal purposes including, but not limited to, record retention and
distribution and/or investigation of improper, illegal, or prohibited activity. Employees should be aware
that, in most instances, their use of district technology (such as web searches or emails) cannot be erased
or deleted.

All passwords created for or used on any district technology are the sole property of the district, The
creation or use of a password by an employee on district technology does not create a reasonable
expectation of privacy.

Personally Owned Devices

If an employee uses a personally owned device to access district technology or conduct district business,
he/she shall abide by all applicable Board policies, administrative regulations, and this Acceptable Usc
Agreement. Any such use of a personally owned device may subject the contents of the device and any
communications sent or received on the device to disclosure pursuant to a lawful subpoena or public
records request.

EX 4040 page 2
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Records

Any electronically stored information generated or received by an employee which constitutes a district or
student record shall be classified, retained, and destroyed in accordance with BP/AR 3580 - District
Records, BP/AR 5125 - Student Records, or other applicable policies and regulations addressing the
retention of district or student records.

Reporting

If an employee becomes aware of any security problem (such as any compromise of the confidentiality of
any login or account information} or misuse of district technology, he/she shall immediately report such
information to the Superintendent or designee.

Consequences for Violation

Violations of the law, Board policy, or this Acceptable Use Agreement may result in revocation of an
employee's access to district technology and/or discipline, up to and including termination, In addition,
violations of the law, Board policy, or this agreement may be reported to law enforcement agencies as
appropriate.

Employee Acknowledgment

T have received, read, understand, and agree to abide by this Acceptable Use Agreement, BP 4040 -
Employee Use of Technology, and other applicable laws and district policies and regulations governing
the use of district technology. I understand that there is no expectation of privacy when using district
technology or when my personal electronic devices use district technology. I further understand that any
violation may result in revocation of user privileges, disciplinary action, and/or appropriate legal action.

I hereby release the district and its personnel from any and all claims and damages arising from my use of
district technology or from the failure of any technology protection measures employed by the district.

Name: Position;
(Please print)

School/Work Site:

Signature: Date:

EX 4040 page 3
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Board Policy Manual
Marysville Joint Unified School District

' | Status: Adopted
Policy 6163.4: Student Use Of Technology atus 0? e

Original Adopted Date: 03/11/2008 | Last Revised Date 09/1 0/2013 | Last Reviewed Date 1/25/2022

The Board of Education intends that technological resources provided by the district be used
in a safe; and responsible manner in support of the instructional program and for the
advancement of student learning. All students using these resources shall receive instruction
in their proper and appropriate use,

Teachers, administrators, and/or library media specialists are expected to review the
technological resources and online sites that will be used in the classroom or assigned to
students in order to ensure that they are appropriate for the intended purpose and the age
of the students.

The Superintendent or designee shall notify students and parents/guardians about
authorized uses of district technology, user obligations and responsibilities, and
consequences for unauthorized use and/or unlawful activities in accordance with district
regulations and the district's Student Acceptable Use Agreement,

District technology includes, but is not limited to, computers, the district's computer network
including servers and wireless computer networking technology (wi-fi), the Internet, email,
USB drives, wireless access points {routers), tablet computers, smartphones and smart
devices, telephones, cellular telephones, personal digital assistants, pagers, MP3 players,
wearable technology, any wireless communication device including emergency radios,
and/or future technological innovations, whether accessed on or off site or through district-
owned or personally owned equipment or devices.

Before a student is authorized to use district technology, the student and his/her
parent/guardian shall agree to the Student Acceptable Use Agreement. In that agreement,
the-parent/guardian shall agree to not hold the district or any district staff responsible for
the failure of any technology protection measures, or user mistakes or negligence and shall
agree to indemnify and hold harmless the district and district staff for any damages or costs
incurred.

The district reserves the right to monitor student use of technology within the jurisdiction of
the district without advance notice or consent. Students shall be informed that their use of
district technology, including, but not limited to, computer files, email, text messages, instant
messaging, and other electronic communications, is not private and may be accessed by the
district for the purpose of ensuring proper use, Students have no reasonable expectation of
privacy in use of the district technology. Students' personally owned devices shall not be
searched except in cases where there is a reasonable suspicion, based on specific and
objective facts, that the search will uncover evidence of a violation of law, district policy, or
school rules,
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The Superintendent or desighee may gather and maintain information pertaining directly to
school safety or student safety from the social media activity of any district student in
accordance with Education Code 49073.6 and BP/AR 5125 - Student Records.

Whenever a student is found to have violated Board policy or the district's Acceptable Use
Agreement, the principal or designee may cancel or limit a student's user privileges or
increase supervision of the student's use of the district's equipment and other technological
resources, as appropriate. Inappropriate use also may result in disciplinary action and/or
legal action in accordance with law and Board policy.

The Superintendent or designee, with input from students and appropriate staff, shall
regularly review and update procedures to enhance the safety and security of students using
district technology and to help ensure that the district adapts to changing technologies and
circumstances.

Internet Safety

The Superintendent or designee shall ensure that all district devices with Internet access
have a technology protection measure that protects against access to visual depictions that
are obscene, child pornography, or harmful to minors, and that the operation of such
measures is enforced. {20 USC 7131, 47 USC 254, 47 CFR 54,520}

To reinforce these measures, the Superintendent or designee shall implement rules and
procedures designed to restrict students' access to harmful or inappropriate matter on the
Internet and to ensure that students do not engage in unauthorized or unlawful online
activities.

Harmful matter includes matter, taken as a whole, which to the average person, applying
contemporary statewide standards, appeals to the prurient interest and is matter which
depicts or describes, in a patently offensive way, sexual conduct and which lacks serious
literary, artistic, political, or scientific value for minors. {Penal Code 313)

The district's Acceptable Use Agreement shall establish expectations for appropriate student
conduct when using the Internet or other forms of electronic communication, including, but
not limited to, prohibitions against:

1. Accessing, posting, submitting, publishing, or displaying harmful or inappropriate
matter that is threatening, obscene, disruptive, or sexually explicit, or that could
be construed as harassment or disparagement of others based on their
race/ethnicity, national origin, sex, gender, sexual orientation, age, disability,
religion, or political beliefs

2. Intentionally uploading, downloading, or creating computer viruses and/or

maliciously attempting to harm or destroy district equipment or materials or
manipulate the data of any other user, including so-called "hacking"

BP 6163.4 page 2
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3. Distributing personal identification information, including the name, address,
telephone number, Social Security number, or other personally identifiable
information, of another student, staff member, or other person with the intent to
threaten, intimidate, harass, or ridicule that person

The Superintendent or designee shall provide age-appropriate instruction regarding safe and
appropriate behavior on social networking sites, chat room, and other Internet services. Such
instruction shall include, but not be limited to, the dangers of posting one's own personal
identification information online, misrepresentation by online predators, how to report
inappropriate or offensive content or threats, behaviors that constitute cyberbullying, and
how to respond when subjected to cyberbullying.

BP 6163.4 page 3
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Board Policy Manual
Marysville Joint Unified School District

| Status: Adopted
Exhibit 6163.4: Student Use Of Technology - Acceptable Use Agreement _a us: Adopte _

' Origihél Adopted Date: 05/13/2008 | Last Revised Date 02/19/2020| Last Reviewed Date 1/25/2022

The Marysville Joint Unified School District Student
Acceptable Use Agreement

Introduction

Marysville Joint Unified School District (MJUSD) recognizes that access to technology in school gives
students and teachers greater opportunities to learn, engage, communicate, and develop skills that will
prepare them for work, life, and citizenship. We are committed to helping students develop 21-century
technology and communication skills.

To that end, we provide access to technologies for student use. This Acceptable Use Agreement outlines
the guidelines and behaviors that users are expected to follow when using school technologies or when
using personally-owned devices on the school campus.

e The network is intended for educational purposes.

» All activity over the network or using district technologies may be monitored and retained.

» Access to online content via the network may be restricted in accordance with our policies and
federal regulations, such as the Children’s Internet Protection Act (CIPA).

¢ Students are expected to follow the same rules for good behavior and respectful conduct online
as offline.

+ Misuse of school resources can result in disciplinary action.

+ We make a reasonable effort to ensure students’ safety and security online, but will not be held
accountable for any harm or damages that result from misuse of school technologies.

» Users of the network or other technologies are expected to alert school staff immediately of any
concerns for safety or security.

In order for students to utilize District technology resources, both the District’s parent(s)/guardian(s) and
the student must sign and acknowledge receipt of the agreement and sign it, indicating the student agrees
to comply with the agreement. The District will not grant access to information technology until this
signed form is received.

Technologies Covered

MJUSD may provide Internet access, desktop computers, mobile computers or devices,
videoconferencing capabilities, online curriculum, online collaboration capabilities, learning
management systems, email, and more.

As new technologies emerge, MJUSD will attempt to provide access to them. The policies outlined in
this document are intended to cover all available technologies, not just those specifically listed.

Usage Policies
All technologies provided by MJUSD are intended for educational purposes. All users are expected to
use good judgment and to follow the specifics of this document as well as the spirit of it: be safe,
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appropriate, careful and kind; don’t try to get around technological protection measures; use good
common sense; and ask if you don’t know.

Training
A student will not receive access to information technology until they have been given instruction from
a MJUSD faculty member as to proper behavior and use of the network.

Web Access

MJUSD provides its users with access to the Internet, including web sites, resources, content, and online
tools. That access will be restricted in compliance with CIPA regulations and school policies. In order to
comply with both CIPA and its implementing rules, the District will make a reasonable effort to filter
out material and pictures that constitute: (a) obscenity; (b) child pornography; or (¢} material harmful to
minors, for computers that are accessed by minors. These efforts include, by way of illustration and not
limitation, the following precautions:

a. Blocking access by minors to inappropriate material on the internet.

b. Preventing unauthotrized access, including so-called "hacking," and other unlawful activities by
minors online.

c. Preventing unauthorized disclosure, use, and dissemination of personal information regarding
minors,

d. Restricting minors' access to materials harmful to them.,

Users are expected to respect that the web filter is a safety precaution and should not try to circumnvent it
when browsing the Web. 1f a site is blocked and a user believes it shouldn’t be, the user should follow
protocol to alert a school staff member or submit the site for review.

No Expectation of Privacy
Users have no expectation of privacy while using District information technology. District staff may
monitor or examine all system activities to ensure proper use of the system.

Email

MJUSD has created email accounts for all students in grades K-12 to allow for collaborative sharing
using the District’s student safe email system, The district uses Google for these accounts. These
accounts will be used at school for school related projects but may be used outside of school for personal
email by students with their parents’ permission. The accounts will allow access to the wealth of
collaborative tools available to students and teachers once these accounts are assigned. No student will
be assigned an email account until this signed form is received.

The email naming convention will include graduation vear, part of the student’s name, and a part of their
ID number. For example, John Smith graduation in 2029 with an ID number of 123456 would have an
email address of 29ismid56@mjusd.k12.caus, This email address will be considered the student’s
official MJUSD email address until such time as the student is no longer enrolled in MJUSD.

Email accounts should be used with care. Users should not send personal information; should not
attempt to open files or follow links from unknown or untrusted origin; should use appropriate language;
and should only communicate with other people as allowed by the District policy or the teacher.
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Users are expected to communicate with the same appropriate, safe, mindfil, courteous conduct online
as offline. Email usage may be monitored and archived. In addition, in the normal course of system
adminisiration, system administrators may have to examine activities, files, and email to gather
sufficient information to diagnose and correct problems within system software or hardware.

Users of student email are strictly prohibited from accessing files and information other than their own.
Like all District technologies, access to and use of student email is considered a privilege given at the
discretion of MJUSD. The District reserves the right to access student email accounts, including current
and archival files of user accounts, when there is reasonable suspicion that unacceptable use has
occurred. The District maintains the right to immediately withdraw the access and use of student email
when there is reason to believe that violations of law or District policies have occurred. In such cases,
the alleged violation will be referred to the Principal for further investigation and adjudication.

Social / Web 2.0 / Collaborative Content

Recognizing that collaboration is essential to education, MJUSD may provide users with access to web
sites or tools that allow communication, collaboration, sharing, and messaging among users. (See also
the section on Social Media Responsible Use Guidelines, below.)

Users are expected to communicate with the same appropriate, safe, mindful, courteous conduct online
as offline. Posts, chats, sharing, and messaging may be monitored. Users should be careful not to share
personally-identifying information online,

Mobile Devices Policy

MJUSD may provide users with mobile computers or other devices to promote learning both inside and
outside of the classroom. Users should abide by the same acceptable use policies when using school
devices off the school network as on the school network.

Users are expected to treat these devices with extreme care and caution; these are expensive devices that
the school is entrusting to your care, Users should report any loss, damage, or malfunction to school
staff immediately. Users may be financially accountable for any damage resulting from negligence or
misuse.

Use of school-issued mobile devices, including use of the school network, may be monitored.

Personally-Owned Devices

Students may use personally-owned devices (i.¢. laptops, tablets, smartphones, cell phones, etc.) at any
time during school hours—unless such use interferes with the delivery of instruction by a teacher or staff
or creates a disturbance in the educational environment. Any misuse of personally-owned devices may
result in disciplinary action. Therefore, proper network etiquette and adherence to the Acceptable Use
Agreement should always be used. In some cases, a separate network may be provided for personally-
owned devices.

Security

Users are expected to take reasonable safeguards against the transmission of security threats over the
school network. This includes not opening or distributing infected files or programs and not opening
files or programs of unknown or untrusted origin. If you believe a computer or mobile device you are
using might be infected with a virus, please alert a school staff member. Do not attempt to remove the
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virus yourself or download any programs to help remove the virus. -In order to maintain security for
District technology resources, students must abide by the following directives:

o If you identify a security problem, notify the classroom teacher, site administrator, or District

system administrator at once.

Never demonstrate the problem to other users.

Never use another individual's account without written permission from that person.

All use of the system must be under your own account if one was provided.

Never engage in intentional conduct designed to circumvent any District security devices or

software including, by way of illustration and not limitation, firewalls and/or filtering or

blocking programs.

¢ Never download software (including, by way of illustration and not limitation, games and instant
messaging programs), hardware, attachments, graphics, photos, documents or any other files to
District computers unless otherwise authorized by a teacher, administrator, or system
administrator,

Any user identified as a security risk will be denied access to the information technology system.

Updating

The information technology service may occasionally require new registration and account information
from you to continue the service. You must notify the information technology system administrator of
any changes in your account information.

Downloads

Users should not download or attempt to download or run .exe programs over the school network or
onto school resources without express permission from IT staff. You may be able to download other file
types, such as images of videos, For the security of our network, download such files only from
reputable sites and only for educational purposes.

Network Etiquette

« Users should always use the Internet, network resources, and online sites in a courteous and
respectful manner. _

« Users should also recognize that among the valuable content online is unverified, incorrect, or
inappropriate content. Users should use trusted sources when conducting research via the
Internet.

« Users should also remember not to post anything online that they wouldn’t want parents,
teachers, or future colleges or employers to see. Once something is online it can be shared and
spread in ways you never intended.

Plagiarism

« Users should not plagiarize (or use as their own, without citing the original creator) content,
including words or images, from the Internet.

« Users should not take credit for things they didn’t create themselves, or misrepresent themselves
as an author or creator of something found online. Research conducted via the Internet should be
appropriately cited, giving credit to the original author.
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Personal Safety

If you see a message, comment, image, or anything else online that makes you concerned for your
personal safety, bring it to the attention of an adult (teacher or staff if you’re at school; parent if you're
using the device at home) immediately.

+ Users should never share personal information, including phone number, address, social security
number, birthday, or financial information over the Internet without adult permission.

e Users should recognize that communicating over the Internet brings anonymity and associated
risks and should carefully safeguard the personal information of themselves and others.

» Users should never agree to meet someone they meet online in real life without parental
permission,

Staff will closely supervise students while using online services and may ask instructional assistants and
student aides to assist this supervision.

Cyberbullying

Cyberbullying will not be tolerated. Harassing, dissing, flaming, denigrating, impersonating, outing,
tricking, excluding, and cyberstalking are all examples of cyberbullying. Don’t be mean, Don’t send
emails or post comments with the intent of scaring, hurting, or intimidating someone else.

Engaging in these behaviors, or any online activities intended to harm (physically or emotionally)
another person, will result in severe disciplinary action and loss of privileges. In some cases,
cyberbullying can be a crime. Remember that your activities are monitored and retained.

Examples of Acceptable Use
I will:

» Use school technologies for school-related activities and research.

+ Follow the same guidelines for respectful, responsible behavior online that I am expected to
follow offline.

« Treat school resources carefully, and alert staff if there is any problem with their operation.

« Encourage positive, constructive discussion if allowed to use communicative or collaborative
technologies.

« Alert a teacher or other staff member if I see threatening/bullying, inappropriate, or harmful
content (images, messages, posts) online,

» Use school technologies at appropriate times, in approved places, for educational pursuits only,

+ Cite sources when using online sites and resources for research; ensure there is no copyright
infringement.

+ Recognize that use of school technologies is a privilege and treat it as such,

« Be cautious to protect the safety of myself and others.

« Help to protect the security of school resources.

This is not intended to be an exhaustive list. Users should use their own good judgment when using
school technologies.
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Examples of Unacceptable Use
I will not:

» Use school technologies in a way that could be personally or physically harmful to myself or
others.

» Search inappropriate images or content.

+ Engage in cyberbullying, harassment, or disrespectful conduct toward others—staff or students.

« Try to find ways to circumvent the school’s safety measures and filtering tools.

o Use school technologies to send spam or chain mail.

» Plagiarize content I find online.

» Post personally-identifying information about myself or others.

» Agree to meet someone I meet online in real life without parental permission.

« Use language online that would be unacceptable in the classroom,.

+ Use school technologies for illegal activities or to pursue information on such activities.

« Attempt to hack or access sites, servers, accounts, or content that isn’t intended for my use.

This is not intended to be an exhaustive list. Users should use their own good judgment when using
school technologies.

Social Media Responsible Use Guidelines

The District may encourage teachers, students, staff, and other school community members to use social
networking/media as a way to connect with others, share educational resources, create and curate
educational content, and enhance the classroom experience,

Social networking/media includes, by way of iliustration and not limitation: Twitter, Facebook,
Blogspot, Word Press, YouTube, Instagram and other networks, websites and blogs which allow online
communication/interaction between users. If you have a question regarding whether a particular
application, program, or website constitutes social networking/media, please seek assistance from a
teacher or administrator.

While social networking is valuable, there are some risks involved in its use. In the social media world,
the lines are blurred between what is public or private, personal or professional. The following
guidelines are specific to social networking/media. You must follow them any time you utilize social
networking/media for MJUSD or school-related purposes. These must be applied in conjunction with the
acceptable use rules contained in this document, and all acceptable use rules apply to social
networking/media.

When using social networking, you must: Use good judgment

»  We expect you to use good judgment in all situations.

¢ You must know and follow all District policies, regulations, and procedures regarding use of
technology, as well as all applicable disciplinary policies.

e Regardless of your privacy settings, assume that all of the information you have shared on
your social network is public information, and treat it as such.

¢ Users are responsible for their own behavior, and will be subject to discipline for violations of
these guidelines where appropriate, including violations of District policies regarding
cyberbullying and related misconduct.

o Be respectful.
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¢ Always treat others in a respectful, positive, and considerate manner,
o Social networking/media should be utilized during school hours only during times when it is
allowed by the teacher or other authorized adult.

Be regponsible and ethical

Unless you are specifically authorized to speak on behalf of MJUSD or your school as a spokesperson,
you should stafe that the views expressed in your postings, etc. are your own. Only discuss matters that
are within your area of responsibility.

¢ Be open about your affiliation with MJUSD.

e Be a good listener.

e Keep in mind that one of the biggest benefits of social media is that it gives others another way
to talk to you, ask questions directly, and to share feedback.

s Be responsive to others when conversing online. Provide answers, thank people for their
comments, and ask for further feedback, etc.

e Always do at least as much listening and responding as you do “talking.”

e Report any violations of thig policy immediately.

Don’t share the following:

Confidential information

» Do not publish, post, or release information that is considered confidential or not public. If it
seems confidential, it probably is. Online “conversations” are never private. Do not use your
birth date, address, and cell phone number on any public website.

e Private and personal information.

¢ To ensure your safety, be careful about the type and amount of personal information you
provide. Avoid talking about personal schedules or situations.

» NEVER give out or transmit personal information of students, parents, or school staff.

¢ Don’t take information you may receive through social networking (such as email addresses,
customer names, or telephone numbers) and assume it’s the most up-to-date or correct.

o Always respect the privacy of MIUSD and school community members,

Please be cautious with respect to:

Images

» Respect brand, trademark, copyright information and/or images of MJUSD or school (if

applicable).

¢ You may use photos and video (products, etc.) that are available on MJUSD’s or school’s
website.

e It is generally not acceptable to post pictures of sfudents without the expressed written consent of
their parents.

» Do not post pictures of others without their permission.
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Other sites

e A significant part of the interaction on blogs, Twitter, Facebook, and other social networks
involves passing on interesting content or linking to helpful resources. However, MJUSD is
ultimately responsible for any content that is shared. Don’t blindly repost a link without looking
at the content first,

o Pay attention to the security warnings that pop up on your computer before clicking on
unfamiliar links. They actually serve a purpose and protect you and MJUSD.

o  When using Twitter, Facebook, and other tools, be sure to follow their printed terms and
conditions.

And if you don’t get it right, ..

» Be sure to correct any mistake you make immediately, and make it clear what you’ve done to fix
it.

» Apologize for the mistake if the situation warrants it.

o Ifit’s a MAJOR mistake (c.g., exposing private information or reporting confidential
information), tell an administrator immediately so the school or MJUSD can take the proper
steps to help minimize the impact it may have.

e [fyou are uncomfortable with any social media interactions which have occurred, immediately
report the issue to a teacher or administrator.

Limitation of Liability

MIJUSD makes no warranties of any kind, whether expressed or implied, for the service it is providing.
MIJUSD will not be responsible for damage or harm to persons, files, data, or hardware. Damages
include loss of data as a result of delays, non-deliveries, mis-deliveries, or service interruptions caused
by the system or your errors or omissions. While MJUSD employs filtering and other safety and
security mechanisms, and attempts to ensure their proper function, it makes no guarantees as to their
effectiveness. MJUSD specifically disclaims any responsibility for the accuracy of information obtained
through its services. Further, MJUSD will not be responsible, financially or otherwise, for unauthorized
transactions conducted over the school network.

Violations of this Acceptable Use Agreement

Students accept responsibility for compliance with this agreement and for reporting any misuse of the
information technology network to the classroom teacher, site administrator, or district Technology
Department. Misuse is defined as any violation of this agreement. The District’s system
administrator(s) {operating under the aegis of the school board and the district office) will decide what
constitutes appropriate use. Their decision is final. The system administrator may deny access at any
time deemed necessary.

Use of the information technology system is a privilege and not a right. Violations of this agreement
may have disciplinary repercussions, including;:

« Suspension of network, technology, or computer privileges in extreme cases.
« Notification to parents in most cases.

« Detention or suspension from school and school-related activities.

+ Legal action and/or prosecution.
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STUDENT

T understand and will abide by the provisions and conditions of this agreement. I understand that any
violations of the above provisions may result in disciplinary action, the revoking of my user account,
and appropriate legal action. I also agree to report any violations of this agreement or any other district
policy or policies regulating information technology resources to the classroom teacher, site
administrator, or District system administrator. All the rules of conduct described in this agreement
apply when I am on the network.

(Student Printed Name)

(Student Signature)

(Date}
PARENT/GUARDIAN

All students must have the signature of a parent/guardian who has read this agreement. As the
parent/guardian of this student, I have read this contract and understand that it is designed for
educational purposes. I have reviewed this contract with my student. My student and T understand that it
is impossible for the District to restrict access to all controversial materials, and I will not hold the
District responsible for materials acquired on the network. My student and I also agree to report any
violations of this agreement or any other District policy or policies regulating information technology
resources to the District system administrator, I accept full responsibility for supervision if and when my
child's use is not in a school setting. T hereby give my permission to issue an account for my child and
certify that the information contained on this form is correct.

(Parent Printed Name)

(Parent Signature)

(Date)
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Board Policy
Marysville Joint Unified School District

: Draft
Policy 0415: Equity Status: Dra

Original Adopted Date: 07/01/2018 | Last Reviewed Date: 01/28/2022

The Governing Board believes that the diversity that exists among the district's community of
students, staff, parents/guardians, and community members is integral to the district's vision,
mission, and goals. Addressing the needs of all students requires recognition of the inherent value
of diversity and acknowledgement that educational excellence requires a commitment to equity in
the opportunities provided to all students and the resulting outcomes as outlined in the district's
annual Local Control and Accountability Plan (LCAP).

To ensure that equity is the intentional result of district decisions, the Board shall consider whether
its decisions support that each student can achieve their individual potential.

To ensure this work, the district will:

1. Adopt curriculum and instructional materials

2. Provide time for collaboration with local agencies and community groups to ensure the
availability of necessary support services for students in need

3. Promote the employment and retention of a diverse staff that reflects the demographics of
the community

4. Provide staff with ongoing, researched-based, professional learning and professional
development for success in addressing all students and their diverse needs

5. Conduct program evaluations that focus on addressing the opportunities for every student.

Policy Reference Disclaimer: These references are not intended to be part of the policy itself, nor do they indicate the basis
or authority for the board to enact this policy. Instead, they are provided as additional resources for those interested in the

subject matter of the policy.
State References Description
5 CCR 4900-4965 Nondiscrimination in elementary and secondary education programs

Educational equity; prohibition of discrimination on the basis of sex

Ed.C 200-262.4
ode https://simbli.eboardsolutions.com/SU/ytTLslshoozWGUAbNLE6kKkexQ==

Ed. Code 52077 Local control and accountability plan

Ed. Code 60040 Selection of instructional materials

Gov. Code 11000 Definitions

Gov. Code 11135 Nondiscrimination in programs or activities funded by state
Pen. Code 422.55 Definition of hate crime

Pen. Code 422.6 Civil rights; crimes

Federal References Description

20 USC 1400-1482 Individuals with Disabilities in Education Act

20 USC 1681-1688 Discrimination based on sex or blindness, Title 1X

20 USC 1681-1688 Title IX, 1972 Education Act Amendments

20 USC 2301-2414 Strengthening Career and Technical Education for the 21st Century Act
20 USC 6311 State plan

20 USC 6312 Local educational agency plan

28 CFR 35.101-35.190 Americans with Disabilities Act

28 CFR 36.303 Auxiliary aids and services

29 USC 794 Rehabilitation Act of 1973, Section 504
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34 CFR 100.1-100.13

34 CFR 104.1-104.39

34 CFR 106.1-106.61

42 USC 12101-12213

42 USC 2000d-2000d-7
42 USC 2000e-2000e-17

Management Resources References

Center for Urban Education Publication
CSBA Publication

CSBA Publication
CSBA Publication
CSBA Publication

CSBA Publication

CSBA Publication
CSBA Publication

CSBA Publication

Meeting California's Challenge
Website

Website

Website

Cross References
0000

0000

0100

0200

0400

0410

0420

0420

0440

Nondiscrimination in federal programs, effectuating Title VI
Section 504 of the Rehabilitation Act of 1973
Discrimination on the basis of sex, effectuating Title IX
Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

Description

Protocol for Assessing Equity-Mindedness in State Policy, 2017
Climate for Achievement Governance Brief Series, 2015

African-American Students in Focus: Closing Opportunity and
Achievement Gaps for African-American Students, 2016
African-American Students in Focus: Demographics and Achievement of
California's African-American Students, 2016

Research-Supported Strategies to Improve the Accuracy and Fairness of
Grades, 2016

The School Board Role in Creating the Conditions for Student
Achievement, 2017

Latino Students in California's K-12 Public Schools, 2016

Math Misplacement, 2015

Meeting California's Challenge: Access, Opportunity, and Achievement:
Key
Ingredients for Student Success, 2017
Access, Opportunity, and Achievement: Key Ingredients for Student
Success, 2017

Center for Urban Education -
https://simbli.eboardsolutions.com/SU/anyzq73DSqicXQo1BS708A==
California Safe Schools Coalition -
https://simbli.eboardsolutions.com/SU/WemzSI34fz0YvWHUM4trDg==
California Department of Education -
https://simbli.eboardsolutions.com/SU/os2jg5DcA2RawmY2VZ5FZQ==

Description

Vision -
https://simbli.eboardsolutions.com/SU/UHPDUhR6A4GIzK8VB5cLUQ==
Vision -
https://simbli.eboardsolutions.com/SU/wiCAHplusDS7XVK25IgVEWncg==
Philosophy -
https://simbli.eboardsolutions.com/SU/qUcN6YEXgXhigTmLkw5wijQ==
Goals For The School District -
https://simbli.eboardsolutions.com/SU/p9rC4p45dof0lIDj7keQuA==
Comprehensive Plans -
https://simbli.eboardsolutions.com/SU/kiubilay7JUPliHAn3dg03 A==
Nondiscrimination In District Programs And Activities -
https://simbli.eboardsolutions.com/SU/UolQX6i68xJBALoSpS4pyA==
School Plans/Site Councils -
https://simbli.eboardsolutions.com/SU/6)3d8tYhplat4cAyloxoyg==
School Plans/Site Councils -
https://simbli.eboardsolutions.com/SU/gelNgKHnqu05aVdpveHP6A==
District Technology Plan -
https://simbli.eboardsolutions.com/SU/yEtWRplusnADRnvkkfhZrV8ig==
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District Technology Plan -

DA%g https://simbli.eboardsolutions.com/SU/iVugrOPWFglLobs7YNizzw==
0460 Local Control And Accountability Plan -
https://simbli.eboardsolutions.com/SU/dvEdJiEmaPbCsGGny9BLFA==
0460 Local Control And Accountability Plan -
https://simbli.eboardsolutions.com/SU/qV207t6RM2WVSwIWIfntUA==
656G Accountability -
https://simbli.eboardsolutions.com/SU/CkdK56mVeeT97Pe02zh9Tg==
1400 Relations Between Other Governmental Agencies And The Schools
https://simbli.eboardsolutions.com/SU/ztRS3K6PtQVaaplusa5IZivVOw==
FitK Budget -
https://simbli.eboardsolutions.com/SU/vMjslshh0SsSUn2x0XsPWIWFQ==
i Budget -
https://simbli.eboardsolutions.com/SU/t5Eulunn2pxD39Zblwplus1MQ==
S Fees And Charges -
https://simbli.eboardsolutions.com/SU/3nwijxXwxTvcbgslshnUmQ7wg==
3960 Fees And Charges -
https://simbli.eboardsolutions.com/SU/bYvOyBeCTbRyvwiVR4kLUQ==
3290 Gifts, Grants And Bequests -
https://simbli.eboardsolutions.com/SU/hhvD7XXd43T2i0l48nFUMg==
Consultants -
260 https://simbli.eboardsolutions.com/SU/FSe80imXI3cUZNiLNADsuA==
4113 Assignment -
https://simbli.eboardsolutions.com/SU/CG4ySqT62WDUKnCnVMel9g==
Staff Development -
4131
https://simbli.eboardsolutions.com/SU/P605g0BlgsZIMBTMIcko
3A==
Staff Development -
4131
https://simbli.eboardsolutions.com/SU/gMwkviplusmXgQzLlplusvTzi
Q==
Awards For Achievement -
5126
https://simbli.eboardsolutions.com/SU/Sqv04y3VdHBFTmdZslsh7ulR
Q==
Awards For Achievement -
5126
https://simbli.eboardsolutions.com/SU/7b3cokldGrMS7AmMEzKKv8w==
Positive School Climate -
5137
https://simbli.eboardsolutions.com/SU/fDiaxmslshU4yogBxj2alPL
§E
Nondiscrimination/Harassment -
5145.3
https://simbli.eboardsolutions.com/SU/W4grsIshW0okbp2NslshwGDRA4d
FA==
Curriculum Development And Evaluation -
6141 https://simbli.eboardsolutions.com/SU/slshplus1zoHbTXZg050keplusslshbPuQ==
Advanced Placement -
6141.5

https://simbli.eboardsolutions.com/SU/s4cEypalslsh8FA74U4slshoAslsh
tw==
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Advanced Placement -
6141.5

https://simbli.eboardsolutions.com/SU/HpuMZx7BXzNgOpluswf8b61Q
! !::
Visual And Performing Arts Education -
6142.6

https://simbli.eboardsolutions.com/SU/nut7O5LTR5VE4rTCGWYa
UA==

Courses Of Study -

6143
https://simbli.eboardsolutions.com/SU/olEsIshbFggKB1WACsIsh7XPOs

Courses Of Study -

6143
https://simbli.eboardsolutions.com/SU/Wh3R6fUi7XkslshohnKR4wZ

Gg::
Placement In Mathematics Courses -

6152.1
https://simbli.eboardsolutions.com/SU/WsxGhOiDT2ykMIaZiOvsxQ==

Selection And Evaluation Of Instructional Materials -

6161.1
https://simbli.eboardsolutions.com/SU/IV0Q2SI2v0SAlida2z1y

85::
Selection And Evaluation Of Instructional Materials -

6161.1
https://simbli.eboardsolutions.com/SU/0plusdiS7RHilbLiBjVMHRX
KA==

Student Assessment -

6162.5

https://simbli.eboardsolutions.com/SU/SBc8HbzazRNslshcG4utTzn
DA==

Guidance/Counseling Services -
6164.2
https://simbli.eboardsolutions.com/SU/0lu94WTIkBQyYM1ZInv4sls
hA==

Guidance/Counseling Services -

6164.2
https://simbli.eboardsolutions.com/SU/07Y79PzwtoalgUYfdKDNH

w==

Student Success Teams -

6164.5
https://simbli.eboardsolutions.com/SU/sIshgglNASplusuhNyS9rMAAtg

SE==
Education For Homeless Children -

6173

https://simbli.eboardsolutions.com/SU/tVTMCplusrXOGVVIxIBLWMslsh

Education For Homeless Children -

6173
https://simbli.eboardsolutions.com/SU/2g3ThEbOEZ1WVK7dkXhZw

w==

Education For Homeless Children -
6173- E(1) https://simbli.eboardsolutions.com/SU/v2wr3aihgn9WKZwJocjsug==

Education For Foster Youth -

81



6173.1

6173.1

6174

6174

6178

6178

6179

7110

9310

https://simbli.eboardsolutions.com/SU/8o0WQrF3sP2Sh2mHAozfVn

Education For Foster Youth -

https://simbli.eboardsolutions.com/SU/yg7ESyIxVslsh7iDWT48vmB
9Q==

Education For English Learners -

https://simbli.eboardsolutions.com/SU/oX5UYDpgrN8gZYzJzo1WaA==

Education For English Learners -

https://simbli.eboardsolutions.com/SU/keb3XSPCslshBQT3kihNXaoPw==

Career Technical Education -

https://simbli.eboardsolutions.com/SU/gqdellXslshLOV51Lsn92thLZ

Career Technical Education -

https://simbli.eboardsolutions.com/SU/wQvak6VnsANVLWniQslshOXz
w==

Supplemental Instruction -

https://simbli.eboardsolutions.com/SU/n3kYdccnLTpklQHS5ljdEA==

Facilities Master Plan -

https://simbli.eboardsolutions.com/SU/xWUfOZoW5Kag82412PQsU)
A==

Board Policies -

https://simbli.eboardsolutions.com/SU/hx0zFL5VGS1w4lF7UQOE5nQ==
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Board Policy Manual
Marysville Joint Unified School District

Policy 5116.1: Intradistrict Open Enrollment _ Status: PENDING

Original Adopted Date: 11/01/2008 | Last Reviewed Date: 03/11/2008

The Governing Board desires to provide enroliment options that meet the diverse needs
and interests of district students and parents/guardians, while also maximizing the efficient
use of district facilities and resources. The Superintendent or designee shall establish
procedures for the selection and transfer of students among district schools in accordance
with law, Board policy, and administrative regulation.

The parents/guardians of any student who resides within district boundaries may apply to
enroll their child in any district school, regardless of the location of their residence within the
district. (Education Code 35160.5)

The Board shall annually review this policy. (Education Code 35160.5, 48980)
Enrollment Priorities

No student currently residing within a school's attendance area shall be displaced by
another student transferring from outside the attendance area. (Education Code 35160.5)

The Superintendent or designee shall grant priority for the enroliment of a studentin a
district school outside of the student's attendance area, if the student:

1. Is enrolled in a district school designated by the California Department of Education
(CDE) as "persistently dangerous" (20 USC 7912; 5 CCR 11992)

2. s a victim of a violent crime while on school grounds (20 USC 7912)

3. Is a victim of an act of bullying committed by another district student, as determined
through an investigation following the parent/guardian's submission of a written
complaint with the school, district, or local law enforcement agency pursuant to
Education Code 234.1 (Education Code 46600)

If the district school requested by the student is at maximum capacity, the
Superintendent or designee shall accept an intradistrict transfer request for another

district school. (Education Code 46600)

4. lIs currently enrolled in a district school identified by CDE for comprehensive support
and improvement, with priority given to the lowest academically achieving students
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from low-income families as determined pursuant to 20 USC 6313(a)(3) (20 USC
6311)

5. Is experiencing special circumstances that might be harmful or dangerous to the
student in the current attendance area, including, but not limited to, threats of bodily
harm or threats to the emotional stability of the student. Any such student may
transfer to a district school that is at capacity and otherwise closed to transfers. To
grant priority under these circumstances, the Superintendent or designee must have
received either: (Education Code 35160.5)

a. A written statement from a representative of an appropriate state or local
agency, including, but not necessarily limited to, a law enforcement official or
a social worker, or a properly licensed or registered professional, including,
but not necessarily limited to, a psychiatrist, psychologist, marriage and family
therapist, clinical social worker, or professional clinical counselor

b. A court order, including a temporary restraining order and injunction
6. Is a sibling of another student already attending that school

7. Has a parent/guardian whose primary place of employment is that school

Application and Selection Process

In order to ensure that priorities for enrollment in district schools are implemented in
accordance with law and Board policy, applications for intradistrict open enrollment shall be
submitted between December 15th to January 31st of the school year preceding the school
year for which the fransfer is requested.

The Superintendent or designee shall calculate each school's capacity in a nonarbitrary
manner using student enrollment and available space. (Education Code 35160.5)

Except for the enroliment priorities listed above, the Superintendent or designee shall use a
random, unbiased selection process to determine which students shall be admitted
whenever a district school receives admission requests that are in excess of the school's
capacity. (Education Code 35160.5)
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Enroliment decisions shall not be based on a student's academic or athletic performance.
However, existing entrance criteria may be used for enrolling students in specialized
schools or programs, provided that the criteria are uniformly applied to all applicants. In
addition, academic performance may be used to determine eligibility for, or placement in,
programs for gifted and talented students. (Education Code 35160.5)

Transportation

tn general, the district shall not be obligated to provide transportation for students who
attend school outside their attendance area.
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Board Policy Manual
Marysville loint Unified School District

Policy 5117: Interdistrict Attendance _ Status: PENDING

Original Adopted Date: 03/11/2008 | Last Reviewed date: 03/11/2008

The Board of Trustees recognizes that parents/guardians of students who reside within the
geographic boundaries of one district may, for a variety of reasons, desire to enroll their
children in a school in another district. The Board may enter into an agreement with any
other school district, for a term not to exceed five school years, for the interdistrict
attendance of students who are residents of the districts. (Education Code 46600)

The agreement shall specify the terms and conditions under which interdistrict attendance
shall be permitted or denied. It also may contain standards agreed to by both districts for
reapplication and/or revocation of the student's permit. (Education Code 46600)

Upon receiving a permit for transfer into the district that has been approved by the student's
district of residence, or upon receiving a written request from the parent/guardian of a
district student who wishes to enroll in another district, the Superintendent or designee shall
review the request and may approve or deny the permit subject to the terms and conditions
of the interdistrict attendance agreement.
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ProCare’

Therapy

Helping the
smallest
dream the
biggest.

ProCare Therapy
Staffing Services

lan Leupold & Alyssa McDonald
ProCare Therapy, VocoVision
lan: (678) 538-6797

Alyssa: (678) 538_6796 Business Service%/ Date: 1/” T(L?/
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ProCare Therapy

ProCate Therapy is a leading provider of school-based professionals for school districts nationwide. Over the
years, we've created partnerships with the industry’s top school associations allowing us to recruit and train
skilled healthcare professionals from a varicty of sources. The focus of our efforts is to improve the quality and
availability of therapy and special educational services in public schools.

At ProCare, were professionals who ¢are about what we do. We believe that reliability is not an option, simplicity
is beautiful and that it’s okay to stand out in a crowd, especially when you’re standing out in front. As a true
partnet in education and one of the nation’s most trusted providers of school-based therapy, we foster an
environment of idea sharing, mentor support and professionalism in a positive atmosphere that begins in our
administration department and continues throughout our entire organization.

ProCare’s Promise

We promise to be your true partner in education. What does that mean? It means that we will work side-by-
side with your current staff to help your students reach their full potential and receive the high quality of care
they deserve. It means that we take it upon ourselves to be thought leaders and immerse ourselves in the
education industry, staying on top of trends both nationally and locally in Virginia. It means that since 1997
we've been dedicated solely to connecting special education professionals to the school systems that need them
most - and that makes us your partnet, not just yout provider.

ProCare’s Experience

ProCare Therapy has provided school districts across the country with healthcare staffing solutions since 1997.
During that time, our firm has developed long-standing relationships with clients in over 40 states. We currently
provide customized healthcare staffing solutions to a total of 175 clients.

ProCare’s goal is to meet the growing demand for therapy services in school districts across the country by
providing unparalleled service and highly qualified candidates. We are here to be an asset to the children we
serve, a partner to the schools we service and a resource for talented school professionals.

Primary Contact

To make things as simple and efficient as possible, we adopted a “full-desk’ model. With this system, our
Directors of Educational Resources act as account manager and recruiter, so your needs aren’t lost in
translation, and you have the same contact throughout the lifecycle of your account.

Ian Leupold & Alyssa McDonald will work with you directly as your directors of educational resources.
Please see below for their contact information:

Ian Leupold

Senior Account Executive, ProCare Therapy/ VocoVision
Phone: (678) 538-6797

Ian.Ieupold(@procaretherapy.com

Alyssa McDonald

Senior Director of Educational Resources, ProCare Therapy
Phone: (678) 538-6796

Alyssa. McDonald@procaretherapy.com

ProCare

Therapy

procaretherapy.com

38



Hourly Rates

Service Offering

Hourly Rares

Speech Language Pathologists $112-129.00
Speech Language Pathology Assistants $90-96.00
Teletherapy Speech Language Pathologists $110-127.00
School Psychologists $115-131.00
Tele-school Psychologists $113-128.00

ProCare Therapy hourly rates are subject to change, based on candidate needs, specific job duties/hours
required, and the local level of service needs in the area.

We can help to fill openings in all areas of student services, special education, and related services.

" Speech-Language Pathologists
®  School Psychologists

= Special Education Teachers

"  Occupational Therapists

®  Physical Therapists

"  Visually impaired + Deaf & Hard-of-hearing Teachers

" Educational Diagnosticians

*  Audiologists

®  General Education Teachers

* Paraprofessionals

=  Teachers Assistants

® Speech-Language Interpreters

"  School Nurses (RN/LPN)

= CNA’s

® + other education-based disciplines
* Teletherapy/virtual leatning

Please don’t hesitate to reach out at any point with questions or staffing needs! We are here to help ©

ProCare
Therapy
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ProCare

CLIENT SERVICES AGREEMENT Therapy
between
ProCare Therapy
5550 Peachtree Parkway, Suite 500
Peachtree Corners, GA 30092
and

Marysville Joint Unified School District

1919 B. Street

Marysville, CA 95901
(“Client”)

ProCare Therapy, a d/b/a of New Direction Solutions, LLC (“ProCare”) and Client enter into this non-exclusive Client
Services Agreement (“Agreement”) for the purpose of referring and placing Consultants (“Consultants”) with Client.
This Agreement shall govern the overall terms of the relationship, while a separate Client Assignment Confirmation
(Addendum A) for each placement will outline specifics as to bill rates, personnel, and assignment lengths.

1. Scope of Services.

ProCare will use its commercially reasonable efforts to provide Consultants for assignment with Client. ProCare will
be responsible for payment of each Consultant's wages and applicable payroll taxes, deductions, and insurance,
including worker's compensation, general liability and professional liability coverage for the benefit of the Consultant
s. If a Consultant is unable to complete the specified assignment, ProCare will use its commercially reasonable efforts
to find a replacement in a timely manner.

2, Independent Contractor.

The parties hereto specify and intend that the relationship of each to the other is that of an independent contractor,
that each Consultant shall be an employee of ProCare and that no qualified Consultant shall at any time be an
employee of Client, unless the parties shall otherwise agree in writing. ProCare agrees to provide and maintain all
payroll services for any qualified Consultant placed with Client, to maintain payroll records and to withhold and remit
all payroll taxes and social security payments. ProCare does not ordinarily use subcontractors in providing services.
Should the need to use a separate staffing firm or independent contractor arise, ProCare will notify Client in advance
of the assignment in order to receive approval of this arrangement.

3 Telepractice Services.

ProCare, at Client's specific request, may provide telepractice services through VocoVision. Should utilization of
VocoVision occur, Client shall, at that time, receive in addition to Addendum A — Client Assignment Confirmation, an
Addendum B — Teleservices Provisions, Addendum C — Duties and Responsibilities and Addendum D —VocoVision
Equipment Policies which, collectively, outline specific terms and conditions regarding VocoVision's telepractice
services.

4, Insurance.
ProCare will maintain at least the following minimum amounts of insurance:
General Liability - $2,000,000 per occurrence and $4,000,000 aggregate.
Workers Compensation - in accordance with state regulations.
Employers Liability - $1,000,000.
Excess Liability over General Liability and Employer's Liability - $5,000,000 per occurrence and $5,000,000
aggregate.
Professional Liability of $1,000,000 per occurrence and $3,000,000 aggregate.

5. Competency and Licensing.

ProCare will conduct comprehensive pre-employment screening to provide licensed Consultants who meet applicable
professional standards. ProCare will endeavor to present only Consultants who are qualified for Client's open
position(s) on job requirements established by Client either verbally or in writing. While ProCare will make every effort
to pre-screen job candidates based on these requirements, Client acknowledges the candidate assignment decision

is ultimately the responsibility of the Client. To this end, ProCare will make available to Client all appropriate
www.procaretherapy.com « 888.899.1331 « Fax: 866.360.5109
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Consultant records that ProCare may permissibly disclose and will facilitate an interview between Client and
Consultant in order to assist Client in the hiring decision. ProCare will do its due diligence to ascertain the
professional and applicable Department of Education licensing and certification requirements for the Consultant
discipline placed with Client, however, it is ultimately the responsibility of the Client to approve the Consultant's
licensure and certifications as acceptable.

6. On-Site Responsibility.

Client is responsible for providing all support, facilities, training, direction, materials, supplies, and means for the
Consultant to complete the assignment. Client acknowledges that ProCare is not providing nursing or healthcare
services, but rather is providing candidate identification and placement services. As such, Client is responsible for the
Consultant's adherence to the applicable standard of care and acknowledges that ProCare is not responsible for the
Consultant's on-site performance. Client warrants that its facilities and operations will comply at all times with all
federal, state and local safety and health laws, regulations and standards, including OSHA standards, and that Client
will be responsible for providing all safety training and equipment, and for each Consultant's compliance with health
and safety requirements, including those instituted by Client.

T Employment of Consultants.

Client agrees that it will not directly or indirectly, personally or through an agent or agency, contract with or employ
any Consultant introduced or referred by ProCare for a period of (12) months after the latest date of introduction,
referral, placement, or termination or expiration of the contract assignment. If Client or its affiliate enters into such a
relationship or refers Consultant to a third party for employment, Client agrees to pay an amount equal to $22,500 or
thirty-five (35) percent (whichever is greater) of the Consultant's first year's annual salary, including any signing
bonus, as agreed upon at the time of hiring. Payment is due and payable to ProCare upon start date.

8. Equal Opportunity.

It is the policy of ProCare to provide equal opportunity to all Consultants for employment. ProCare and Client will
screen based on merit only. All Consultants will be free from discrimination due to race, religion, color, sex, national
origin, age, or disability.

9 Payment Terms.

Client will be billed on a weekly basis for work performed during the previous week and pay ProCare based on the
service charges specified in the Assignment Confirmation included as an addendum to this Agreement. All hours
worked over forty (40) hours in a one-week work period will be billed at one and one-half times the regular bill rate. It
is Client's responsibility to notify ProCare if pre-approval is required for any or all overtime hours prior to any such
hours being worked. Payment is due within fifteen (15) days of receipt of invoice.

10. Default Charges.

Invoices shall be considered past due if not paid by the agreed-upon due date. Client agrees to pay all necessary
collection costs of amounts past due, including reasonable attorney's fees and costs. Additionally, ProCare reserves
the right to approve or to discontinue any extension of credit and the terms governing such credit.

11. Limitation of Liability.

NEITHER PARTY SHALL BE LIABLE TO THE OTHER WHATSOEVER FOR ANY SPECIAL, CONSEQUENTIAL,
INDIRECT, EXEMPLARY OR PUNITIVE DAMAGES, INCLUDING ANY DAMAGES ON ACCOUNT OF LOST
PROFITS, LOST DATA, LOSS OF USE OF DATA, OR LOST OPPORTUNITY, WHETHER OR NOT PLACED ON
NOTICE OF ANY SUCH ALLEGED DAMAGES AND REGARDLESS OF THE FORM OF ACTION IN WHICH SUCH
DAMAGES MAY BE SOUGHT. THE FEES AND BILLINGS DUE UNDER THIS AGREEMENT ARE NOT
CONSIDERED SPECIAL DAMAGES OR LOST PROFITS AND SHALL NOT BE LIMITED BY THESE PROVISIONS.

12. Administrative Responsibilities.

Client shall be responsible for orienting Consultant to Client's policies and procedures regarding the submission of
any requisite paperwork which must be tendered for reimbursement by funding entities such as Medicare, Medicaid,
or health insurance. Such paperwork may include, but is not limited to, patient care plans, comprehensive patient
histories, individual education plans, or Client specific program plans. During the contracted assignment, should
Consultant fail to submit paperwork as required per Client's policies and procedures, Client must notify ProCare in

www.procaretherapy.com + 888.899.1331 « Fax: 866.360.5109
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writing within three (3) business days of alleged failure. Failure to notify ProCare before assignment ends shall
negate any Client claim to withhold payment due to untimely work and/or paperwork non-compliance by Consultant.
Client agrees that all approved time sheets by Client's assigned representative are not subjected to billing dispute if
Client fails to notify ProCare of time sheet and work performed discrepancies.

13. Incident and Error Tracking.

Client will report to ProCare any performance issues, incidents, errors and other events related to the care and
services provided by ProCare Consultants. ProCare will document reported incidents in Consultant’s personnel file
and track all such events for quality assurance purposes. All supporting documentation is required within seventy-two
(72) hours of the occurrence.

14. Reporting of Work-Related Injuries.

Client will maintain a safe working environment and provide all appropriate personal protective equipment as deemed
appropriate for unit to which ProCare's Consultant has been assigned. Client ensures compliance with all applicable
OSHA or state Department of Labor obligations to include general training on the reporting of work-place injuries,
incidents, and occupational exposure to bloodborne pathogens occurring at Client facility. Records of such
occurrences must be maintained by the Client and accessible to ProCare within guidelines set forth by governing
entities. In the event of work-place injury, incident or exposure, each affected Consultant will contact their immediate
Client-appointed supervisor and report to the applicable treating department as per Client protocol. Consultant shall
also report work-place injury, incident or exposure to ProCare concurrently with Client for the purpose of reporting
such event to ProCare's workers compensation carrier. If ProCare's Consultants are not eligible for treatment of work-
place injury, incident or exposure by Client or if reporting requirements change during the term of this Agreement,
Client is responsible for written notification of such information to both ProCare and ProCare's Consultant.

15. Termination of Contracted Assignment with Cause.

Immediately upon occurrence, Client has the obligation to report each deviation from the accepted standard of
practice, policies and procedures as orientated to Consultant, behavior, and or any incident that would be considered
adverse to the overall operation of Client. Client may request that ProCare facilitate the immediate removal of
Consultant due to any of the issues preceding with written and/or verbal notice. The Client, however, may not
immediately terminate a Consultant unless ProCare has been notified prior to final incident or unless a single incident
warrants immediate dismissal prior to ProCare's notification. All supporting documentation specifying the reasons
and facts of the termination is required within forty-eight (48) hours of termination. If the Client does not report such
deviation(s) and subsequently terminates Consultant or if Client does not provide required documentation following a
termination within the required timeframe, Client will be assessed as liquidated damages and not as a penalty, an
amount equal to one (1) week of billing. The parties agree that ProCare's Consultants are an integral part of its
operation and a resource that may have been developed over a number of years. Any delay or absence of a written
and verbal notice could result in lost revenue or other consequences not foreseen at this time and therefore the
liquidated damages are not unreasonable to the probable loss to be suffered by ProCare in the event of your breach
of this provision. Client will be responsible for all professional fees (and expenses if applicable) up to the point of
termination. Termination with cause must be documented prior to termination in accordance with the Incident and
Error Tracking procedures set forth in paragraph 13 of this agreement. ProCare shall have five (5) business days to
refill the position in the event of termination with cause. Should ProCare identify a suitable Consultant, Client agrees
to original terms or extended terms of the terminated Consultants assignment.

16. Termination of Contracted Assignment without Cause.

Client may cancel an assignment with thirty (30) days written notice. Client is responsible for all charges and fees
prior to cancellation date and through the 30-day period of notice. In the event Client is unable to provide thirty (30)
days’ notice of termination, Client will be billed for thirty (30) days at the agreed upon regular bill rate and minimum
hours. In the event of termination without cause, Client will be responsible for any housing and travel costs actually
incurred by ProCare as a result of such cancellation.

17. Guaranteed Minimum Hours,
Client agrees to provide Consultant the guaranteed number of work hours per week specified in the attached

Assignment Confirmation Addendum A. Cancellation of prescheduled shift(s) or reduction in work hours by Client will
be billed reflecting the guaranteed minimum work hours.

www.procaretherapy.com « 888.899.1331 - Fax: 866.360.5109
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18. Paid Sick Leave.

For those jurisdictions that have passed or will pass legislation requiring Paid Sick Leave, Paid Sick Time will be billed
back to Client at the straight-time bill rate for all hours taken by any Consultant assigned to Client. This section is not
applicable until the effective date of such legislation has been reached.

19. Unscheduled Facility Closure Policy.

ProCare will incur fixed expenses over the entire course of a Consultant's contract assignment with Client related to
the Consultant's housing and per diem costs. The parties agree that in the event of an unforeseen or unexpected
interruption in a Consultant’s assignment resulting from an unscheduled closure, complete or partial, of Client's
facilities due to natural or manmade disasters, such as, and without limiting the generality of the foregoing, fire,
storms, flooding, earthquake, labor unrest, riots, and/or acts of terrorism or war (each an "Unscheduled Closure"),
Client will transition to virtual services for all Consultants whose services can be performed in such a setting. Client
shall be billed for services performed at the regular contracted hourly bill rate for all hours worked by Consultant.
Virtual service hours shall be entered and processed according to the normal time submittal and approval process
unless otherwise requested by Client and agreed upon by ProCare. ProCare and Client will mutually determine which
contracted disciplines qualify for virtual services. For contracted services not eligible for virtual services, Client will be
invoiced and shall pay for each such affected Consultant's services at the reduced rate of $200 per day for each day
that the Consultant(s) is unable to work by virtue of such Unscheduled Closure.

20. Multiple Locations.

If client requires Consultant to travel to and perform services at more than one location, Client will compensate
ProCare for travel time between facilities at the regular hourly bill rate and for mileage up to the current acceptable
IRS reimbursement rate.

21, Issue Resolution.

In the event Client encounters an issue that is not satisfactorily resolved by its ProCare representative, Client should
escalate the issue to the appropriate ProCare manager by calling: 800-825-7133. Please ask for your account
representative’s manager.

22, Indemnification.
Each party will indemnify, defend and hold harmless the other against third party claims arising from breaches of the
parties' respective obligations under this Agreement.

23, Confidentiality.

Each party acknowledges that as a result of this Agreement, they will learn confidential information of the other party.
Confidential information is defined as that information which is private to each party but is shared by one to the other
party as required to accomplish this Agreement and includes bill rates, fees for permanent placements and terms
and conditions of this Agreement. It is agreed that neither party will disclose any confidential information of the
other party to any person or entity. Neither will it permit any person nor entity to use said confidential information. The
only exceptions will be: (a) Information shared to the appropriate individuals within the respective organizations as
necessary to execute this Agreement, (b) disclosures as required by law. Confidential Information of ProCare shall
include, but is not limited to, any and all unpublished information owned or controlled by ProCare and/or its
Consultants, that relates to the clinical, technical, marketing, business or financial operations of ProCare and which is
not generally disclosed to the public including but not limited to Consultant information, technical data, policies,
financial data and information to include contract terms and provisions, billing rates, permanent placement fees
whether disclosed orally, in writing or by inspection. If the receiving party shall attempt to use or dispose of any of the
Confidential Information, or any duplication or modification thereof, in any manner contrary to the terms of the
foregoing, the disclosing party shall have the right, in addition to such other remedies which may be available to it, to
obtain an injunctive relief enjoining such acts or attempts as a court of competent jurisdiction may grant, it being
acknowledged that legal remedies are inadequate.

24, Family Education Rights and Privacy Act.

ProCare shall comply with all laws, rules and regulations pursuant to the Family Educational Rights and Privacy Act,
20 USC 1232g (“FERPA") and acknowledges that certain information about the Client's students is contained in
records maintained by ProCare and the Consultant and that this information can be confidential by reason of FERPA
and related Client policies. Both parties agree to protect these records in accordance with FERPA and Client policy.

www.procaretherapy.com + 888.899.1331 » Fax: 866.360.5109
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To the extent permitted by law, nothing contained herein shall be construed as precluding either party from releasing
such information to the other so that each can perform its respective responsibilities. As it applies, Consultants
assigned to Client will execute a FERPA Statement of Understanding outlining appropriate guidelines.

25, State Retirement System Notice.

Client acknowledges and agrees that if formal notice is required to be given to any Consultant that participation in any
such retirement system/pension is either: 1) permitted by Consultant's election; or 2) is required by law, then Client is
solely responsible for providing such notice to Consultant s and fulfilling all associated administrative duties. Client
shall immediately notify ProCare if any Consultant is required to, or voluntarily elects to participate in any such
system. In such event, Client shall advise ProCare of the withholding obligation percentages (both employer and
employee share) so that invoices to Client and payment to the Consultant may be adjusted accordingly. The parties
agree that Client shall withhold and pay to the retirement/pension both the employee and employer shares. The
parties agree that the applicable employee and employer shares paid to the system by the Client shall be deducted
from the amount owed to ProCare by the Client hereunder. The parties agree that the applicable employee share
paid to the system by the Client shall be deducted from the amount due the Consultant by ProCare. The Client and
ProCare expressly acknowledge and agree that if any Consultant is required to, or elects to participate in a retirement
system/pension, the Client shall be solely responsible for: 1) creating an account for Consultant with the appropriate
retirement system/pension; 2) all present and/or future obligations to make employee and employer cash payments/
contributions to the retirement system/pension as required by law and/or set by the retirement system/pension; and 3)
otherwise administering all employer functions pertaining to the Consultant’s interest in retirement system/pension.

26. Conflicts of Interest.

The parties acknowledge their respective obligation to report any conflict of interest and/or apparent conflict of interest
that may interfere with their ability to perform their obligations hereunder objectively and effectively. To that end, the
Parties hereby certify and represent that their officials, employees and agents do not have any significant financial or
other pecuniary interest in the other party's business enterprise, and that no inducements of monetary or other value
were offered or given to any officer, employee or agent of the other party. Each party agrees to promptly notify the
other in the event it becomes aware of any conflict of interest or apparent conflict of interest.

27. Survival.
The parties' obligations under this Agreement which by their nature continue beyond termination, cancellation or
expiration of this Agreement, shall survive termination, cancellation or expiration of this Agreement.

28, Governing Law.
This Agreement shall be governed by the laws of the state of Delaware.

29. Entire Agreement.

This Agreement represents the entire agreement between the parties and supersedes any prior understandings or
agreements whether written or oral between the parties respecting the subject matter herein. This Agreement may
only be amended in a writing specifically referencing this provision and executed by both parties. This Agreement
shall inure to the benefit of and shall be binding upon the parties hereto and their respective heirs, personal
representatives, successors and assigns, subject to the limitations contained herein. The unenforceability, invalidity or
illegality of any provision of this Agreement shall not render any other provision unenforceable, invalid or illegal and
shall be subject to reformation to the extent possible to best express the original intent of the parties. This Agreement
and attached Assignment Confirmation contain terms that may only be altered when agreed upon in writing by both
parties.

SIGNATURE BLOCK ON FOLLOWING PAGE
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This Agreement and attached Assignment Confirmation contain terms that may only be altered when agreed

upon in writing by both parties.

NEW DIRECTION SOLUTIONS, LLC dba

Marysville Joint Unified School District PROCARE THERAPY
Client Name
Client Representative Signature Date ProCare Representative Signature Date
" OO v Q,gcg =l o lan Leupold
Print Name - Print Name
CRQ Senior Account Executive, ProCare Therapy/ VocoVision
Title Title
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CONTACT AND INFORMATION SUMMARY

CLIENT

School, District or Business Name:

ProCare
Therapy

Billing Address:

City, State, Zip:

Contact Name to Receive Invoice:

Invoice Email:

Invoice Email CC, if applicable:

Contact Phone:

In an effort to increase efficiency for our Clients, Procare Therapy will email service invoices. Should you wish to opt

out of this process, please check here []

Invoice Follow-up Contact: Name:
[[] same as above Email:
Phone:
Payment Inquiry Contact: Name:
[[] same as above Email;
Phone:

PROCARE THERAPY

Correspondence Address

5550 Peachtree Parkway, Suite 500
Peachtree Corners, GA 30092
Fax Number: 877-831-8511

Correspondence, Contracts, Contract Addendums, Nofices, etc.

Remittance Address

Only payments should be sent to this address

PO Box 934411
Atlanta, GA 31193-4411

Account Representatives

Name: lan Leupold

Email: ian.leupold @procaretherapy.com

Telephone: §78-538-6797

Billing Disputes, Purchase Orders, W-9 Requests

Email: billing@procaretherapy.com

Fax: 877-831-8511

www.procaretherapy.com + 888.899.1331 - Fax: 866.360.5109

Rev 04/2020
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STATE OF CALIFORNIA e DEPARTMENT OF TRANSPORTATION CONFIDENTIAL

This document contains personal information, and
RIGHT OF WAY CONTRACT pursuant to Civil Code 1798.21, it shall be kept
STATE H|GHWAY confidential in order fo protect against

unauthorized disclosure.

RW 8-3 (Rev. 4/95)

Page 1 of 5

APN 009-020-004
District|County |Route |[P.M.| E.A. / Project ID. |Program| Fed. Ref. Name Parcel
03 YUB 70 [15:] OH160 / SHOPP [P070(145) MARYSVILLE JOINT 37866-1

0315000082 UNIFIED SCHOOL
DISTRICT, SUCCESSOR
TO MARYSVILLE
UNION HIGH
SCHOOL DISTRICT

,California

2021

MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT, SUCCESSOR
TO MARYSVILLE UNION HIGH SCHOOL DISTRICT
Grantor

RIGHT OF WAY CONTRACT - STATE HIGHWAY

Document No. 37866-1 in the form of a GRANT DEED to the State of California,
covering the property particularly described in the above instrument, covering the
property as delineated on the affached map identified as Exhibit “*A”, has been
executed and delivered to JASON M. YBARRA, Associate Right of Way Agent for the
State of California.

In consideration of which, and the other considerations hereinafter set forth, it is
mutually agreed as follows:

1. (A) The parties have herein set forth the whole of their agreement. The
performance of this agreement constitutes the entire consideration for
said document and shall relieve the State of all further obligation or claims
on this account, or on account of the location, grade or construction of
the proposed public improvement.

(B) Grantee requires said property described as Document No. 37866-1 for
State highway purposes, a public use for which Grantee has the authority
to exercise the power of eminent domain. Grantor is compelled to sell,
and Grantee is compelled to acquire the property.

Business Seices% Date: i ji Zlg’z@
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STATE OF CALIFORNIA » DEPARTMENT OF TRANSPORTATION
RIGHT OF WAY CONTRACT - STATE HIGHWAY Page 2 of 5
RW 8-3 (Rev. 6/95) Parcel No, 37864-1

{C} Both Grantor and Grantee recognize the expense, time, effort, and risk to
both parties in determining the compensation for the property by eminent
domain litigation. The compensatfion set forth herein for the property is in
compromise and settlement, in lieu of such litigation,

(D}  The parties to this agreement shall, pursuant Section 21.7{a) of Title 49,
Code of Federal Regulations, comply with all elements of Title VI of the
Civil Rights Act of 1964. This requirement under Title VI and the Code of
Federal Regulations is to complete the USDOT- Non-Discrimination
Assurance requiring compliance with Title VI of the Civil Rights Act of 1964,
49 C.F.R. Part 21 and 28 C.F.R. Section 50.3.

{E)  No person in the United States shall, on the grounds of race, color, or
national origin, be excluded from participation in, be denied the benefits
of, or be otherwise subjected fo discrimination under any program or
activity thaf is the subject of this agreement.

2. The State shall:

(A) Pay the undersigned Grantor the sum of $479,000.00 for the property or
interest conveyed by above documents when title to said property vests
in the State free and clear of all liens, encumbrances, assessments,
easements and leases (recorded and/or unrecorded) and taxes, except:

a. Taxes for the tax year in which this escrow closes shall be cleared and
paid in the manner required by Section 5086 of the Revenue and
Taxation Code, if unpaid at close of escrow.

b. Covenants, conditions, restrictions and reservations of record, or
contained in the above-referenced document.

c. Easements or rights of way over said land for public or quasi-public
utility or public street purposes, if any.

(B} Pay all escrow and recording fees incurred in this fransaction, and if title
insurance is desired by the State, the premium charged therefore. Said
escrow and recording charges shall not, however, include documentary
transfer tax. This fransaction will be handled through external escrow with
Placer Title Company, 9085 Foothills Boulevard, Roseville, CA, 95747,
Escrow No. P-493378 (Version 2).
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STATE OF CALIFORNIA « DEPARTMENT OF TRANSPORTATION
RIGHT OF WAY CONTRACT -~ STATE HIGHWAY Page 3 of 5
RW 8-3 {Rev. 6/95) Parcel No. 37866-1

(C}  Have the authority o deduct and pay from the amount shown on Clause
2{A) above, any amount necessary to satisfy any bond demands and
delinquent taxes due in any year except the year in which this escrow
closes, together with penalties and interest thereon, and/or delinquent
and unpaid nondefinquent assessments which have become a lien atf the
close of escrow.

3. The undersigned Grantor warrants that MARYSVILLE JOINT UNIFIED SCHOOL
DISTRICT, SUCCESSOR TO MARYSVILLE UNION HIGH SCHOOL DISTRICT is the owner
in fee simple of the property affected by the Grant Deed, that MARYSVILLE JOINT
UNIFIED SCHOOL DISTRICT, SUCCESSOR TO MARYSVILLE UNION HIGH SCHOOL
DISTRICT, has the exclusive right to grant this right.

4, It is understood and agreed by and between the parties, hereto that this
Agreement inures to the benefit of, and is binding on, the parties, their respective
heirs, personal representatives, successors, and assignees.

5. itis agreed between the parties hereto that the State in acquiring fitle subject to
unpaid assessments, as set forth herein, is not assuming responsibility for payment
or subsequent cancellation of such assessments. The assessmenfs remain the
obligation of the Grantor and, as between the State and the Grantor, no
contractual obligation has been made requiring their payment. Payment for the
property acquired under this transaction is made upon the basis that the Grantor
retain their obligation to the levying body respecting said assessments. The
property acquired under this fransaction is fo be free and clear of any bonds
and/or assessments at the close of escrow,

6. Any monies payable under this contract up to and including the total amount of
unpaid principal and inferest on note(s) secured by mortgage(s} or deed(s) of
trust, if any, and all other amounts due and payable in accordance with the
terms and conditions of said trust deed(s) or mortgage(s). shall upon demand(s)
be made payable to the mortgagee(s) or beneficiary(ies} entitled thereunder;
said mortgagee(s) or beneficiary({ies) to furnish Grantor with good and sufficient
receipt showing said monies credited against the indebtedness secured by said
mortgage(s) or deed(s) of trust,

7. In consideration of the State’s waiving the defects and imperfections in all
matters of record fitle, the undersigned Grantor covenants and agrees to
indemnify and hold the State of California harmless from any and all claims that
other parfies may make or assert on the title to the premises. The Grantor's
obiligation herein to indemnify the State shall not exceed the amount paid to the
Grantor under this contract.
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STATE OF CALIFORNIA ¢« DEPARTMENT OF TRANSPORTATION
RIGHT OF WAY CONTRACT - STATE HIGHWAY Poge 4 of 5
RW 8-3 (Rev. 6/95) Parcel No, 37866-1

8. Grantor warrants that there are no oral or written leases on all or any portion of
the property exceeding a period of one month, and the Grantor agrees to hold
State harmless and reimburse State for any and all of its losses and expenses
occasioned by reason of any lease of said property held by any tenant of
Grantor for a period exceeding one month. Grantor acknowledges that a waiver
will be required from any lessee that has a lease term exceeding one month.
Said waiver is to be provided prior to the close of escrow.

9. Itis agreed and confirmed by the parties hereto that notwithstanding other
provisions in this contract, the right of possession and use of the Parcel No.
37866-1 by the State, including the right to remove and dispose of improvements,
shall commence on the date the amount of funds as specified in Clause 2(A)
herein are paid to the Grantor. The amount shown in Clause 2(A) herein includes,
butis not limited to, full payment for such possession and use, including damages,
if any, from said date.

10. It is understood and agreed by and between the parties hereto that payment as
provided in Clause 2{A) includes, but is not limited to, payment for any and all
damages which may accrue to the Grantor's remaining property by reason of its
severance from the property conveyed herein and the consfruction of the
proposed highway, including, but not limited to, any expense which may be
entailed by the Grantor in restoring the utility of its remaining property.

11. All work done under this agreement shall conform to all applicable building, fire
and sanitary laws, ordinances, and regulations relating to such work, and shall be
done in a good and workmanlike manner. All structures, improvements or other
facilities, when removed, and relocated, orreconstructed by the State, shall be left
in as good condition as found.

THIS AREA INTENTIONALLY LEFT BLANK
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STATE OF CALIFORNIA « DEPARTMENT OF TRANSPORTATION
RIGHT OF WAY CONTRACT - STATE HIGHWAY Page 5of 5
RW 8-3 (Rev. 6/95) Parcel No. 37866-1

12. State agrees to indemnify and hold harmless Grantor from any liability arising out
of State's operations under this agreement. State further agrees to assume
responsibility for any damages proximately caused by reason of State'’s operations
under this agreement and State will, ot its option, either repair or pay for such
damage.

In Witness Whereof, the Parties have executed this agreement the day and year first above written

MARYSVILLE JOINT UNIFIED SCHOOL DISTRICT, SUCCESSOR TO
MARYSVILLE UNION HIGH SCHOOL DISTRICT

FAL ASRANI, Ed.D DATE
Superintendent
Marysville Joint Unified School District (Grantor)

RECOMMENDED FOR APPROVAL: ACCEPTED:

STATE OF CALIFORNIA
DEPARTMENT OF TRANSPORTATION

BY BY
JASON M. YBARRA DATE JANEL D. WILSON DATE
Associate Right of Way Agent Assistant Chief
Marysville North Region Right of Way
Marysville
BY
HARDEEP PANNU DATE
Senior Right of Way Agent

Acquisition, Federal Lands, State Lands
& Railroads Branch
Marysville

No Obligation Other Than Those Set Forth Herein Will Be Recognized
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